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MISSION STATEMENT OF ROCKWOOD AREA SCHOOL DISTRICT

Mission: The mission of the Rockwood Area School District is to
empower students to reach their full potential as well-rounded, lifelong
learners and responsible members of society.

Vision: The vision of the Rockwood Area School District is that all
students will become lifelong learners and critical thinkers through a
diverse education supported by excellent teaching, informed community
involvement, and positive parental guidance.

Shared Values:

Relationships—DeveIoping and maintaining positive relationships with

all stakeholders fostering a strong sense of community that supports our
finest resource, our children.

Opportunities—Providing opportunities to all students in all academic

disciplines, in extra-curricular activities, and for social and personal
well-being that enhance student performance and learning.

Commitment—Making a commitment to empower all students to reach

their personal goals by providing resources and career opportunities
within our schools and access to community partners.

Knowledge—Promoting high expectations and the acquisition of

knowledge in academic experiences of high rigor that develop students
into critical thinkers and prepares them for their post-secondary
endeavors.

Equality—Promoting equality to all stakeholders the opportunities in

education and support through acceptance and tolerance that will allow
our students to understand the diversity of people within our great nation
and world.

Teaching—FaciIitating rigorous and collaborative learning experiences

with supportive interventions and differentiation, teaching students to
reach their full potential.

Safety—Ensuring the safety of all students and staff in an environment
conducive to learning.



BUILDING LEVEL PHILOSOPHY OF
ROCKWOOD AREA HIGH SCHOOL

We, the professional and support staff of Rockwood Area High School,
believe that education is the process of helping each student attain his
maximum potential so that he can achieve self-fulfilment. To that end,
our educational program should provide each individual with the
knowledge and skills needed for the development of his natural
capabilities. Our program must be flexible enough to enable each
student to cultivate his interests through the pursuit of a wide variety of
offerings. However, it must be structured enough to guarantee the
transfer of a common core of knowledge.

We recognize that we are in a unique position to help each student
maintain an interest in learning and expand his ability to think.

We acknowledge that each student is part of a rapidly changing and
interdependent society. We accept the responsibility and the privilege of
helping each student face, evaluate, and respond to present and future
issues.

We believe that we share with other community institutions the
responsibility to help each student acquire and exhibit positive attitudes
and behaviors. We stress that each student has the responsibility to
observe rules and laws in accordance with the democratic process.

Our specific objectives are to:

e Provide the stimulus for each student to investigate and
challenge his/her creative potential.

e Provide a variety of experiences for each student so that he/she
can determine his/her preferences, his/her strengths and
weaknesses, and adjust more effectively to all facets of life.

e Use evaluation as a learning experience for each student to
determine and direct progress.

e Disseminate knowledge as a basis for the development of
concepts and skills.

e Develop the ability to comprehend, interpret, and apply
knowledge.

e Develop the skills of analytical thinking and the evaluation of
conclusions.

e Present subject matter in such a manner that each student is
made aware of the interdependence of all fields of knowledge.



e Develop within each student: awareness and a responsibility for
seeking solutions to problems that threaten the quality of life.

e Develop an understanding and appreciation for the institutions in
a democracy.

e Encourage active student involvement in school and community
life.

e Recognize individual differences and exhibit tolerant behavior to
others.

NONDISCRIMINATION POLICY

It is the policy of Rockwood Area High School not to discriminate on the
basis of race, color, religion, national origin, sex, age, handicap, or
English proficiency in its admission procedures, educational programs,
services, activities, or employment practices, as required by Title VI, IX,
and Section 504 or any applicable Federal statute.

Rockwood Area School District will assist students who are deficient in
the English language to participate in all programs, services, and
activities.

The Superintendent is authorized to develop and publish grievance
procedures for complaints with regard to discrimination.

For information regarding civil rights, admissions, grievance activities,
and facilities that are usable by handicapped persons, contact the
Federal Programs Coordinator, Rockwood Area School District, 435
Somerset Avenue, Rockwood, PA 15557 (814) 926-4688.

TITLE IX

Title IX of the Education Amendments of 1972 which prohibits sex
discrimination in Federally-assisted education programs specifically
states:

“No person in the United States shall, on the basis of sex, be excluded
from participation in, be denied the benefits of, or be subjected to
discrimination under any education program or activity receiving Federal
financial assistance ...”

The Rockwood Area School District adheres to a non-discriminatory
policy on the basis of sex in its educational programs and activities and
in its employment practices. Furthermore, all students and employees
have the right to work in an environment free from all forms of
discrimination and conduct which can be considered harassing, coercive,
or disruptive including sexual harassment.
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Sexual harassment is defined as any unwanted physical, verbal, or visual
sexual advances, requests for sexual favors, and other sexually oriented
conduct, which is offensive or objectionable to the recipient including, but
not limited to, epithets; derogatory or suggestive comments, slurs or
gestures; and offensive posters, cartoons, pictures or drawings.

“It is the policy of the Rockwood Area School District not to discriminate
on the basis of sex, handicap, race, color, and national origin in its
educational and vocational programs, activities, or employment as
required by Title IX, Section 504, and Title VI.”

NONDISCRIMINATION—QUALIFIED STUDENTS WITH DISABILITIES

Authority

The Board declares it to be the policy of this district to ensure that all
programs and practices are free from discrimination against all qualified
students with disabilities. The Board recognizes its responsibility to
provide academic and nonacademic services and programs equally to
students with and without disabilities. [1][2] [3] [4] [5] [6] [7] [8] [9] [10]

The district shall provide to each qualified student with a disability
enrolled in the district, without cost to the student or parent/guardian, a
free and appropriate public education (FAPE). This includes the
provision of education and related aids, services, or accommodations
which are needed to afford each qualified student with a disability equal
opportunity to participate in and obtain the benefits from educational
programs and extracurricular activities without discrimination, to the
same extent as each student without a disability, consistent with federal
and state laws and regulations.

The Board encourages students and parents/guardians who believe they
have been subjected to discrimination or harassment to promptly report
such incidents to designated employees.

The Board directs that complaints of discrimination or harassment shall
be investigated promptly, and corrective or preventative action be taken
for substantiated allegations.

Confidentiality

Confidentiality of all parties, witnesses, the allegations, the filing of a
complaint, and investigation shall be maintained, consistent with the
district’s legal and investigative obligations.
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Retaliation

The district shall not intimidate, threaten, coerce, discriminate or retaliate
against any individual for the purpose of interfering with any right or
privilege secured by this policy.

Definitions

Qualified student with a disability—a student who has a physical or
mental disability that substantially limits or prohibits participation in or
access to an aspect of the district’'s educational program, nonacademic
services, or extracurricular activities. [11] [12]

Section 504 Team—a group of Individuals who are knowledgeable
about the student, the meaning of the evaluation data, and the
placement options for the student. This could include, as appropriate,
care providers and the student’s parents/guardians. [3] [8]

Section 504 Service Agreement (Service Agreement) - an
individualized plan for a qualified student with a disability that sets forth
the specific related aids, services, or accommodations needed by the
student, which shall be implemented in school, in transit to and from
school, and in all educational programs, nonacademic services, and
extracurricular activities. [13]

Disability harassment—intimidation or abusive behavior toward a
student based on disability that creates a hostile environment by
interfering with or denying a student’s participation in or receipt of
benefits, services, or opportunities in the school’s educational programs,
nonacademic services, and or extracurricular activities. [10]

Delegation of Responsibility

In order to maintain a program of nondiscrimination practices that is in
compliance with applicable laws and regulations, the Board designates
the Supervisor of Special Education as the district's Section 504
Coordinator. [14]

In addition, each school within the district shall have a Section 504
building administrator.

The district shall publish and disseminate this policy and complaint
procedure on or before the first day of each school year by posting it on
the district’'s website, if available, and in the student handbook. The
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district shall notify parents/guardians of students residing in the district of
the district’s responsibilities under applicable law and regulations, and
that the district does not discriminate against qualified individuals with
disabilities. [15] [16]

Guidelines

Identification and Evaluation

The district shall conduct an annual child find campaign to locate and
identify every district student with a disability thought to be eligible for
Section 504 services and protections. The district may combine this
search with the district’'s IDEA child find efforts, in order to not duplicate
efforts. [16] [17]

If a parent/guardian or the district has reason to believe that a student
should be identified as a qualified student with a disability, should no
longer be identified as a qualified student with a disability, or requires a
change in or modification of the student’s current Service Agreement, the
parent/guardian or the district shall provide the other part with written
notice. [18] [19] [20]

The district shall establish standards and procedures for initial
evaluations and periodic re-evaluations of the students who need or are
believed to need related services because of a disability. [20]

The district shall specifically identify the procedures and types of tests
used to evaluate a student and provide the parent/guardian the
opportunity to give or withhold consent to the proposed evaluation(s) in
writing. [20]

The district shall establish procedures for evaluation and placement that
assure tests and other evaluation materials:

1. Have been validated and are administered by trained personnel.

2. Are tailored to assess educational needs and are not based
solely on 1Q scores.

3. Reflect aptitude or achievement or anything else the tests
purport to measure and do not reflect the student’s impaired
sensory, manual, or speaking skills (except where those skills
are what is being measured).
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Service Agreement

If a student is determined to be a qualified student with a disability, the
district shall develop a written Service Agreement for the delivery of all
appropriate aids, services, or accommodations necessary to provide the
student with FAPE. [13]

The district shall not implement a Service Agreement until the written
agreement is executed by a representative of the district and a
parent/guardian. [13]

The district shall not modify or terminate a student’s current Service
Agreement without the parent’s/guardian’s written consent. [18]

Educational Programs/Nonacademic Services/Extracurricular
Activities

The district shall educate a qualified student with a disability with
students who are not disabled to the maximum extent appropriate to the
needs of the student with a disability. A qualified student with a disability
shall be removed for the regular educational environment only when the
district determines that educating the student in the regular educational
environment with the use of related aids, services, or accommodations
cannot be achieved satisfactorily. Placement in a setting other than the
regular educational environment shall take into account the proximity of
the alternative setting to the student’s home. [21] [22]

The district shall not discriminate against any qualified student with a
disability in its provision of nonacademic services and extracurricular
activities, including but not limited to, counseling services, athletics,
transportation, health services, recreational activities, special interest
groups or clubs, and referrals to agencies which provide assistance to
individuals with disabilities. [21] [22] [23] [24] [25] [26] [27]

Parental Involvement

Parents/Guardians have the right to inspect and review all relevant
school records of the student, meet with the appropriate school officials
to discuss any and all issues relevant to the evaluation and
accommodations of their child and give or withhold their written consent
to the evaluation and/or the provision of the services. [13] [19] [20] [28]
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Confidentiality of Student Records

All personally identifiable information regarding a qualified student with a
disability shall be treated as confidential and disclosed only as permitted
by the /Family Educational Rights and Privacy Act (FERPA) and its
implementing regulations, state regulations, and Board policy. [29] [30]
[31][32]

Discipline
When necessary, the district shall discipline qualified students with
disabilities in accordance with state and federal laws and regulations and

Board policies. [33] [34]

Referral to Law Enforcement and Reporting Requirements

For reporting purposes, the term incident shall mean an instance
involving an act of violence; the possession of a weapon; the
possession, use, or sale of a controlled substance or drug paraphernalia
as defined in the Pennsylvania Controlled Substance, Drug, Device and
Cosmetic Act; the possession, use, or sale of alcohol or tobacco; or
conduct that offense listed under the Safe Schools Act. [35] [36] [37]

The Superintendent or designee shall immediately report required
incidents and may report discretionary incidents committed on school
property, at any school-sponsored activity by a qualified student with a
disability, including a student for whom an evaluation is pending, to the
local police department that has jurisdiction over the school’s property, in
accordance with the state and federal laws and regulations, the
procedures set forth in the memorandum of understanding with local law
enforcement, and Board policies. The Superintendent or designee shall
respond in a manner that is consistent with the student’'s Service
Agreement and Behavior Support Plan, if applicable. [11] [13] [21] [29]
[33] [38] [39] [40] [41] [42] [43] [44] [45] [46] [47]

In making a determination of whether to notify the local police
department of a discretionary incident committed by a qualified student
with a disability, including a student for whom as evaluation is pending,
the Superintendent or designee shall use the same criteria used for
students who do not have a disability. [10] [39] [48] [49]

For a qualified student with a disability who does not have a Behavior
Support Plan as part of the student’s Service Agreement, subsequent to
notification to law enforcement, the district, in consultation with the
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student’s parent/guardian, shall consider whether a Behavior Support
Plan should be developed as part of the Service Agreement to address
the student’s behavior. [13] [40]

In accordance with state law, the Superintendent shall annually, by July
31, report to the Office for Safe Schools on the required form all new
incidents committed by qualified students with disabilities, including
students for whom an evaluation is pending, which occurred on school
property, at any school-sponsored activity or on a conveyance providing
transportation to or from a school or school-sponsored activity. [36] [48]

PROCEDURAL SAFEGUARDS

The district shall establish and implement a system of procedural
safeguards that includes notice of rights to the parent/guardian of a
student suspected of being a qualified student with a disability, and an
opportunity for the parent/guardian to review relevant records, and
impartial hearing with an opportunity for participation by the student’s
parent/guardian, and a review procedure. [28] [50]

A student or parent/guardian filing a claim of discrimination need not
exhaust these procedures prior to initiating court action under Section
504. [19]

Parent Request for Assistance

Parents/Guardians may file a written request for assistance with the
Pennsylvania Department of Education (PDE) if one (1) or both of the
following apply: [28]
1. The district is not providing the related aids, services and
accommodations specified in the student’s Service Agreement.
2. The district has failed to comply with the procedures and state
regulations.

PDE shall investigate and respond to requests for assistance and, unless
exceptional circumstances exist, shall, within sixty (60 calendar days of
receipt of the request, send to the parents/guardians and district a written
response to the request. The response to the parents’/guardians’
request shall be in the parents’/guardians’ native language or mode of
communication [28]

Informal Conference

At any time, parents/guardians may file a written request with the district
for an informal conference with respect to the identification or evaluation
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of a student, or the student's need for related aids, services or
accommodations, Within ten (10) school days of receipt of the request,
the district shall convene an informal conference. At the conference,
every effort shall be made to reach an amicable agreement. [28]

Formal Due Process Hearing

If the matters raised by the district or parents/guardians are not resolved
at the informal conference, the district or parents/guardians may submit a
written request for an impartial due process hearing. The hearing shall
be held before an impartial hearing officer and shall be conducted in
accordance with state regulations. [28] [51]

Judicial Appeals

The decision of the impartial hearing officer may be appealed to a court
of competent jurisdiction. [28]

COMPLAINT PROCEDURE

The complaint procedure is in addition to and does not prevent
parents/guardians from using any option in the procedural safeguards
system. [10]

Step 1—Reporting

A student or third party who believes s/he has been subject to conduct
by any student, employee, or third party that constitutes a violation of this
policy is encouraged to immediately report the incident to the Section
504 building administrator. Any person with knowledge of conduct that
may violate this policy is encouraged to immediately report the matter to
the Section 504 building administrator.

A school employee who suspects or is notified that a student has been
subject to conduct that constitutes a violation of this policy shall
immediately report the incident to the Section 504 building administrator,
as well as properly making any mandatory police or child protective
services reports required by law. [52]

If the Section 504 building administrator is the subject of a complaint, the
student, parent/guardian, or employee shall report the incident directly to
the District’s Section 504 Coordinator.
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The complainant or reporting employee may be encouraged to use the
district's report form, available from the Section 504 building
administrator or Section 504 Coordinator, or to put the complaint in
writing; however, oral complaints shall be accepted, documented and the
procedures of this policy implemented. The person accepting the verbal
or written complaint may provide factual information on the complaint and
the investigative process, the impact of choosing to seek confidentiality,
and the right to file criminal charges. In all other respects, the person
accepting the complaint shall handle the report objectively, neutrally, and
professionally, setting aside personal biases that might favor or disfavor
the complainant or those accused of a violation of this policy.

Step 2—Investigation

The Section 504 Coordinator shall ensure that the individual
assigned to investigate the complaint has an appropriate
understanding of the relevant laws pertaining to discrimination
issues and this policy and how to conduct investigations.

The investigator shall work with the Section 504 Coordinator to assess
the anticipated scope of the investigation, who needs to be interviewed,
and what records may be relevant to the investigation.

The investigator shall conduct an adequate, reliable, and impartial
investigation. The complainant and the accused may suggest additional
withesses and provide other evidence during the course of the
investigation. When the initial complaint involves allegations relating to
conduct that took place away from school property, school-sponsored
activities, or school conveyances, the investigation may include inquiries
related to these allegations to determine whether they resulted in
continuing effects such as harassment in school settings.

The investigation may consist of individual interviews with the
complainant, the accused, and others with knowledge relative to the
allegations. The investigator may also evaluate any other information and
materials relevant to the investigation. The person making the report,
parties, parents/guardians, and witnesses shall be informed of the
prohibition against retaliation for anyone’s participation in the process
and that conduct believed to be retaliatory should be reported. All
individuals providing statements or other information or participating in
the investigation shall be instructed to keep the matter confidential and to
report any concerns about confidentiality to the investigator.
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If the investigation reveals that the conduct being investigated may
involve a violation of criminal law, the investigator shall promptly notify
the Section 504 Coordinator, who shall promptly inform law enforcement
authorities about the allegations. [10] [52] [53] [54]

The obligation to conduct this investigation shall not be negated by the
fact that a criminal or child protective services investigation of the
allegations is pending or has been concluded. The investigator should
coordinate with any other ongoing investigations of the allegations,
including agreeing to requests for a short delay in fulfilling the district’'s
investigative responsibilities during the fact-finding portion of a criminal or
child protective services investigation. Such delays shall not extend
beyond the time necessary to prevent interference with or disruption of
the criminal or child protective services investigation.

Step 3—Investigative Report

The investigator shall prepare and submit a written report to the Section
504 Coordinator within twenty (20) days of the initial report of alleged
discrimination, unless the nature of the allegations, the anticipated extent
of the investigation, or the availability of witnesses requires the
investigator and the Section 504 Coordinator to establish a different due
date. The parties shall be notified of the anticipated date the investigative
report will be completed and of any changes to the anticipated due date
during the course of the investigation.

The report shall include a summary of the investigation, a determination
of whether the complaint has been substantiated as factual, the
information and evaluation that formed the basis for this determination,
whether the conduct violated this policy and of any other violations of law
or Board policy which may warrant further district action and a
recommended disposition of the complaint. An investigation into
discriminatory harassment or sexual harassment shall consider the
record as a whole and the totality of circumstances in determining
whether a violation of this policy has occurred, recognizing that persistent
and pervasive conduct, when taken together, maybe a violation even
when the separate incidents are not severe.

The complainant and the accused shall be informed of the outcome of
the investigation, for example, whether the investigator believes the
allegations to be founded or unfounded, within a reasonable time of
the submission of the written report to the extent authorized by the
Family Educational Rights and Privacy Act (FERPA) and other
applicable laws. The accused shall not be notified of the individual
remedies offered or provided to the complainant. [29] [30][31][32]
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Step 4—District Action

If the investigation results in a finding that some or all of the allegations
of the complaint are established and constitute a violation of this policy,
the district shall take prompt, corrective action designed to ensure that
such conduct ceases and that no retaliation occurs. The district shall
promptly take appropriate steps to prevent the recurrence of the
prohibited conduct and to address the discriminatory effect the prohibited
conduct had on the complainant and the school or school program
environment. District staff shall document the corrective action taken
and, where not prohibited by law, inform the complainant. The
Compliance Officer shall follow up by assessing the effectiveness of the
corrective action at reasonable intervals.

If an investigation results in a finding that a different policy was violated
separately from or in addition to violations of this policy, or that there are
circumstances warranting further action, such matters shall be addressed
at the conclusion of this investigation or through disciplinary or other
appropriate referrals where further evaluation or investigation is
necessary.

Disciplinary actions shall be consistent with the Code of Student
Conduct, Board policies and administrative regulations, district
procedures, applicable collective bargaining agreements, and state and
federal laws.

A. Appeal Procedure

1. If the complainant or the accused is not satisfied with a finding
made pursuant to the policy or with recommended corrective
action, s/he may submit a written appeal to the Compliance
Officer within fifteen (15) days. If the Compliance Officer
investigated the complaint, such an appeal shall be made to the
Superintendent.

2. The individual receiving the appeal shall review the investigation
and the investigative report and may also conduct or designate
another person to conduct a reasonable supplemental
investigation to assess the sufficiency and propriety of the prior
investigation.

3. The person handing the appeal shall prepare a written response
to the appeal within twenty (20) days. Copies of the response
shall be provided to the complainant, the accused, and the
investigator who conducted the initial investigation.
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B. Initial Written Complaint.

An individual can submit a Complaint to the District's Title IX
Coordinator: Susan Clark, Rockwood Area School District, 437
Somerset Avenue, Rockwood, PA  15557. Telephone: (814)
926-4688. The following information should be provided.

a. The complainant’s name, address, and telephone number.

The complainant’s relationship to the District (i.e., parent, student
employee).

The complainant’s school (if applicable).

The complainant’s immediate supervisor (if applicable).

Date of incident/occurrence giving rise to complaint.

A detailed description of complaint

Action/resolution requested.

T
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A complamt form can be obtained from the Guidance Office.

2. The complaint should be submitted within 10 working days of the
alleged violation or within 5 working days after the complainant met
with the building administrator.

3. The Title IX Coordinator may schedule a conference with the
complainant to review the complaint. The Title IX Coordinator shall
conduct an informal but reasonable investigation, affording interested

persons an opportunity to submit information relevant to the
complaint.

4. The Title IX Coordinator shall issue a written determination regarding

the complaint and proposed resolution, if any, within 10 working days

after the submission of the complaint. Notwithstanding the above, if
the Title

IX Coordinator is unable to render a decision within 10 working days,

the complainant should be provided with a written explanation of the
reason for the delay.

C. Reconsideration of Title IX Coordinator’s Written Determination.

1.

If the complainant is not satisfied with the Title 1X Coordinator’s
determination, he/she may request reconsideration of the
determination by submitting a written Request for Reconsideration
to: Mark Bower, Superintendent, Rockwood Area School District, 439
Somerset Avenue, Rockwood, PA 15557 Telephone: (814)
926-4688. The request should contain

a. The complainant’s name, address, and telephone number.

b. The complainant’s relationship to the District (i.e. parent, student,
employee).

c. The complainant’s school (if applicable).
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d. The complainant’s immediate supervisor (if applicable).

e. Explanation of why the complainant is not satisfied with the
determination made by Title IX Coordinator.

f.  Action/resolution requested.

2. The Request for Reconsideration should be made within 10 working
days after receipt of the initial written determination.

3. The Superintendent may request a conference with the complainant
and/or may request additional information from the complainant,
witnesses, or other individuals.

4. A written decision regarding the Request for Reconsideration will be
issued and a copy forwarded to the complainant within 10 days after
it was submitted. Notwithstanding the above, if it is not possible to
prepare the written decision within 10 working days, a written
explanation of the reason for the delay will be provided to the
complainant. The decision of the Superintendent shall be final.

A. The Title IX Coordinator is responsible for maintaining the files and
records related to discrimination complaints.

B. A complaint’s right to prompt and equitable resolution of a complaint
shall not affect his/her right to pursue other remedies. The use of
this complaint procedure is not a prerequisite to the pursuit of other
remedies.

C. If the Title IX Coordinator is the individual about whom the
complainant is complaining, the complainant may file his/her
complaint with the Superintendent, Mark Bower, 439 Somerset
Avenue, Rockwood, PA 15557. Telephone: (814) 926-4688.

D. If the Superintendent is the individual about who the complainant is
complaining, the complainant may file his/her Request for
Reconsideration with the Title IX Coordinator.

TITLE IX SEXUAL HARASSMENT AFFECTING STUDENTS

The Board declares it to be the policy of this district to provide an equal
opportunity for all students to achieve their maximum potential through
the programs and activities offered in the schools without discrimination
on the basis of race, color, age, creed, religion, sex, sexual orientation,
ancestry, national origin, marital status, pregnancy or handicap/disability.

The Board also declares it to be the policy of this district to comply with
federal law and regulations under Title IX prohibiting sexual harassment,
which is a form of unlawful discrimination on the basis of sex. Such
discrimination shall be referred to throughout this policy as Title IX sexual
harassment. Inquiries regarding the application of Title IX to the district
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may be referred to the Title IX Coordinator, to the Assistant Secretary for
Civil Rights of the U.S. Department of Education, or both.

The district is committed to the maintenance of a safe, positive learning
environment for all students that is free from discrimination by providing
all students course offerings, counseling, assistance, services,
employment, athletics, and extracurricular activities without any form of
discrimination, including Title IX sexual harassment. Discrimination is
inconsistent with the rights of students and the educational and
programmatic goals of the district and is prohibited at or, in the course of,
district-sponsored programs or activities, including transportation to or
from school or school-sponsored activities.

Violations of this policy, including acts of retaliation as described in this
policy, or knowingly providing false information, may result in disciplinary
consequences under applicable Board policy and procedures.

The Rockwood Area School District does not discriminate in any manner,
including Title IX sexual harassment, in any district education program or
activity, to be issued to all students, parents/guardians, employment
applicants, employees, and all unions or professional organizations
holding collective bargaining or professional agreements with the district.
All complaints and or questions related to Title IX should be directed to
the Title IX Coordinator, Mrs. Susan Clark.

Reports of Title IX Sexual Harassment and Other Discrimination and
Retaliation

Students and third parties who believe they or others have been subject
to Title IX sexual harassment, other discrimination, or retaliation to
promptly report such incidents to the building principal, even if some
elements of the related incident took place or originated away from
school grounds, school activities or school conveyances. A person who
is not an intended victim or target of discrimination but is adversely
affected by the offensive conduct may file a report of discrimination.

The student’s parents/guardians or any other person with knowledge of
conduct that may violate this policy is encouraged to immediately report
the matter to the building principal.

A school employee who suspects or is notified that a student has been
subject to conduct that constitutes a violation of this policy shall
immediately report the incident to the building principal, as well as
properly making any mandatory police or child protective services reports
required by law.
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If the building principal is the subject of a complaint, the student, third
party, or a reporting employee shall report the incident directly to the Title
IX Coordinator.

The complainant or the individual making the report may use the
Discrimination/SexualHarassment/Bullying/Hazing/Dating
Violence/Retaliation Report Form attached to this policy for purposes of
reporting an incident or incidents in writing; however, verbal reports of an
incident or incidents shall be accepted, documented and the procedures
of this policy and the relevant attachments followed.

The building principal shall promptly notify the Title IX Coordinator of all
reports of discrimination, Title IX sexual harassment or retaliation. The
Title IX Coordinator shall promptly contact the complainant regarding the
report to gather additional information as necessary, and to discuss the
availability of supportive measures. The Title IX Coordinator shall
consider the complainant’s wishes with respect to supportive measures.

The Title IX Coordinator shall conduct an assessment to determine
whether the reported circumstances are most appropriately addressed
through the Discrimination Complaint Procedures prescribed in
Attachment 2 to this policy, or if the reported circumstances meet the
definition of Title IX sexual harassment and are most appropriately
addressed through the Title IX Sexual Harassment Procedures and
Grievance Process for Formal Complaints in Attachment 3, or other
Board policies.

Disciplinary Procedures When Reports Allege Title IX Sexual
Harassment

When a report alleges Title IX sexual harassment, disciplinary sanctions
may not be imposed until the completion of the grievance process for
formal complaints outlined in Attachment 3. The district shall presume
that the respondent is not responsible for the alleged conduct until a
determination has been made at the completion of the grievance process
for formal complaints.

When an emergency removal, is warranted to address an immediate
threat to the physical health or safety of an individual, and it is not
feasible to continue educational services remotely or in an alternative
setting, the normal procedures for suspension and expulsion shall be
conducted to accomplish the removal, including specific provisions to
address a student with a disability where applicable.
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When an emergency removal is not required, disciplinary sanctions shall
be considered in the course of the Title IX grievance process for formal
complaints. Following the issuance of the written determination and any
applicable appeal, any disciplinary action specified in the written
determination or appeal decision shall be implemented in accordance
with the normal procedures for suspensions, expulsions or other
disciplinary actions, including specific provisions to address a student
with a disability where applicable.

Discipline/Placement of Student Convicted or Adjudicated of Sexual
Assault

Upon notification of a conviction or adjudication of a student in this
district for sexual assault against another student enrolled in this district,
the district shall comply with the disciplinary or placement requirements
established by state law and Board policy.

Confidentiality

Confidentiality of all parties, witnesses, the allegations, the filing of a
report, and the investigation related to any form of discrimination or
retaliation, including Title IX sexual harassment, shall be handled in
accordance with applicable law, regulations, this policy, the attachments,
and the district's legal and investigative obligations.

Retaliation

The Board prohibits retaliation by the district or any other person against
any person for:[30]

- Reporting or making a formal complaint of any form of
discrimination or retaliation, including Title IX sexual harassment.

- Testifying, assisting, participating, or refusing to participate in a
related investigation, process, or other proceeding or hearing.

- Acting in opposition to practices the person reasonably believes
to be discriminatory.

The district, its employees, and others are prohibited from intimidating,
threatening, coercing, or discriminating against anyone for actions
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described above. Individuals are encouraged to contact the Title IX
Coordinator immediately if retaliation is believed to have occurred.

Definitions
Complainant shall mean an individual who is alleged to be the victim.

Respondent shall mean an individual alleged to be the perpetrator of the
discriminatory conduct.

Discrimination

Discrimination shall mean to treat individuals differently or to harass or
victimize based on a protected classification including race, color, age,
creed, religion, sex, sexual orientation, ancestry, national origin, marital
status, pregnancy, or handicap/disability.

Harassment is a form of discrimination based on the protected
classifications listed in this policy consisting of unwelcome conduct such
as graphic, written, electronic, verbal, or nonverbal acts including
offensive jokes, slurs, epithets and name-calling, ridicule or mockery,
insults or put-downs, offensive objects or pictures, physical assaults or
threats, intimidation, or other conduct that may be harmful or humiliating
or interfere with a person’s school or school-related performance when
such conduct is:

- Sufficiently severe, persistent or pervasive; and

- A reasonable person in the complainant’s position would find that
it creates an intimidating, threatening or abusive educational
environment such that it deprives or adversely interferes with or
limits an individual or group of the ability to participate in or
benefit from the services, activities or opportunities offered by a
school.

Definitions Related to Title IX Sexual Harassment

Formal complaint shall mean a document filed by a complainant or
signed by the Title IX Coordinator alleging Title IX sexual harassment
and requesting that the district investigate the allegation under the
grievance process for formal complaints. The authority for the Title IX
Coordinator to sign a formal complaint does not make the Title IX
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Coordinator a party in the grievance process for formal complaints. The
phrase “document filed by a complainant” refers to a document or
electronic submission that contains the complainant’s physical or digital
signature, or otherwise indicates that the complainant is the person filing
the formal complaint.[29][32]

Supportive measures shall mean nondisciplinary, nonpunitive
individualized services offered as appropriate, as reasonably available,
and without fee or charge to the complainant or the respondent before or
after the filing of a formal complaint or where no formal complaint has
been filed.[32]

Supportive measures shall be designed to restore or preserve equal
access to the educational program or activity without unreasonably
burdening the other party, including measures designed to protect the
safety of all parties or the educational environment or to deter sexual
harassment. Supportive measures may include but are not limited to:

e Counseling
Extensions of deadlines or other course-related adjustments.
Modifications of work or class schedules.
Campus escort services.
Mutual restrictions on contact between the parties.
Changes in work or housing locations
Leaves of absence.
Increased security.
Monitoring of certain areas of the campus.
Assistance from domestic violence or rape crisis programs.

Assistance from community health resources including counseling
resources.

Supportive measures may also include assessments or evaluations to
determine eligibility for special education or related services, or the need
to review an Individualized Education Program (IEP) or Section 504
Service Agreement based on a student’s behavior. This could include,
but is not limited to, a manifestation determination or functional
behavioral assessment (FBA), in accordance with applicable law,
regulations, or Board policy.

Title IX sexual harassment means conduct on the basis of sex that
satisfies one of more of the following:

- A district employee conditioning the provision of an aid, benefit,
or district service on an individual’s participation in unwelcome
sexual conduct, commonly referred to as quid pro quo sexual
harassment.
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- Unwelcome conduct determined by a reasonable person to be
SO severe, pervasive, and objectively offensive that it effectively
denies a person equal access to a district education program or
activity.

- Sexual assault, dating violence, domestic violence or stalking.

Dating violence means violence committed by a person who is or has
been in a social relationship of a romantic or intimate nature with the
victim and where the existence of such a relationship is determined by
the following factors:

- Length of relationship.

- Type of relationship.

- Frequency of interaction between the persons involved in the

relationship.

Domestic violence includes felony or misdemeanor crimes of violence
committed by a current or former spouse or intimate partner of the victim,
by a person with whom the victim shares a child in common, by a person
who is cohabitating with or has cohabitated with the victim as a spouse
or intimate partner, by a person similarly situated to a spouse of the
victim under the domestic or family violence laws of the jurisdiction
receiving federal funding, or by any other person against an adult or
youth victim who is protected from that person’s acts under the domestic
or family violence laws of the jurisdiction.

Sexual assault means a sexual offense under state or federal law that is
classified as a forcible or nonforcible sex offense under the uniform crime
reporting system of the Federal Bureau of Investigation.

Stalking, under Title IX, means stalking on the basis of sex, for example
when the stalker desires to date a victim. Stalking means to engage in a
course of conduct directed at a specific person that would cause a
reasonable person to either:

- Fear for their safety or the safety of others.
- Suffer substantial emotional distress.

Such conduct must have taken place during a district education program
or activity and against a person in the United States to qualify as sexual
harassment under Title IX. An education program or activity includes the
locations, events, or circumstances over which the district exercises
substantial control over both the respondent and the context in which the
harassment occurs. Title IX applies to all of a district's educational
programs or activities, whether such programs or activities occur
on-campus or off-campus.
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Delegation of Responsibility

In order to maintain a program of nondiscrimination practices that is in
compliance with applicable laws and regulations, the Board designates
Mrs. Susan Clark, School Social Worker, as the district's Compliance
Officer and Title IX Coordinator. The Compliance Officer/Title IX
Coordinator can be contacted at

Address: 439 Somerset Ave. Rockwood, PA 15557
Email: sclark@rockwoodschools.org
Phone Number: 814-926-4688

The Compliance Officer and Title 1X Coordinator shall fulfill designated
responsibilities to ensure adequate nondiscrimination procedures are in
place, to recommend new procedures or modifications to procedures and
to monitor the implementation of the district's nondiscrimination
procedures in the following areas, as appropriate:

Curriculum and Materials - Review of curriculum guides, textbooks and
supplemental materials for discriminatory bias.

Training - Provide training for students and staff to prevent, identify and
alleviate problems of discrimination.

Resources - Maintain and provide information to staff on resources
available to complainants in addition to the school complaint procedure
or Title IX procedures, such as making reports to the police, and
available supportive measures such as assistance from domestic
violence or rape crisis programs and community health resources
including counseling resources.

Student Access - Review of programs, activities, and practices to
ensure that all students have equal access and are not segregated
except when permissible by law or regulation.

District Support - Assure that like aspects of the school programs and
activities receive like support as to staffing and compensation, facilities,
equipment, and related areas.[37]

Student Evaluation - Review of assessments, procedures, and
guidance and counseling materials for stereotyping and discrimination.
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Reports/Formal Complaints - Monitor and provide technical assistance
to individuals involved in managing informal reports and formal
complaints.

Guidelines
Title IX Sexual Harassment Training Requirements

The Compliance Officer and Title 1X Coordinator, investigator(s),
decision-maker(s), or any individual designated to facilitate an informal
resolution process related to Title IX sexual harassment shall receive the
following training, as required or appropriate to their specific role:

Definition of sexual harassment.

Scope of the district’s education program or activity, as it pertains to what
is subject to Title IX regulations.

How to conduct an investigation and grievance process for formal
complaints, including examination of evidence, drafting written
determinations, handling appeals, and informal resolution processes, as
applicable.

How to serve impartially, including by avoiding prejudgment of the facts
at issue, conflicts of interest, and bias.

Use of relevant technology.

Issues of relevance including when questions and evidence about the
complainant’s sexual predisposition or prior sexual behavior are not
relevant.

Issues of relevance, weight of evidence, and application of standard of
proof and drafting investigative reports that fairly summarize relevant
evidence.

How to address complaints when the alleged conduct does not qualify as
Title IX sexual harassment but could be addressed under another
complaint process or Board policy.

All  training materials shall promote impartial investigations and
adjudications of formal complaints of Title IX sexual harassment without
relying on sex stereotypes.

All training materials shall be posted on the district’s website.
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Disciplinary Consequences

A student who is determined to be responsible for violation of this policy
shall be subject to appropriate disciplinary action consistent with the
Code of Student Conduct, which may include but is not limited to:

e Loss of school privileges.

e Permanent transfer to another school building, classroom or
school bus.

Exclusion from school-sponsored activities.

Detention.

Suspension.

Expulsion.

Referral to law enforcement officials.

An employee who violates this policy shall be subject to appropriate
disciplinary action consistent with the applicable Board policy, collective
bargaining agreement, and individual contract, up to and including
dismissal and/or referral to law enforcement officials.

Reports of Discrimination

Any reports of discrimination that are reviewed by the Title IX
Coordinator and do not meet the definition of Title IX sexual harassment
but are based on race, color, age, creed, religion, sex, sexual orientation,
ancestry, national origin, marital status, pregnancy or handicap/disability
shall follow the Discrimination Complaint Procedures.

Reports of Title IX Sexual Harassment

Any reports deemed by the Title IX Coordinator to meet the definition of
sexual harassment under Title IX shall follow the Title IX Sexual
Harassment Procedures and Grievance Process for Formal Complaints
in Attachment 3 to this policy.

PROCEDURES FOR COMPLAINTS OF DISCRIMINATION

Step 1 — Reporting

A student or individual who believes they have been subject to
discrimination by any student, employee, or third party is encouraged to
immediately report the incident to the building principal using the
Discrimination/Sexual Harassment/Bullying/Hazing/Dating
Violence/Retaliation Report Form or by making a general report verbally
or in writing to the building principal.
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Parents/Guardians of students have the right to act on behalf of the
complainant, the respondent, or other individual at any time.

Any person with knowledge of discrimination in violation of Board policy
or this procedure is encouraged to immediately report the matter to the
building principal.

A school employee who suspects or is notified that a student has been
subject to discrimination shall immediately report the incident to the
building principal. Additionally, employees who have reasonable cause to
suspect that a child is the victim of child abuse, shall immediately report
the suspected abuse, in accordance with applicable law, regulations and
Board policy. (Pol. 806)

The building principal shall immediately notify the Title IX Coordinator
and Compliance Officer of the reported discrimination.

If the building principal is the subject of a complaint, the student, third
party or employee shall report the incident directly to the Title IX
Coordinator and/or Compliance Officer.

The complainant or reporting individual shall be encouraged to use the
Discrimination/ Sexual Harassment/ Bullying/ Hazing/ Dating Violence/
Retaliation Report Form, however, complaints shall be accepted in
person, by telephone, by mail or email, or by any other means that
results in the appropriate individual receiving the individual’s verbal or
written report. Verbal reports shall be documented using the
Discrimination/ Sexual Harassment/ Bullying/ Hazing/ Dating Violence/
Retaliation Report Form, and these procedures shall be implemented.

The Title IX Coordinator shall review reports and complaints, and may
gather additional information from the individual submitting the report and
other parties identified in the report using the Discrimination/Sexual
Harassment/Bullying/Hazing/Dating Violence/Retaliation Report Form.
The Title IX Coordinator shall promptly contact the complainant regarding
the report to gather additional information as necessary, and to discuss
the availability of supportive measures. The Title 1X Coordinator shall
consider the complainant’s wishes with respect to supportive measures.

The Title IX Coordinator shall conduct an assessment to determine
whether the reported circumstances are most appropriately addressed
through the Discrimination Complaint Procedures prescribed in this
Attachment 2, or if the reported circumstances meet the definition
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and parameters of Title IX sexual harassment and are most appropriately
addressed through the Title IX Sexual Harassment Procedures and
Grievance Process for Formal Complaints in Attachment 3, or other
applicable Board policies.

If the Title IX Coordinator determines that the report should be addressed
through the discrimination complaint procedures, the Compliance Officer
shall be notified and the complaint procedures in this Attachment 2
implemented.

When any party is an identified student with a disability, or thought to be
a student with a disability, the Title X Coordinator shall notify the Director
of Special Education and coordinate to determine whether additional
steps must be taken for the party, while the discrimination complaint
procedures are implemented. Such measures may include, but are not
limited to, conducting a manifestation determination, functional
behavioral assessment (FBA) or other assessment or evaluation, in
accordance with applicable law, regulations or Board policy. FBAs must
be conducted when a student's behavior interferes with the student’s
learning or the learning of others and information is necessary to provide
appropriate educational programming, and when a student's behavior
violates the Code of Student Conduct and is determined to be a
manifestation of a student's disability. (Pol. 113, 113.1, 113.2, 113.3)

Step 2 - Initial Communications/Supports

The complainant shall be informed about the Board’s policy on
discrimination, including the right to an investigation of both verbal and
written reports of discrimination.

The building principal or designee, in consultation with the Compliance
Officer, Title 1X Coordinator and other appropriate individuals, shall
promptly implement appropriate measures to protect the complainant
and others as necessary from violation of the policy throughout the
course of the investigation.

The building principal or designee may provide to the complainant factual
information on the complaint and the investigative process, the impact of
choosing to seek confidentiality and the right to file criminal charges. The
person accepting the complaint shall handle the report objectively,
neutrally and professionally, setting aside personal biases that might
favor or disfavor the complainant or respondent.

The building principal or designee shall seek to obtain consent from
parents/guardians to initiate an investigation where the complainant or
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alleged victim is under age eighteen (18), and inform parents/guardians
of the complainant that the complainant may be accompanied by a
parent/guardian during all steps of the complaint procedure. When a
parent/guardian requests confidentiality and will not consent to the
alleged victim’s participation in an investigation, the building principal or
designee shall explain that the school shall take all reasonable steps to
investigate and respond to the complaint consistent with that request for
confidentiality as long as doing so does not preclude the school from
responding effectively to the discrimination and preventing discrimination
that affects other students.

The building principal or Compliance Officer shall provide relevant
information on resources available in addition to the discrimination
complaint procedure, such as making reports to the police, available
assistance from domestic violence or rape crisis programs and
community health resources, including counseling resources.

Informal Remedies -

At any time after a complaint has been reported, if the Compliance
Officer believes the circumstances are appropriate, the Compliance
Officer may offer the parties involved in the complaint the opportunity to
participate in informal remedies to address the reported conduct.
Informal remedies can take many forms, depending on the particular
case. Examples include, but are not limited to, mediation, facilitated
discussions between the parties, restorative practices, acknowledgment
of responsibility by a respondent, apologies, a requirement to engage in
specific services, or other measures to support the parties.

If the matter is resolved to the satisfaction of the parties, the district
employee facilitating the informal remedies shall document the nature of
the complaint and the proposed resolution of the matter, have both
parties sign the documentation to indicate agreement with the resolution,
and receive a copy, and forward it to the Compliance Officer.

The Compliance Officer shall contact the complainant to determine if the
resolution was effective and monitor the agreed-upon remedies and shall
document all appropriate actions.

*If the informal remedies result in the final resolution of the complaint, the
following steps are not applicable.

Step 3 — Investigation
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The Compliance Officer shall assess whether the investigation should be
conducted by the building principal, another district employee, the
Compliance Officer, or an attorney and shall promptly assign the
investigation to that individual. When a parent/guardian has requested
confidentiality and will not consent to the alleged victim’s participation in
an investigation, the Compliance Officer shall provide the
parent/guardian with a letter containing information related to the
district's legal obligations to conduct an investigation and address
violations of Board policy, and any other information appropriate to the
specific complaint.

The Compliance Officer shall ensure that the individual assigned to
investigate the complaint has an appropriate understanding of the
relevant laws pertaining to discrimination and retaliation issues and
Board policy, and how to conduct investigations and draft an investigative
report.

The investigator shall work with the Compliance Officer to assess the
anticipated scope of the investigation, who needs to be interviewed, and
what records or evidence may be relevant to the investigation.

The investigator shall conduct an adequate, reliable, and impartial
investigation. The complainant and the respondent may suggest
additional witnesses and provide other evidence during the course of the
investigation. When the initial complaint involves allegations relating to
conduct that took place away from school property, school-sponsored
activities, or school conveyances, the investigation may include inquiries
related to these allegations to determine whether they resulted in
continuing effects such as harassment in school settings.

The investigation may consist of individual interviews with the
complainant, the respondent, and others with knowledge relative to the
allegations. The investigator may also evaluate any other information and
materials relevant to the investigation. The person making the report,
parties, parents/guardians, and witnesses shall be informed of the
prohibition against retaliation for anyone’s participation in the process
and that conduct believed to be retaliatory should be reported. All
individuals providing statements or other information or participating in
the investigation shall be instructed to keep the matter confidential and to
report any concerns about confidentiality to the investigator.

If the investigation reveals that the conduct being investigated may
involve a violation of criminal law, the investigator shall promptly notify
the Compliance Officer, who shall promptly inform law enforcement
authorities about the allegations.
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The obligation to conduct this investigation shall not be negated by the
fact that a criminal or child protective services investigation of the
allegations is pending or has been concluded. The investigator should
coordinate with any other ongoing investigations of the allegations,
including agreeing to requests for a delay in fulfilling the district's
investigative responsibilities during the fact-finding portion of a criminal or
child protective services investigation. Such delays shall not extend
beyond the time necessary to prevent interference with or disruption of
the criminal or child protective services investigation, and the reason for
such delay shall be documented by the investigator.

Step 4 — Investigative Report

The investigator shall prepare and submit a written report to the
Compliance Officer within thirty (30) school days of the initial report of
alleged discrimination, unless the nature of the allegations, the
anticipated extent of the investigation, or the availability of witnesses
requires the investigator and the Compliance Officer to establish a
different due date. The parties shall be notified of the anticipated date the
investigative report will be completed and of any changes to the
anticipated due date during the course of the investigation.

The investigative report shall include a summary of the investigation, a
determination of whether the complaint has been substantiated as
factual, the information and evaluation that formed the basis for this
determination, whether the conduct violated Board Policy 103, and of
any other violations of law or Board policy which may warrant further
district action and a recommended disposition of the complaint. An
investigation into discrimination or harassment shall consider the record
as a whole and the totality of circumstances in determining whether a
violation of Board policy has occurred, recognizing that persistent and
pervasive conduct, when taken together, may be a violation even when
the separate incidents are not severe.

The complainant and the respondent shall be informed of the outcome of
the investigation, for example, whether the investigator believes the
allegations to be founded or unfounded, within a reasonable time of the
submission of the written investigative report, to the extent authorized by
the Family Educational Rights and Privacy Act (FERPA) and other
applicable laws. The respondent shall not be notified of the individual
remedies offered or provided to the complainant.

Step 5 — District Action
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If the investigation results in a finding that some or all of the allegations
of the discrimination complaint are founded and constitute a violation of
Board policy, the district shall take prompt, corrective action designed to
ensure that such conduct ceases and that no retaliation occurs. The
district shall promptly take appropriate steps to prevent the recurrence of
the prohibited conduct and to address the discriminatory effect the
prohibited conduct had on the complainant and the district education
program or activity. District staff shall document the corrective action
taken and, where not prohibited by law, inform the complainant. The
Compliance Officer shall follow up by assessing the effectiveness of the
corrective action at reasonable intervals.

If an investigation results in a finding that a different policy was violated
separately from or in addition to violations of Policy 103 or these
procedures, or that there are circumstances warranting further action,
such matters shall be addressed at the conclusion of this investigation or
through disciplinary or other appropriate referrals where further
evaluation or investigation is necessary. (Pol. 113.1, 218, 233, 247, 249)

Disciplinary actions shall be consistent with the Code of Student
Conduct, Board policies and administrative regulations, district
procedures, applicable collective bargaining agreements, and state and
federal laws and regulations. (Pol. 103, 104, 113.1, 218, 233, 317, 317.1)

Appeal Procedure

If the complainant or the respondent is not satisfied with a finding made
pursuant to these procedures or with recommended corrective action,
they may submit a written appeal to the Compliance Officer within fifteen
(15) school days of receiving notification of the outcome of the
investigation. If the Compliance Officer investigated the complaint, such
an appeal shall be made to the Superintendent.

The individual receiving the appeal shall review the investigation and the
investigative report and may also conduct or designate another person to
conduct a reasonable supplemental investigation to assess the
sufficiency and propriety of the prior investigation.

The person handling the appeal shall prepare a written response to the
appeal within twenty (20) school days.

Copies of the response shall be provided to the complainant, the
respondent and the investigator who conducted the initial investigation.

Harassment Reporting Form
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HAZING

The purpose of this policy is to maintain a safe, positive environment for
students and staff that is free from hazing. Hazing activities of any type
are inconsistent with the educational goals of the district and are
prohibited at all times.

Definitions

Hazing occurs when a person intentionally, knowingly or recklessly, for
the purpose of initiating, admitting or affiliating a student with an
organization, or for the purpose of continuing or enhancing membership
or status in an organization, causes, coerces or forces a student to do
any of the following:

1. Violate federal or state criminal law.

Consume any food, liquid, alcoholic liquid, drug or other
substance which subjects the student to a risk of emotional or
physical harm.

3. Endure brutality of a physical nature, including whipping, beating,
branding, calisthenics or exposure to the elements.

4. Endure brutality of a mental nature, including activity adversely
affecting the mental health or dignity of the individual, sleep
deprivation, exclusion from social contact or conduct that could
result in extreme embarrassment.

5. Endure brutality of a sexual nature.

6. Endure any other activity that creates a reasonable likelihood of
bodily injury to the student.

Aggravated hazing occurs when a person commits an act of hazing that
results in serious bodily injury or death to the student and:

1. The person acts with reckless indifference to the health and
safety of the student; or

2. The person causes, coerces or forces the consumption of an
alcoholic liquid or drug by the student.

Organizational hazing occurs when an organization intentionally,
knowingly or regardless of whether:

Any activity, as described above, shall be deemed a violation of this
policy regardless of whether:

1. The consent of the student was sought or obtained, or
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2. The conduct was sanctioned or approved by the school or
organization.

Student activity or organization means any activity, society, corps,
team, club or service, social or similar group, operation under the
sanction of or recognized as an organization by the district, whose
members are primarily students or alumni of the organization.

For purposes of this policy, bodily injury shall mean impairment of
physical condition or substantial pain.

For purposes of this policy, serious bodily injury shall mean bodily
injury which creates a substantial risk of death or which causes serious,
permanent disfigurement, or protracted loss or impairment of the function
of any bodily member or organ.

Authority

The Board prohibits hazing in connection with any student activity or
organization regardless of whether the conduct occurs on or off school
property or outside of school hours.

No student, parent/guardian, coach, sponsor, volunteer or district
employee shall engage in, condone or ignore any form of hazing.

The Board encourages students who believe they, or others, have been
subjected to hazing to promptly report such incidents to the building
principal or designee.

Title IX Sexual Harassment and Other Discriminaton

Every report of alleged hazing that can be interpreted at the outset to fall
within the provisions of policies addressing potential violations of laws
against discrimination shall be handled as a joint, concurrent
investigation into all allegations and coordinated with the full participation
of the Compliance Officer and Title IX Coordinator. If, in the course of a
hazing investigation, potential issues of discrimination are identified, the
Title IX Coordinator shall be promptly notified, and the investigation shall
be conducted jointly and concurrently to address the issues of alleged
discrimination as well as the incidents of alleged hazing.
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Delegation of Responsibility

Students, parents/guardians, coaches, sponsors, volunteers, and district
employees shall be alert to incidents of hazing and shall report such
conduct to the building principal or designee.

Guidelines

In addition to posting this policy on the district's publicly accessible
website, the district shall inform students, parents/guardians, sponsors,
volunteers and district employees of the district’'s policy prohibiting
hazing, including district rules, penalties for violation of the policy, and
the program established by the district for enforcement of the policy by
means of publication in handbooks.

This policy, along with other applicable district policies, procedures and
Codes of Conduct, shall be provided to all school athletic coaches and all
sponsors and volunteers affiliated with a student activity or organization,
prior to coaching an athletic activity or serving as a responsible adult
supervising, advising, assisting or otherwise participation in a student
activity or organization together with a notice that they are expected to
read and abide by the policies, procedures and Code of Conduct.

Complaint Procedure

A student who believes that they have been subject to hazing is
encouraged to promptly report the incident to the building principal or
designee.

Students are encouraged to use the district’s report form, available from
the building principal, or to put the complaint in writing; however, oral
complaints shall be accepted and documented. The person accepting
the complaint shall handle the report objectively, neutrally and
professionally, setting aside personal biases that might favor or disfavor
the student filing the complaint or those accused of a violation of this

policy.

The Board directs that verbal and written complaints of hazing shall be
provided to the building principal or designee, who shall promptly notify
the Superintendent or designee of the allegations and determine who
shall conduct the investigation.  Allegations of hazing shall be
investigated promptly, and appropriate corrective or preventive action be
taken when allegations are substantiated. The Board directs that any
complaint of hazing brought pursuant to this policy shall also be reviewed
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for conduct which may not be proven to be hazing under this policy but
merits review and possible action under other Board policies.

Interim Measures/Police

Upon receipt of a complaint of hazing, the building principal or designee,
in consultation with the Superintendent or designee, shall determine
what, if any interim measures should be put in place to protect students
from further hazing, bullying, discrimination or retaliatory conduct related
to the alleged incident and report. Such interim measures may include,
but not be limited to, the suspension of an adult who is involved, the
separation of alleged victims and perpetrates, and the determination of
what the complaining student needs or wants through questioning.

Those receiving the initial report and conducting or overseeing the
investigation will assess whether the complaint, if proven, would
constitute hazing, aggravated hazing or organizational hazing and shall
report it to the police consistent with district practice and, as appropriate,
consult with legal counsel about whether to report the matter to the place
at every stage of the proceeding. The decision to report a matter to the
police should not involve an analysis by district personnel of whether
safe harbor provisions might apply to the person being reported, but
information on the facts can be shared with the police in this regard.

Referral To Law Enforcement and Safe Schools Reporting
Requirements—

For purposes of reporting hazing incidents to law enforcement in
accordance with Safe Schools Act reporting, the term incident shall mean
an instance involving an act of violence; the possession of a weapon;
the possession, use, or sale of a controlled substance or drug
paraphernalia as defined in the Pennsylvania Controlled Substance,
Drug, Device and Cosmetic Act; the possession, use, or sale of alcohol
or tobacco; or conduct that constitutes an offense listed under the Safe
Schools Act.

The Superintendent or designee shall immediately report required
incidents, and may report discretionary incidents, as defined in the Safe
Schools Act, committed by students on school property, at any
school-sponsored activity or on a conveyance providing transportation to
or from a school or school-sponsored activity to the local police
department that has jurisdiction over the school’s property, in accordance
with state laws and regulations, the procedures set forth in the
memorandum of understanding with local law enforcement and Board
policies.
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The Superintendent or designee shall notify the parent/guardian of any
student directly involved in a defined incident as a victim or suspect
immediately, as soon as practicable. The Superintendent or designee
shall inform the parent/guardian whether or not the local police
department that has jurisdiction over the school property has been or
may be notified of the incident. The Superintendent or designee shall
document attempts made to reach the parent/guardian.

In accordance with state law, the Superintendent shall annually, by July
31, report all new incidents to the Office for Safe School on the required
form.

Confidentiality

Confidentiality of all parties, witnesses, the allegations, the filing of a
complaint and the investigation shall be handled in accordance with this
policy and the district’s legal and investigative obligations.

Retaliation

Reprisal or retaliation relating to reports of hazing or participation in an
investigation of allegations of hazing is prohibited and shall be subject to
disciplinary action.

Consequences for Violations

Safe Harbor—

An individual needing medical attention or seeking medical attention for
another shall not be subject to criminal prosecution if s/he complies with
the requirements under law, subject to the limitations set forth in law.

Students—

If the investigation results in a substantiated finding of hazing, the
investigator shall recommend appropriate disciplinary action up to and
including expulsion, as circumstances warrant, in accordance with the
Code of Student Conduct. The student may also be subject to
disciplinary action by the coach or sponsor, up to and including removal
from the activity or organization. The fact of whether a student qualified
for an received safe harbor under a criminal investigation shall be
considered in assigning discipline.

Non Student Violators/organizational Hazing—
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If the investigation results in a substantiated finding that a coach,
sponsor, or volunteer affiliated with the student activity or organization
engaged in, condoned or ignored any violation of this policy, s/he shall be
disciplined in accordance with Board policy and applicable laws and
regulations. Discipline could include, but is not limited to, dismissal from
the position as coaches, sponsor, or volunteer, and/or dismissal from
district employment.

If an organization is found to have engaged in organizational hazing, it
shall be subject to the imposition of fines and other appropriate penalties.
Penalties may include rescission of permission for that organization to
operate on school property or to otherwise operate under the sanction or
recognition of the district.

Criminal Prosecution—

Any person or organization that causes or participates in hazing may
also be subject to criminal prosecution. [4]

BULLYING/CYBERBULLYING

Purpose - The Board is committed to providing a safe, positive learning
environment for district students. The Board recognized that bullying
creates an atmosphere of fear and intimidation, detracts from the safe
environment necessary for student learning, and may lead to more
serious violence. Therefore, the Board prohibits bullying by district
students.

Definitions
Bullying means an intentional electronic, written, verbal or physical act
or series of acts directed to another student or students, which occurs in
a school setting and/or outside a school setting, that is severe, persistent
or pervasive and has the effect of doing any of the following:

1. Substantially interfering with a student’s education.

2. Creating a threatening environment.

3. Substantially disrupting the orderly operation of the school.

Bullying, as defined in this policy, includes cyberbullying.
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School setting means in the school, on school grounds, in school
vehicles, at a designated bus stop or any activity sponsored, supervised
or sanctioned by the school.

Authority

The Board prohibits all forms of bullying by district students.

The Board encourages students who believe they or others have been
bullied to promptly report such incidents to the building principal or
designee.

Students are encouraged to use the district’s report form available from
the building principal, or to put the complaint in writing; however, oral
complaints shall be accepted and documented. The person accepting
the complaint shall handle the report objectively, neutrally and
professionally, setting aside personal biases that might favor or disfavor
the student filing the complaint or those accused of a violation of this

policy.

The Board directs that verbal and written complaints of bullying shall be
investigated promptly, and appropriate corrective or preventive action be
taken when allegations are substantiated. The Board directs that any
complaint of bullying brought pursuant to the policy shall be reviewed for
conduct which may not be proven to be bullying under this policy, but
merits review and possible action under other Board policies.

When a student’s behavior indicates a threat to the safety of the student,
other students, school employees, school facilities, the community or
others, district staff shall report the student to the threat assessment
team, in accordance with applicable law and Board policy.

Title IX Sexual Harassment and Other Discrimination - Every report of
alleged bullying that can be interpreted at the outset to fall within the
provisions of policies addressing potential violations of laws against
discrimination shall be handled as a joint, concurrent investigation into all
allegations and coordinated with the full participation of the Compliance
Officer and Title IX Coordinator. If, in the course of bullying investigation,
potential issues of discrimination are identified, the Title IX Coordinator
shall be promptly notified, and the investigation shall be conducted jointly
and concurrently to address the issues of alleged discrimination as well
as the incidents of alleged bullying.

Confidentiality - Confidentiality of all parties, witnesses, the allegations,
the filing of a complaint and the investigation shall be handled in
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accordance with applicable law, regulations, this policy and the district’'s
legal and investigative obligations.

Retaliation - Reprisal or retaliation relating to reports of bullying or
participation in an investigation of allegations of bullying is prohibited and
shall be subject to disciplinary action.

Delegation of Responsibility

Each student shall be responsible to respect the rights of others and to
ensure an atmosphere free from bullying.

The Superintendent or designee shall develop administrative regulations
to implement this policy.

The Superintendent or designee shall ensure that this policy and
administrative regulations are reviewed annually with students.

The Superintendent or designee, in cooperation with other appropriate
administrators, shall review this policy every three (3) years and
recommend necessary revisions to the Board.

District administration shall annually provide the following information
with the Safe School Report:

1. Board’s Bullying Policy.
. Report of bullying incidents.
3. Information on the development and implementation of any
bullying prevention, intervention or education programs.

Guidelines

The Code of Student Conduct, which shall contain this policy, shall be
disseminated annually to students.

This policy shall be accessible in every classroom. The policy shall be
posted in a prominent location within each school building and on the
district website.

Education - The district may develop, implement and evaluate bullying
prevention and intervention programs and activities. Programs and
activities shall provide district staff and students with appropriate training
for effectively responding to, intervening in and reporting incidents of
bullying.
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Consequences for Violations - A student who violates this policy shall be
subject to appropriate disciplinary action consistent with the Code of
Student Conduct, which may include:

1. Counseling within the school.

2. Parental conference.

3. Loss of school privileges.

4. Transfer to another school building, classroom or school bus.
5. Exclusion from school-sponsored activities.
6. Detention.
7. Suspension.
8. Expulsion.
9. Counseling/Therapy outside of school.
10. Referral to law enforcement officials.

DATING VIOLENCE

Dating partner shall mean a person, regardless of gender, involved in
an intimate relationship with another person, primarily characterized by
the expectation of affectionate involvement, whether casual, serious or
long-term.[1]

Dating violence shall mean behavior where one person uses threats of,
or actually uses, physical, sexual, verbal or emotional abuse to control
the person’s dating partner.[1]

The district shall investigate promptly all complaints of dating violence
and shall administer appropriate discipline to any student who violates
this policy.[2]

Title IX Sexual Harassment and Other Discrimination

Every report of alleged dating violence that can be interpreted at the
outset to fall within the provisions of policies addressing potential
violations of laws against discrimination shall be handled as a joint,
concurrent investigation into all allegations and coordinated with the full
participation of the Compliance Officer and Title IX Coordinator. If, in the
course of a dating violence investigation, potential issues of
discrimination are identified, the Title IX Coordinator shall be promptly
notified, and the investigation shall be conducted jointly and concurrently
to address the issues of alleged discrimination as well as the incidents of
alleged dating violence.[3][4]

Discipline of Student Convicted or Adjudicated of Sexual Assault

upon notification of a conviction or adjudication of a student in this district
for sexual assault against another student enrolled in this district, the
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district shall comply with the disciplinary requirements established by
state law and Board policy.[5][6]

Guidelines

Complaint Procedure

When a student believes that they have been subject to dating violence,
the student is encouraged to promptly report the incident, orally or in
writing, to the building principal.

The building principal shall conduct a timely, impartial, and
comprehensive investigation of the alleged dating violence.

The building principal shall prepare a written report summarizing the
investigation and recommending disposition of the complaint. The
complainant and the accused shall be informed of the outcome of the
investigation.[1]

If the investigation results in a substantiated finding of dating violence,
the building principal shall recommend appropriate disciplinary action, as
circumstances warrant, in accordance with the Code of Student
Conduct.[1][2]

The district shall document the corrective action taken and, where not
prohibited by law, inform the complainant.

Discipline of Student Convicted/Adjudicated of Sexual Assault

Conviction — means the finding of guilty by a judge or a jury or the entry
of a plea of guilty or nolo contendere for sexual assault whether or not
judgment of sentence has been imposed.[1]

School setting — means in the school, on school grounds, in school
vehicles, at a designated bus stop or at any activity sponsored,
supervised or sanctioned by the school.[1]

School-sponsored activity — means any assembilies, field trips, class
trips, graduation ceremonies, athletics, extracurricular activities, clubs,
groups, teams or any activities sponsored, held or approved by the
district.[1]

Sexual assault — means any of the following offenses:[1]

Rape.

Statutory sexual assault.

Involuntary deviate sexual intercourse.
Sexual assault.

Aggravated indecent assault.

Indecent assault.

O hAWN =
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Authority

The Board shall comply with the disciplinary requirements established by
state law regarding students who have been convicted or adjudicated
delinquent of sexual assault upon another student enrolled in this district,
regardless of whether the sexual assault took place inside or outside of
the school setting.[1][8][9]

Delegation of Responsibility

A student who is convicted of sexual assault upon another student
enrolled in this district shall be required to notify the Superintendent or
designee of the conviction no later than seventy-two (72) hours after the
conviction.[1]

Upon report of a conviction or adjudication of sexual assault upon a
district student, the Superintendent or designee shall take one (1) of the
following actions against the convicted or adjudicated student:[1]

1. Recommend that the Board expel the student, in accordance
with law and Board policy. [9]

2. Transfer the student to an alternative education program.

3. Reassign the student to another school or educational program
within the district.

If the convicted or adjudicated student has already been expelled,
transferred or reassigned, or if the victim does not attend the same
school, no additional action regarding expulsion, transfer or
reassignment is required by the district. Although action is not required,
the district maintains the authority to make an alternative assignment or
provide alternative educational services during or after an expulsion at
the discretion of the Superintendent or designee.[1]

Upon report of a conviction or adjudication of sexual assault upon a
district student that occurred in the school setting, the Superintendent or
designee shall notify the Title IX Coordinator to determine whether the
incident has been addressed in accordance with applicable Board
policy.[10][11]

Guidelines

In the case of a student with a disability, including a student for whom an
evaluation is pending, prior to implementing any disciplinary removal or
considering a change of placement for the student, the district shall
coordinate with the student’s Individualized Education Program (IEP)
team and take all steps required to comply with state and federal laws
and regulations, and Board policies.[1][12][13][14][15][16][17]
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The district shall ensure that the convicted or adjudicated student is
prohibited from taking part in the following activities at the same time as
the victim:[1]

1. Being educated in the same school building.
2. Being transported on the same school vehicle.
3. participating in the same school-sponsored activity.

Return of Student to School

The district may return the student who is expelled, transferred or
reassigned, to the student’s originally assigned school if one (1) of the
following circumstances occur:[1]

1. The victim is no longer enrolled in the district.
2. The conviction or adjudication has been reversed and is not
pending appeal.

Transfer Students

When the school district receives a student who transfers from a public
or private school during or after an expulsion period for an act or offense
involving a sexual assault conviction or adjudication, the district may
assign that student to an alternative assignment or may provide
alternative education services.[1][18]

DISCIPLINE OF STUDENTS WITH DISABILITIES

Students with disabilities who violate the Code of Student Conduct, or
engage in inappropriate behavior, disruptive or prohibited activities
and/or actions injurious to themselves or others, which would typically
result in corrective action or discipline of students without disabilities,
shall be disciplined in accordance with state and federal laws and
regulations and Board policy and, if applicable, their Individualized
Education Program (IEP) and Positive Behavior Support
Plan.[1][4][5][6][7]

Definitions
Students with disabilities - school-aged children within the jurisdiction
of the district who have been evaluated and found to have one or more

disabilities as defined by law, and who require, because of such
disabilities, special education and related services.[2]
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Suspensions from school - disciplinary exclusions from school for a
period of one (1) to ten (10) consecutive school days.[7][8]

Expulsions from school - disciplinary exclusions from school by the
Board for a period exceeding ten (10) consecutive school days and may
include permanent exclusion from school.[7][8]

Interim alternative educational settings - removal of a student with a
disability from the student's current placement. Interim alternative
educational settings may be used by school personnel for up to forty-five
(45) school days for certain infractions committed by students with
disabilities. The IEP team shall determine the interim alternative
educational setting; however, this does not constitute a change in
placement for a student with a disability.[5][9]

Authority

The Board directs that the district shall comply with provisions and
procedural safeguards of the Individuals With Disabilities Education Act
(IDEA) and federal and state regulations when disciplining students with
disabilities for violations of Board policy or district rules or regulations. No
student with a disability shall be subjected to a disciplinary change in
placement if the student’s particular misconduct is a manifestation of the
student’s disability. However, under certain circumstances a student with
a disability may be placed in an interim alternative educational setting by
school personnel or the IEP team could, if appropriate, change the
student’s educational placement to one which is more restrictive than the
placement where the misconduct occurred.[4][5][9]

Provision of Education During Disciplinary Exclusions

During any period of expulsion, or suspension from school for more than
ten (10) cumulative days in a year, or placement in an interim alternative
educational setting for disciplinary reasons, a student with a disability
shall continue to receive a free and appropriate public education (FAPE),
in accordance with law.[5][8][18]

Suspension From School

A student with a disability may be suspended for ten (10) consecutive
and fifteen (15) cumulative days of school per school year, for the same
reasons and duration as a student without a disability. Such suspension
shall not constitute a change in the student's educational
placement.[4][5][8][9][10]
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Changes in Educational Placement/Manifestation Determinations

For disciplinary exclusions which constitute a change in educational
placement, the district shall first determine whether the student’s
behavior is a manifestation of the student’s disability. Expulsion, or
exclusion from school for more than fifteen (15) cumulative days in a
year, or patterns of suspensions for substantially identical behaviors,
constitute changes in educational placements requiring a manifestation
determination. For students with intellectual disability, any disciplinary
suspension or expulsion is a change in educational placement.[4][5]

A student with a disability whose behavior is not a manifestation of the
student’s disability may be disciplined in accordance with Board policy,
district rules and regulations in the same manner and to the same extent
as students without disabilities.[4][5][6][7]

Parent/Guardian Appeals From Disciplinary Actions/Request for
Hearing by District for Students Who Are a Danger to Themselves
or Others

A due process hearing may be requested by a parent/guardian of a
student with a disability who disagrees with a disciplinary placement or
manifestation determination, or by the district if the district believes that
the current placement is substantially likely to result in injury to the
student or others. On parent/guardian appeal, or when the district
requests a due process hearing, the hearing officer may return the
student to the placement from which the student was removed or order
the student’s removal to an appropriate interim alternative educational
setting for up to forty-five (45) school days if the hearing officer
determines that maintaining the student’'s current placement is
substantially likely to result in an injury to the student or others.[9][11]

Placement during appeals of disciplinary actions shall be in the interim
alternative educational setting pending the decision of the hearing officer
or expiration of the time period set for the disciplinary exclusion from the
student’s regular placement unless the district and the parent/guardian
agree otherwise.[9][12]

Students Not Identified as Disabled/Pending Evaluation

Students who have not been identified as disabled may be subject to the
same disciplinary measures applied to students without disabilities if the
district did not have knowledge of the disability. If a request for evaluation
is made during the period the student is subject to disciplinary measures,
the evaluation shall be expedited.[9][13]
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Administrative Removal to Interim Alternative Educational Setting
for Certain Infractions

School personnel may remove a student with a disability, including
intellectual disability, to an interim alternative educational setting for not
more than forty-five (45) school days without regard to whether the
behavior is determined to be a manifestation of the student’s disability if
the student:[5][9]

1. Carries a weapon to or possesses a weapon at school, on
school property, or at school functions under the jurisdiction of
the district. For purposes of this provision, weapon is defined as
a weapon, device, instrument, material, or substance, animate or
inanimate, that is used for, or is readily capable of, causing death
or serious bodily injury, except that such term does not include a
pocket knife with a blade of less than two and one-half (2 %)
inches in length.[5][9][14][15]

2. Knowingly possesses or uses illegal drugs, as defined by law, or
sells or solicits the sale of a controlled substance, as defined by
law, while at school, on school property, or at school functions
under the jurisdiction of the district.[5][9][16][17]

3. Has inflicted serious bodily injury upon another person while at
school, on school property, or at school functions under the
jurisdiction of the district. For purposes of this provision, serious
bodily injury means bodily injury which involves a substantial
risk of death, extreme physical pain, protracted and obvious
disfigurement, or protracted loss or impairment of the function of
a bodily member, organ or mental faculty.[5][9][19]

Referral to Law Enforcement and Reporting Requirements

For reporting purposes, the term incident shall mean an instance
involving an act of violence; the possession of a weapon; the
possession, use, or sale of a controlled substance or drug paraphernalia
as defined in the Pennsylvania Controlled Substance, Drug, Device and
Cosmetic Act; the possession, use, or sale of alcohol or tobacco; or
conduct that constitutes an offense listed under the Safe Schools
Act.[20][21][22]

The Superintendent or designee shall immediately report required
incidents and may report discretionary incidents committed on school
property, at any school-sponsored activity or on a conveyance providing
transportation to or from a school or school-sponsored activity by a
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student with a disability, including a student for whom an evaluation is
pending, to the local police department that has jurisdiction over the
school’'s property, in accordance with state and federal laws and
regulations, the procedures set forth in the memorandum of
understanding with local law enforcement and Board policies. The
Superintendent or designee shall respond to such incidents in
accordance with the district's Special Education Plan and, if applicable,
the procedures, methods and techniques defined in the student’s
Positive Behavior Support Plan.
[11121[3][61[91[15][171[21][23][24][25][26][27][28][29][30][31][32][33][34]

For a student with a disability who does not have a Positive Behavior
Support Plan, subsequent to notification to law enforcement, the district
shall convene the student’s IEP team to consider whether a Positive
Behavior Support Plan should be developed to address the student’s
behavior, in accordance with law, regulations and Board
policies.[1][3][26][31]

When reporting an incident committed by a student with a disability to the
appropriate authorities, the district shall provide the information required
by state and federal laws and regulations and shall ensure that copies of
the special education and disciplinary records of the student are
transmitted for consideration by these authorities. The district shall
ensure compliance with the Family Educational Rights and Privacy Act
when transmitting copies of the student's special education and
disciplinary records.[9][21][24][25][26][29][34][35][36][37][38]

EXTRA-CURRICULAR ACTIVITIES

For purposes of this policy, extracurricular activities shall be those
programs that are sponsored or approved by the Board and are
conducted wholly or partly outside the regular school day; are marked by
student participation in the processes of initiation, planning, organizing,
and execution; and are equally available to all students who voluntarily
elect to participate.[1]

For purposes of this policy, an athletic activity shall mean all of the
following:[2][3]

1. An athletic contest or competition, other than interscholastic
athletics, that is sponsored by or associated with the school,
including cheerleading, club-sponsored sports activities and
sports activities sponsored by school-affiliated organizations.

2. Noncompetitive cheerleading that is sponsored by or associated
with the school.
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3. Practices, inter school practices and scrimmages for all athletic
activity

This policy shall also apply to student conduct that occurs off school
property and would otherwise violate the Code of Student Conduct if any
of the following circumstances exist:[9]

1. The conduct occurs during the time the student is traveling to
and from school or traveling to and from school-sponsored
activities, whether or not via school district furnished
transportation.

2. The student is a member of an extracurricular activity and has
been notified that particular off-campus conduct could result in
exclusion from such activities.

3. Student expression or conduct materially and substantially
disrupts the operations of the school, or the administration
reasonably anticipates that the expression or conduct is likely to
materially and substantially disrupt the operations of the school.

4. The conduct has a direct nexus to attendance at school or a
school-sponsored activity, for example, a transaction conducted
outside of school pursuant to an agreement made in school, that
would violate the Code of Student Conduct if conducted in
school.

5. The conduct involves the theft or vandalism of school property.

6. There is otherwise a nexus between the proximity or timing of
the conduct in relation to the student's attendance at school or
school-sponsored activities.

Each school year, prior to participation in an athletic activity, every
student athlete and their parent/guardian shall sign and return the
acknowledgement of receipt and review of the following:

1. Concussion and Traumatic Brain Injury Information Sheet.
2. Sudden Cardiac Arrest Symptoms and Warning Signs
Information Sheet.

INTERSCHOLASTIC ATHLETICS

The Board recognizes the value of a program of interscholastic athletics
as an integral part of the total school experience for all district students
and as a conduit for community involvement. The program fosters the
growth of school loyalty within the student body as a whole and
stimulates community interest. The game activities and practice sessions

51



provide opportunities to teach the values of competition, sportsmanship,
and teamwork.

For purposes of this policy, the program of interscholastic athletics shall
include all activities relating to competitive or exhibition sport contests,
games or events involving individual students or teams of students when
such events occur between schools within this district or outside this
district.

It shall be the policy of the Board to offer opportunities for participation in
interscholastic athletic programs to male and female students on as
equal a basis as is practicable and without discrimination, in accordance
with law and regulations.[1][2][3][4][5]

The Board shall approve a program of interscholastic athletics and
require that all facilities utilized in that program, whether or not the
property of this Board, properly safeguard both players and spectators
and are kept free from hazardous conditions.[6]

The Board shall determine the standards of eligibility to be met by all
students participating in an interscholastic program. Such standards shall
require that each student, before participating in any interscholastic
activity, be covered by student accident insurance; be free of injury; and
undergo a physical examination by a licensed physician.[6]

The Board further adopts those eligibility standards set by the
Constitution of the Pennsylvania Interscholastic Athletic Association.

The Board directs that no student may participate in interscholastic
athletics who has not:[6]

Met the requirements for academic eligibility.

. Complied with the requirements of the Athletic Handbook.

3. Complied with the requirements of the Code of Conduct for
Interscholastic Athletics and Board policies and administrative
regulations related to student discipline.

4. Attended school regularly.[7]

5. Been in attendance on the day of the athletic event or practice

for the hours required.

Returned all school athletic equipment previously used.

7. Adhered to applicable discipline standards.[8]

N —

o
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Off-Campus Activities

This policy shall also apply to student conduct that occurs off school
property and would otherwise violate the Code of Student Conduct if any
of the following circumstances exist:[8]

1. The conduct occurs during the time the student is traveling to
and from school or traveling to and from school-sponsored
activities, whether or not via school district furnished
transportation.

2. The student is a member of an extracurricular activity and has
been notified that particular off-campus conduct could result in
exclusion from such activities.

3. Student expression or conduct materially and substantially
disrupts the operations of the school, or the administration
reasonably anticipates that the expression or conduct is likely to
materially and substantially disrupt the operations of the school.

4. The conduct has a direct nexus to attendance at school or a

school-sponsored activity, for example, a transaction conducted

outside of school pursuant to an agreement made in school, that
would violate the Code of Student Conduct if conducted in
school.

The conduct involves the theft or vandalism of school property.

There is otherwise a nexus between the proximity or timing of

the conduct in relation to the student's attendance at school or

school-sponsored activities.

oo

Delegation of Responsibility

Each school year, prior to participation in an interscholastic athletic
activity, every student athlete and their parent/guardian shall sign and
return the acknowledgement of receipt and review of the
following:[9][10][11][12]

1. Concussion and Traumatic Brain Injury Information Sheet.
2. Sudden Cardiac Arrest Symptoms and Warning Signs
Information Sheet.
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BOARD OF EDUCATION

President........oooouiieiii e Dr. Tyler Pritts
Vice President.........cooveiiiiiiiiiiniiiiii Mr. Adam Sembower
RIS e (1121 o Mrs. Sherry Benford
TrCASULCT . ...ttt et e e e Mr. Bradley Pletcher

Mrs. Ashley Baker Mrs. Melanie Monticue

Mr. Seth Foreman Mr. Matthew Pritts

Dr. Hailey Miller Mr. Noah Wareham

ADMINISTRATION
Superintendent...........o.vieiniiiii e Mr. Mark Bower
Junior/Senior High Principal...................cooiiiiiiiii, Mrs. Misty Demchak
Elementary Principal/Federal Programs Coordinator.............Mr. Jonathan Hale
Assistant Principal - K - 12/Athletic Director............ Mr. Nicholas Buterbaugh
Special Education SUPErviSOr..........vuvvrieiiiiiteiiieieeeeeeeeenanan. Pending
School Social Worker...........coovviiiiiiiiiiiiiiiiin, Mrs. Susan Clark
Resource Officer........ooovviiiiiiiiiii e, Mr. Jeffrey Doman
Information Technology Coordinator.......................c..ee.e. Mr. Robert Yench
Supervisor of Maintenance....................c.coceveveevcnennennene.. M. Edward Clay
SUPPORT SERVICES
Business Manager...........covvveieeiiiiiiiieiieeieaean, Mr. Jordan Svonavec
Primary Guidance Counselor............c.coevviiiiiinninnn.... Mrs.Brandy Wedge
Secondary Guidance Counselor............oovvevieiniiiiiiniiininnnnn. Mrs. PJ Opfar
School Nurse Practitioner.............cocoeoeveiiiinniinin. Mrs. Rebekah Marietta
Information Technology Technician............................... Mr. Daniel Younkin
ADMINISTRATIVE ASSISTANTS
Accounts Payable/Receivable...............ooooviiiiiiiinnnn. Mrs. Jenny Beckner
Administrative Secretary/Payroll............................. Mrs. Lori Breckenridge
Administrative SeCretary..........coovvuveeeiiiiiiiniaieanenanens Mrs. Sherry Benford
High School Office/Attendance.............c...ccoeinennne. Miss Patricia Mosholder
High School Office/Athletic Director Secretary..................... Mrs. Tara Pritts
Secondary Guidance Office..............coovviiiiiiiiinnn, Mrs. Shanda Pletcher
Student Data Secretary............cooovvviiiiiiiiiiiiiieenn, Mrs. Cindy Miller
Elementary Office/Title I............c.cooooiiiiiiiiiiiiiii Mrs. Susan McClintock
Elementary Daily Operations Secretary......................... Mrs. Ashley Bowers
School Security Specialist.......c....oovvviiiiiiiiiiiiiiiiiians Mrs. Melissa Kemp
PARAPROFESSIONALS
Ms. Morgan Beckner Mrs. Susan Hay Mrs. Heather Snyder
Mrs. Heather Hale Mrs. Loretta Hosteler Mrs. Kristie Snyder
Mrs. Jillian Halverson Mrs. Julie Johnson Mrs. Heather Tims
Mrs. Kori Halverson Mrs. Heather Lape Ms. Jennifer Werner
Mrs. Carla Harrold Mrs. Nichole Mcklveen Mrs. Gloria Younkin
CUSTODIANS

Mr. Thomas Clawson Mr. Raymond France Mr. Seth Judy
Mr. Greg Coleman Mr. Richard Grimes Mr. John Meyers
Mr. Jesse Engleka Mr. Garrett Jano Mr. Charles Smith
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TELEPHONE DIRECTORY

Rockwood Area School District..........ooeviieiiiiiinniiiinienen, 814-926-4688
High School Office.......oviniiiiiii e #3
Elementary Office.......c.ovviiiiiiiiii i, #4
Administration/Business Office...........ccooiiiiiiiiiiiiiiiiiii e, #5
Student Services/Guidance Office............cocevviiiiiiiiiiiiiiieeee, #6
SCROOL NUISE. ... v ettt et ettt e e e e e #7
W1 11 (3 Tl B33 (<11 o) N #8
(00553 €2 ) #0
Directory by NAMe. .....ovintii e #9

ROCKWOOD AREA SCHOOL DISTRICT
ALMA MATER

All Hail to thee,
Dear Rockwood High
To thee we will be true.
With everlasting memories
We owe our best to you.
Alma mater, alma mater,
We will pledge our loyalty
With voices raised
We will sing thy praise
For all eternity.
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FACULTY

Miss Juliann PicKIO.......cccooeeiiiiiniiiiiee e Art/Yearbook
Mrs. Amber Walker.........ccoocvevieeieninienesierieeeene Business Education/Computer
MI. DOUGIAS SPITie.utiuiiiiiiieiieieieeiee ettt Chorus
Mrs. Roni Langley-Burkardt............coocveieiinieniiieeeeeeee English
MiSS JIL MOTZAN. ..ttt English
Mr. Jeremy ROMESDEI......ccoevvveiiriieieeiieieeeee e English/Reading
Mrs. AllISON SHUIZ.....c.oiiiiiiiiiiiiie e English
Mrs. Karey Vough.........ccceeeveriiecienieieeieie e Foreign Language/French
Mrs. Adrea MINOT........cooevieniirienieeieneeiencee e Foreign Language/Spanish
Mr. Chandler Enos.........cccoovevienenienieiieeeieeeeeene Health/Physical Education
Ms. Carlee GIeSSNer........ccouerienirieniiienenieneeeseens Health/Physical Education
Mrs. Kristi Brant.........coccooveieeieninieieiese e Home Economics
Miss Kari HOSTEHOT ... cc.eeuieeieiiiieniieierieeieseeeieee e Instrumental Music
Mrs. Brooke Kroon...........cceceeieriieieniieieneee et Learning Support
Mrs. Cassie WIIZht.....ccccoveriiriiiiiieiieieeeeee e Learning Support
MEIS. ChIiSt HaY.....oouieieiieiecieecee e Librarian
Miss Megan Berkebile...........oooeiiiiiiiiiniiiieee Life Skills
MI. Gregory King.......ooveieeiieieeiieieetee st Mathematics
Mrs. Kathleen Lambert..........ccoooiiieiiiiiniiiniieeeceeeee Mathematics
Mrs. Alana LetiZia.......cccoeveeiereerieiieie e Mathematics
Mrs. Sarah PletCher.........cooiiiiiiiiiiiiieece e Mathematics
Mrs. MiSty ThOMPSON......ccuevieriieieirieiieiieieeieee et see e Science
M. Jenna TIESSIET.......coouiriiiiiieieiieeeee e Science
Mrs. Leanna WEImET.........ccccoueruirienierieiiieenieeienie sttt Science
Mr. Kurt WOOISIAYET.......cceoiiiiiiiiieiece e Science
Mr. Nathan FOrmica...........coeeerieniiiieniiiieieceeceeeee e Social Studies
Ms. Lauren BOCZar.........coveiuiiiiiiiieniiienteenceeeee e Social Studies
MEI. JamMES WAZNCT........ccueeeieiieiieiieieeeeeeeeteeeeseeeeesseeaesseesesseensesseens Social Studies
Mr. Joseph Kush..........coooiiiiiiii, Technology & Engineering
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2024 - 2025 SCHOOL CALENDAR

Teacher In- Service Day........ooocvvrrrrmmenmnnneseneneeennannnns August 21, 22,23 & 26
First Student Day August 27
Labor Day Holiday September 2
Teacher In-Service Day October 14
Act 80 Day - No School for Students November 1
Act 80 Day - No School for Students November 11
Early Dismissal - 12:30 p.m November 27
Thanksgiving Break November 28 - December 2
Early Dismissal -12:30 p.m December 20
Christmas Break December 23 - January 1
Act 80 Day - No School for Students January 20
Act 80 Day - No School for Students February 17
Teacher In- Service Day March 14
Early Dismissal - 12:30 p.m.(pending use of snow makeup days)...... April 15
Snow Make Up (if needed) April 16, 17
Easter Break April 18 - 21
Memorial Day Holiday May 26
Last Student day (unless makeup days needed) May 30
Snow Makeup days (if needed) June 2 -6
Flexible Instruction Days (if needed) June 9- 13

SCHOOL PICTURES

Students in grades 7 - 12 will have their pictures taken Thursday,
September 26, 2024. Parents are given the opportunity to purchase
these photos. A notice will be sent home prior to sittings so parents can
take full advantage of this opportunity. Parents are not obligated to
purchase the school pictures.

Pictures will be available for distribution before Christmas. Payments for
the pictures must be made at the time of the photo sitting. Make-up
photo sessions for retakes will be rescheduled.

Senior portraits are the responsibility of each student. Students are
required to submit their senior picture to the yearbook staff no later than
the last Friday in March.
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STUDENT SCHEDULE

Rockwood Area High School will operate on a two day cycle. Day A &
Day B with A being Period 9—Homeroom and B being Period 9—Club.
This scheduling method has advantages. It permits more efficient use of
the classroom facilities and guarantees the continuity of days. Under the
cycle schedule, a holiday will not affect the program since the next
regular day follows automatically. The day of the cycle is always
announced in the daily bulletin, during announcements, and is posted in
the High School Office.

DAILY BELL SCHEDULE

LUNCH A LUNCH B
Period 1 8:05 - 8:47 Period 1 8:05 - 8:47
Period 2 8:50 - 9:30 Period 2 8:50 - 9:30
Period 3 9:33-10:13 Period 3 9:33-10:13
Period 4 10:16 - 10:56 Period 4 10:16 - 10:56
Lunch A 10:56 - 11:26 Period 5 10:59 - 11:39
Period 5 11:29 - 12:09 Lunch B 11:39 - 12:09
Period 6 12:12 - 12:52 Period 6 12:12 - 12:52
Period 7 12:55-1:35 Period 7 12:55-1:35
Period 8 1:38 - 2:18 Period 8 1:38 - 2:18
HR/Club 2:21 - 2:51 HR/Club 2:21 - 2:51
LUNCHC

Period 1 8:05 - 8:47
Period 2 8:50 - 9:30
Period 3 9:33-10:13
Period 4 10:16 - 10:56
Period 5 10:59 - 11:39
Period 6 11:42 - 12:22
Lunch C 12:22 - 12:52
Period 7 12:55 - 1:35
Period 8 1:38 - 2:18
HR/Club 2:21 - 2:51
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EARLY DISMISSAL

BELL SCHEDULE
LUNCH A
Period 1 8:05 - 8:35
Period 2 8:38 - 9:08
Period 3 9:11 - 9:41
Period 4 9:44 - 10:14
Period 7 10:17 - 10:47
LUNCH A 10:47 - 11:17
Period 5 11:20 - 11:50
Period 6 11:53 - 12:30
LUNCH B
Period 1 8:05 - 8:35
Period 2 8:38 - 9:08
Period 3 9:11 - 9:41
Period 4 9:44 - 10:14
Period 7 10:17 - 10:47
Period 5 10:50 - 11:20
LUNCH B 11:20 - 11:50
Period 6 11:53 - 12:30
LUNCHC
Period 1 8:05-8:35
Period 2 8:38 - 9:08
Period 3 9:11 - 9:41
Period 4 9:44 - 10:14
Period 7 10:17 - 10:47
Period 5 10:50 11:20
Period 6 11:23 - 11:53
LUNCHC 11:53 - 12:30

2 HOUR DELAY

BELL SCHEDULE

LUNCH A
Period 1 10:05 - 10:40
Period 3 10:43 - 11:11
Period 4 11:14 - 11:42
LUNCH A 11:42 - 12:12
Period 5 12:12 - 12:43
Period 6 12:46 - 1:14
Period 7 1:17 - 1:45
Period 8 1:48 - 2:16
Period 2 2:19 - 2:51

LUNCH B
Period 1 10:05 - 10:40
Period 3 10:43 - 11:11
Period 4 11:14 - 11:42
Period 5 11:45 - 12:13
LUNCH B 12:13 - 12:43
Period 6 12:46 - 1:14
Period 7 1:17 - 1:45
Period 8 1:48 - 2:16
Period 2 2:19 - 2:51

LUNCHC
Period 1 10:05 - 10:40
Period 3 10:43 - 11:11
Period 4 11:14 - 11:42
Period 5 11:45-12:13
Period 6 12:16 - 12:44
LUNCHC 12:44 - 1:14
Period 7 1:17 - 1:45
Period 8 1:48 - 2:16
Period 2 2:19 - 2:51
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SCHOOL CLOSING NOTIFICATION

Local news stations: WJAC & WTAJ and 7mmjohnstown.com (This
website connects all local radio stations)

School closings will also be posted on the school district website. The
school district will also notify parents using the parent notification system.

STUDENT EXPECTATIONS
Be respectful.
Be prepared.

Be on time.

Verbal & Written

1.

Students will be expected to correctly spell words directly related
to the assigned subject matter.

Students will be expected to answer questions in complete
sentences for oral and written classwork.

Students should expect written work to be graded.

Students will be expected to use each class’s textbook efficiently
after the structure has been explained periodically.

Students will be expected to make oral presentations and when
doing so will receive a grade for grammar and delivery separate
for a grade for the content or subject area.

Students will be expected to speak audibly and correctly when
participating in class discussions.

Students are to be reminded that no credit will be given for work
that has been plagiarized.
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PART I: GUIDANCE DEPARTMENT

ANNUAL NOTIFICATION TO PARENTS AND ELIGIBLE STUDENTS
OF THE POLICIES AND PROCEDURES OF THE ROCKWOOD AREA
SCHOOL DISTRICT REGARDING STUDENT EDUCATIONAL
RECORDS AND RIGHTS OF PARENTS, SURROGATE PARENTS,
GUARDIANS, AND ELIGIBLE STUDENTS

In accord with the Family Rights and Privacy Act and Regulations (34
CFR 99), parents, surrogate parents, guardians and eligible students are
hereby notified of their right to (1) inspect and review the educational
records; (2) request the amendment of these records to ensure that they
are not inaccurate, misleading or otherwise in violation of the student’s
privacy or other rights; (3) consent to disclosures of personally
identifiable information contained in the student’s educational records
except to the extent that the Act and the regulations authorize disclosure
without consent; (4) file with the U.S. Department of Education a
complaint concerning alleged failures by the Rockwood Area School
District to comply with the requirements of the Act.

If you have any questions, or wish to obtain further information, you may
contact the District Superintendent’s Office at (814) 926-4688.

ENROLLMENT/PLACEMENT OF STUDENTS

School age shall be defined as the age for the district's kindergarten
program until graduation from high school or the end of the school term
in which a student reaches the age of twenty-one (21) years, whichever
occurs first. The district shall not enroll a student until the
parent/guardian has submitted proof of the student's age, residence, and
immunizations and a completed Parental Registration Statement, as
required by law and regulations. The district shall normally enroll a
school age, eligible student the next business day, but no later than five
(5) business days after application. The district shall immediately enroll
identified homeless students, even if the student or parent/guardian is
unable to produce the required documents.

Eligibility of Non Resident Students -The Board may permit the
admission of nonresident students. The appropriate legal
documentation showing dependency or guardianship or a sworn
statement of full residential support for the nonresident student enrolling
will be required.

Placement of Students - The building principal shall assign students in
the school to appropriate grades, classes or groups, based on
consideration of the needs and abilities of the student, as well as the
educational program and administration of the school.
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Classroom Placement Of Twins/Higher Order Multiples - A
parent/guardian of twins or higher order multiples who are in the same
grade level at the same school may request that their children be placed
in the same classroom or in separate classrooms. The request for
classroom placement must be made no later than ten (10) days after the
first day of each school year or ten (10) days after the first day of the
children’s attendance.

Students Experiencing Educational Instability - The district shall
immediately enroll students experiencing homelessness, foster care and
other forms of educational instability, even if the student or
parent/guardian is unable to produce the required documents, in
accordance with law, regulations and Board policy.

Children of Active Duty Military Families - The district shall facilitate
the timely enrollment and permit advanced enrollment of children of
active duty military families, in accordance with law and Board policy. To
qualify for advanced enrollment, prior to establishing residency in the
district, a copy of the official military orders shall be provided to the
district along with proof of the parent’s/guardian’s intention to move into
the district. The parent/guardian must provide proof of residence within
forty-five (45) days after the arrival date stated on the military orders.

ADMISSION TO THE GUIDANCE DEPARTMENT

Students are encouraged to use the guidance services using one of the
following procedures:

e The student obtains a pass from a guidance counselor which has
been approved by the classroom teacher.

e The student has an immediate concern and reports to the
Guidance Office at the beginning of the class period. This
procedure is for emergency cases only.

e Any student may obtain a guidance pass by coming to the
Guidance Office before or after school and during his/her lunch
period.

e The student can also email the guidance counselor to request a
guidance visit.

SCHEDULING FOR THE NEXT SCHOOL YEAR

The distribution of Curriculum Guides will take place in the High School
in February. All students will be asked to complete a course selection
form and return it to the Guidance Office by the deadline stated on form.
Failure to do so will result in the Guidance Counselor choosing the
student’s schedule.

Students will meet with their guidance counselor to complete the
registering process. If you have any questions or concerns regarding
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this process, please make an appointment with your guidance counselor
at that time.

SCHEDULE CHANGES

Once the school year begins, schedule changes will be made only with
administrative approval or when scheduling problems require a change.
The following criteria will be considered when schedule changes are
requested:

1. The course taken was recommended by the previous year's
teacher.

2. The student is failing the class.

3. In the teacher's opinion, the student is working to the best of
his/her ability.

4. On numerous occasions, the student has pursued extra help
(i.e., study lab, tutorial sessions).

5. Requests for "full-year" and "first semester" course changes
must be submitted by teacher request only. Requests for
"second semester" course changes must be submitted prior
to the last week of the first semester.

Drop/Add schedule forms may be obtained in the guidance office. Prior
to dropping ACM Classes the student must meet with the Guidance
Counselor for approval. Students are NOT permitted to drop ACM
courses once they begin. Students will follow the Rockwood guidelines
for dropping/adding courses.

GRADUATION REQUIREMENTS

In order to graduate from Rockwood Area High School, students shall
successfully complete required courses aligned with the Pennsylvania
Academic Standards; demonstrate proficiency on the Keystone State
Assessments in Algebra 1, Literature, and Biology or local assessment
aligned with the academic standards and complete a culminating project.

*Special education students will earn a Rockwood diploma upon
successful completion of the individual student goals developed by the
Individualized Education Program team.

1. Completion of Required Courses

Grade 7 & 8: Students need to schedule a minimum of 7 credits.

Students will participate in the state assessments.
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Grade 9—12: Students need to earn a minimum of 7 credits each year.
A total of 26 credits and the culminating graduation
project is required for graduation.

Credit requirements for specific subjects are listed for grades 9-12.

Subject Credits
English 4
Mathematics 4 - Algebra | (does not count towards credits

earned for graduation, if taken in 8th grade, or
(Algebra 1A & 1B), Algebra Il, and Geometry**

Science 4 - Must include Biology and a Physical Science

Social Studies 4 - Must include World Culture, US History and
American Government

Arts/Humanities 2 - Must include FACS

Physical Education 1 - (9th grade .5) & (10th - 12th grade .5)
Health 5

Computer Applications 1

Electives/Expos 55

Total 26 Credits

**Math Credits

During 9th - 12th grade, students must complete 4 math credits to meet
graduation requirements. All students are required to take Algebra I, or
Algebra 1A & 1B, Algebra Il and Geometry. Students may take an
Accounting or Business Math for one math credit. Any additional
Business Math Courses will count as elective credits. Students who are
planning on attending a 4 year college, are encouraged to take the
highest level math course recommended by their current math teacher.
*See attached course progression charts. *Adjustments would include
students in the class of 2021.

**Credit requirements are in addition to expo courses.

*If a student chooses to take a course other than the course
recommended by their current subject teacher, the student must
complete the Course Request Form available in the Guidance Office.

“STUDENTS WHO MEET GRADUATION REQUIREMENTS PRIOR TO
THEIR SENIOR YEAR MAY BE CONSIDERED FOR EARLY
GRADUATION.”

*Students will be required to take certain grade-level courses in
preparation for PA State Assessments. (Such courses are outlined in the
Course Selection Guides)
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*Somerset County Technology Center Students are required to complete
the credits in each core (Math, Science, English, Social Studies) subject
area. SCTC students earn 3 elective credits per year from the
Technology Center. However, all other graduation requirements must be
met.

Beginning with the class of 2023 the Pennsylvania Department of
Education implemented a plan that students not only meet the district
criteria, but also state criteria. PDE provides 5 graduation pathways.
Each student must criteria under ONE of the 5 pathways. These
pathways are discussed annually with each student, as well as their
individual progress meeting the state criteria.

ROCKWOOD AREA SENIOR HIGH
Pathway to Graduation - Act 158

OPTION 1

Keystone Proficiency Pathway

Proficient or Advanced Proficient or Advanced Proficient or Advanced

in Algebra | in Biology in Literature

e By the end of the student’s junior year, he/she will take each
Keystone Exam (Algebra, Biology, and Literature) at least 2 times in
an attempt to score advanced or proficient.

e If a student scores basic or below he/she will participate in core
support, pre-core support or a combination of both.

e |[f a student does not earn advanced or proficient, he/she will move to

option 2
OPTION 2
Keystone Composite Pathway
At least 1 Keystone Score No Score is Composite Keystone
is Proficient or Advanced Below Basic Score is 4452 or Greater
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grade year.

If a student does not earn the composite score he/she will move to an option
outlined below based on the individual student’s career path. The school
counselor will meet with students to complete the alternate assessment
pathway form. **Cannot be determined until the end of the student’s 11th

OPTION 3

CTE Concentration, Alternative Assessment, & Evidence Based Pathways

Meet local grade based requirements
for Keystone content in which student

is less than proficient

Satisfy additional requirements from
ONE of the following......

Career & Technical
Evidence
SCTC
1 Piece of Evidence

Alternative
Assessment

1 Piece of Evidence

Evidence Based

3 Pieces of Evidence
Consistent w/student
goals

e  Industry based competency
certification
< NOCTI/NIMS
(*NOCTI/NIMS are not
completed until Spring of
the 12th Grade year.)

Attainment of one
alternative assessment
score of better

& ACT=21

% ASVAB/ AFQT = 31

< PSAT NMSQT =

970
< SAT=1010

or

Acceptance into a 4yr
Institution of Higher
Education (IHE) for
college-level course
work.

ONE of the following:

e  Attainment of 630 or
better on any SAT
Subject Test

e  Industry-recognized

e  Acceptance into an
other-than-4 yr
Institution of Higher
ED (IHE) for
college-level
coursework.

TWO of the following:

e  Attainment of
Proficient or Advanced
on any Keystone Exam

e  Successful completion
of a service learning
project

e  Letter guaranteeing full
time employment or
military enlistment

e  Compliance with
NCAA Division Il
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academic
requirements.

*The requirements are for the Class of 2023 and beyond, the following
options exist to meet statewide graduation requirements. The Class of 2022
will follow the requirement outlined above or a local assessment in the core
content areas.

2. Culminating Project
Students will have two options for completing the culminating project.

Option A:
Students will complete a career project beginning in the ninth grade and
continuing through the twelfth grade. A career portfolio will be completed
within the English department. The portfolio will include the following:

A. Career Paper

B. Letter of Interest for Employment

C. Résumé

D. Two completed applications (employment or post-secondary)

E. Documentation of interview with the panel.
*A summary of career/life experience that students have gained on their
own. This is not required however any career/life experience that is
documented will benefit the student during their mock interview.

Ninth Grade: Students take a Career Expo class taught by an English
teacher working in cooperation with the guidance counselor. Students
will begin exploring various career fields and complete a career interest
inventory. Students will also write a career research paper on their field
of interest. Students will draft an initial résumé and letter of interest as
part of their general English 9 curriculum.

Tenth Grade: Students will continue to develop their résumé writing
skills in addition to completing applications, and updating letters of
interest.

Eleventh Grade: Students will update and revise their career research
paper. The students will be required to present their research projects to
their classmates. Students are no longer required to complete job
shadowing due to state regulations. However any career/life experience
that is documented will benefit the student during their mock interview.
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Twelfth Grade: Students will develop and finalize their career portfolios.
Students will also prepare for and participate in mock interviews.

Option B:

Students may complete a “special interest” or community service project
in lieu of the career portfolio. The student will be required to acquire a
faculty member to serve as an advisor to the project. The student will
declare their desire to complete the alternate project by the beginning of
eleventh grade, and seek approval from the faculty advisor and high
school principal. The project must include a research paper that may be
completed as a substitute to the eleventh grade career paper. The
student will need to provide documentation of at least 25 hours of work
on the project. The completed project must be presented to the faculty
advisor.

If any of the assignments or related tasks above are completed in
an unsatisfactory fashion, the student will be assigned to the
academic homeroom period with the assigning teacher until the
assignment or task is completed in a satisfactory manner.

FAILURE/RETENTION

Any student failing a course with at least a 60% - 64% may receive credit
for the course by completing 30 hours of instruction through a certified
program or with a certified subject specific instructor.

*The student’s final grade will be counted as a fifth quarter and averaged
into their final grade. (Rockwood course grade 80% + Recovery grade
20% = Final Grade).

Any student failing a course with less than 60% must repeat the course
or complete 60 hours of instruction through a certified program with a
certified subject specific instructor.

Any 7th or 8th grade student that fails two or more full (1) credit courses
will be required to complete one of the options listed above or will be
retained. Prior approval must be granted by the Student Services
Supervisor and/or building principal.

Students in grade 9—12 will need to complete the required credits in

order to meet graduation requirements and/or meet prerequisites for
other courses.
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A student who fails with the Must receive a minimum grade of:
following grade:

60% 85%

61% 81%

62% 77%

63% 73%

64% 69%

SCTC students that fail course/s will be required to meet with the
guidance counselor to review credits earned towards graduation If a
student fails a course needed for graduation and it cannot be scheduled
into their schedule the following school year, the student will be required
to complete the course during the summer if they would like to continue
at SCTC. Failure to meet graduation credit requirements will result in
removal from SCTC.
SPECIAL SERVICES

It is the goal of the Rockwood Area School District that each student will
achieve academic success in the general curriculum and participate in
the regular classroom setting. If a student is not successful, intensified
classroom instructional strategies, additional school based resources and
parent support are utilized through an instructional team approach. The
decision to determine if a student requires special education services is a
team decision with parents as integral “multidisciplinary team” members.
The School District utilizes a certified school psychologist to assist with
consultation and assessment services. Special education staff and
regular education staff work cooperatively to identify and meet individual
learning needs. When a student is found to meet criteria for identification
under one of the recognized disability categories and demonstrates a
need for services, an Individualized Educational Program will be
developed with the parent. The IEP is based on the student’s specific
learning needs and related services that will aid him to be a more
successful learner. Students are placed in the “least restrictive
environment” that meets their individual instructional needs but also
provides the maximum extent of inclusion in the regular classroom
setting. Learning Support level and Life Skills Support classes are
operated directly by the school district. Services for lower incidence
disabilities are provided through association with Intermediate Unit 08 or
neighboring school districts.

Parents should review the “Annual Notice of Special Education
Services and Programs” document included in the Public Notice section
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of this Handbook for additional information regarding special services.
Parents are also encouraged to contact the school with any
questions regarding special services if they believe their child to be
in need of these services.

As part of the protections available to you if we cannot agree as to
what related aids, services, or accommodations should or should no
longer be provided to your child, the procedural safeguard system may
be used to resolve the dispute. Following are some details of the
avenues available to use.

Parents may file a written request for assistance with the Department
of Education if the school district is not providing the related aids,
services, and accommodations specified in the service agreement and/or
the school district has failed to comply with the regulations in Chapter 15
of the State Board.

The Department of Education will investigate and respond to
requests for assistance and, unless exceptional circumstances exist, will,
within 60 calendar days of receipt of the request, send to the parents and
school district a written response to the request. Written request should
be addressed to:

Pennsylvania Department of Education
Bureau of Special Education

333 Market Street

Harrisburg, PA 17126

717-783-6913

Parents may file a written request with the school district for an
informal conference with respect to the identification or evaluation of a
student, or the student’s need for related aid, service, or accommodation.
Within 10 school days of receipt of the request, the school district shall
convene an informal conference. At the conference, every effort shall be
made to reach an amicable agreement.

Parents may file a written request with the school district for an
impartial due process hearing. The hearing shall be held before an
impartial hearing officer. Following are some details about the due
process hearing:

e The hearing shall be held in the local school district at a place
reasonably convenient to the parents. At the request of the
parents, the hearing may be held in the evening.

e The hearing shall be an oral, personal hearing and shall be open
to the public unless the parents request a closed hearing.
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If the hearing is opened, the decision issued in the case, and
only the decision, shall be available to the public.

If the hearing is closed, the decision shall be treated as a record
of the student and may not be available to the public.

The decision of the hearing officer shall include findings of fact, a
discussion and conclusions of law. The decision shall be based
solely upon the substantial evidence presented at the hearing.
The hearing officer shall have the authority to order that
additional evidence be presented.

A written transcript of the hearing shall, upon request, be made
and provided to parents at no cost.

Legal counsel may represent parents and students. Parents
may also represent a student.

A parent or a parent’s representative shall be given reasonable
access to all educational records, including any test or reports
upon which the proposed action is based.

Any party may prohibit the introduction of any evidence at the
hearing that has not been disclosed to that party at least 5 days
before the hearing.

A parent or parent’s representative has the right to compel the
attendance of and question withesses of the school entity or
agency who may have evidence upon which the proposed action
might be based.

Any party has the right to present evidence and testimony,
including expert medical, psychological or educational testimony.
The Secretary of Education will contract with the Right to
Education Office for the services of impartial hearing officers,
who preside over initial hearings on behalf of local districts on
behalf of the PA Department of Education and may compensate
hearing officers for their services. The compensation shall not
cause hearing officers to become employees of the Department.
The hearing officer may not be an employee or agent of a school
entity in which the parents or student resides, or of any agency
which is responsible for the education or care of the student.

The following timeline applies to due process hearings:

A hearing shall be held within 30 calendar days after a parent’s
initial request for a hearing.

2. The hearing officer’s decision shall be issued within 45 calendar

days after the parent’s request for a hearing.

If the hearing pertains to Chapter 14 and 15 rights, the decision of the
impartial hearing officer may be appealed to a panel of 3 appellate
hearing officers. The panel's decision may be appealed further to a court
of competent jurisdiction. If the hearing pertains to Chapter 15 rights, the
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decision of the impartial hearing officer may be appealed to a court of
competent jurisdiction. Under some circumstances, you may raise these
claims directly under section 504 without going through the due process
hearing.

If, within 60 calendar days of the completion of the administrative due
process proceedings under this chapter, an appeal or original jurisdiction
action is filed in State or Federal Court, the administrative order shall be
stayed pending the completion of the judicial proceedings, unless the
parents and school district agree otherwise.

PARTICIPATION IN GRADUATION

Seniors must have completed and passed all work and acquired all
credits (26) in order to participate in the graduation ceremony. Seniors
who fail any required course will not have the credits to graduate.
Seniors who fail a course must complete the makeup course/s by
January 1st of the following year.

HONOR ROLL

Once each nine-week grading period, students are recognized for their
academic achievement by being placed on the Honor Roll. All subjects
will be involved in Honor Roll computations. The title of Distinguished
Honor Student will be given to those achieving all A's.

Eligibility for the honor roll is determined by Grade Point Averages (GPA)
which are computed by the procedures in the following example:
Percentage/Grade = QPA Points (Quality Point Average)

90 - 100= A= 4 points
80-89 = B = 3 points
70-79 = C = 2 points
65-69 = D = 1 point

Students maintaining a 3.5-4.0 GPA will be recognized as high honor
students and those maintaining a 3.0 - 3.4 GPA will be recognized as
honor students.

The GPA conversion system for computation of honor roll status parallels
that which is used by colleges and universities.

When calculating GPA, the point value (QPA) for each grade earned is
determined by the individual course credit value. For example: An “A”
for a one-credit class would be worth 4 points. An “A” for a 'z credit class
would be worth 2 points. Classes transferred from other high schools are
included when calculating Grade Point Averages.

AP, ACM (taken at Rockwood), and College in the High School classes,
are considered as weighted classes. A semester class is worth .63
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credits (an A would be worth 3.15 quality points), a whole year course is
worth 1.25 credits (an A would be worth 6.25 quality points).

Class transferred from other high schools will be converted to the
Rockwood Area School Districts grading scale, to calculate Grade Point
Averages for Rockwood Area High School records and honors programs.
Colleges courses taken outside of Rockwood High School are NOT
included when calculating the GPA.

SAE Projects—Students enrolled in ANY Agricultural class will be
required to complete an SAE project. Students completing the required
SAE project successfully will receive .5 science credits. The SAE project
is pass/fail, will not count towards class rank GPA and//or QPA, andis
required component of the State FFA membership. It will be listed as a
separate course on the student’s report card.

GRADE POINT AVERAGE CALCULATIONS

Quality Point Values

Regular Credit Courses

1 credit courses .5 credit courses .25 credit courses
A=4pts A=2pts A=1pt

B =3pts B =1.5pts B =.75pts
C=2pts C=1pt C=.5pts
D=1pt D= .5pts D =.25pts

F =0 pts F=0pts F =0 pts

Weighted Course

1.25 credit course .63 credit course

(Yearlong College Courses) (Semester College Courses)
A =6.25pts A =3.15pts

B = 4.6875 pts B = 2.3625 pts
C=3.125pts C=1.575pts

D = 1.5625 pts D =.7875 pts

F =0 pts F =0 pts
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Grade Point Calculations
Student Example #1

College in HS Calculus | 1.25 credits A =6.25 pts
English 1 credit A=4pts
Social Studies 1 credit A =4pts
Science 1 credit A =4 pts
Music 1 credit A =pts

5.25 Total Credits |22.25 Quality Pts.

GPA Calculation = Quality Pts/Total Credits—22.25/5.25 = 4.2381 GPA

Student Example #2

College in HS [ 1.25 credits A =6.25pts
Calculus

English 1 credit A=4pts

Social Studies 1 credit A =4 pts

Science 1 credit A =4 pts

Music 1 credit A=4pts

Elective 1 credit A=4pts

6.25 Total Credits  |26.25 Quality Pts.

GPA Calculation = Quality Pts/Total Credits = 26.25/6.25 = 4.2 GPA

* Notice in example #2 how the GPA is reduced by taking one additional
regular credit course. The students in example #2 would have a higher
GPA and class rank if their overall GPA was above a 4.0. All students
with a GPA of a 4/0 or higher.

CLASS RANK
All students with 4.0 or better will be placed into a separate category at
the top of the class. That category will then be ranked based on the

student’s total quality points. QPA will also be utilized for honors and
awards.
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GRADING PROCEDURES

Each grading period is worth 20% of the student’s final grade.
The Mid-Term Test is worth 10% of the student’s final grade.
The Final Test is worth 10% of the student’s final grade.

REPORT CARDS & PROGRESS REPORTS

Each student receives a report card on which are listed all academic and
non-academic subjects. The year is divided into four report periods of
nine weeks. Absences received are marked on this report.

Report cards will be issued every nine weeks, or four times during the
school year. The following grades are given to designate the scholastic
standing of the student:

A - 90 to 100 Excellent
B - 80 to 89 Good

c - 70t0 79 Average
D - 65 to 69 Poor

F - 64 & Below Failing

P - Passing

X - Incomplete

Students will have no more and/or no less than 6 school days from the
day the nine week grading period ends to make up incomplete grades.
Exceptions are granted for those who have a medical excuse. Medical
excuses will be dealt with on an individual basis by the Guidance
Counselor and Principal.

All incomplete grades will automatically change to the actual percent on
the student report card if the make-up work is not completed within the
stated policy guidelines.

Actual percentages will be put on the student’s report card for all four
nine weeks.

Four or five weeks into each marking period, students may receive
"interim progress or deficiency reports". The primary purpose of these
documents is to alert students and parents of academic progress so that
constructive measures can be taken to improve deficient grade(s).
Students and parents with questions or concerns about specific grade(s)
are urged to call the appropriate teacher(s).
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WEEKLY ACADEMIC PROGRESS REPORT

Teachers will contact parents by phone, mail, or email when a student is
failing their class during a 2 consecutive week period, and/or at-risk of
failing for a grading period.

PARENTAL ACCESS TO STUDENT GRADES

PowerSchool is the web portal for parents and students to access:
Current grades

Attendance

Daily bulletin

Please visit the website for specific details.

ENRICHMENT COURSES

Courses sponsored by RASD—Online classes are scheduled directly
with the Guidance Counselor and administrative approval is necessary to
enroll. Several factors, including staff availability will be considered prior
to enrolling a student in an online course. Additional factors may include:
credit recovery, transfer students behind in credits, or transitional options
for students returning from placement.

*Please note online enrichment courses are extremely rigorous and
require a more independent style of learning. Summer Enrichment
courses do NOT count towards a student’s GPA and/or QPA.

*Students may enroll in an online course with guidance counselor and
administrative approval, it will count towards credits earned towards
graduation and will NOT count toward GPA and/or QPA.

Courses taken outside of RASD—Courses taken outside of the
Rockwood Area School District will not count towards GPA and/or QPA.
Courses will count towards credits earned for graduation requirements.
The courses are offered to students at the discretion of the guidance
counselor and principal. Courses will convert to the Rockwood School
District Grading Scale.

PROCEDURES FOR INDEPENDENT STUDY

A written request should be submitted to the guidance office. The
guidance office will schedule a parent meeting to discuss the student’s
schedule and the need for the course. The next step for the student and
parent, if they choose to proceed, is a formal written request to the
independent study teacher. Final approval is then needed by the
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independent study teacher, guidance counselor, and high school
principal.

DUAL ENROLLMENT

Rockwood Area High School students are eligible to participate in college
courses offered at Rockwood by Allegany College of Maryland, St.
Francis University, and University of Pittsburgh during their junior and
senior years, or are at least 16 years of age, and meet prerequisites
required by the course. These courses do count towards GPA and class
rank calculations. They do count as elective credits towards graduation
requirements. They will be included on high school transcripts. Students
are responsible for all costs incurred with such classes. Upon graduation
students will need to request a college transcript from Allegheny
Community College to be able to transfer the credits to another college
or university.

College courses taken outside of the Rockwood Area High School will
follow different guidelines. These courses do not count towards GPA
and class rank calculations. These courses may be counted towards
elective credits towards graduation requirements if the courses are
submitted to the guidance office for approval by the high school principal
(it is the responsibility of the student to provide the guidance office with
official transcripts). Students taking these classes during the school day
are still considered full-time Rockwood students and must receive school
board approval. Courses taken during the school day may not replace
courses offered at Rockwood.

If a student wants to withdraw from a dual enroliment course, they must
do so by the deadline set by the college the course is offered through. If
the student is failing the class when it is dropped a “WF” will be indicated
on their high school transcript. If the student is not failing and decides to
drop the course a “W” will be indicated on their high school transcript.
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Dual Enroliment Available 2024—2025

College Length of Courses |Course (Credit
Value)

ACM Semester English (.63)

ACM Semester Sociology (.63)

ACM Year Long Accounting (1.25)

University of Year Long CHS Calculus (1.25)

Pittsburgh

St. Francis University |Year Long Physics Il (1.25)

ROCKWOOD OPPORTUNITIES TO CONNECT KIDS
“ROCK” Room

The “ROCK” room is utilized to support students both academically and
behaviorally. Student supports within the ROCK room are based on the
students’ individual needs. All teachers are certified within their core
content area. SAP and SEL is provided to students within the ROCK
room.

Opportunities may include: ROC online curriculum (Oddeyssare
Platform) for enrichment or credit recovery, tutoring, alternate academic
programs, in-school suspension, re-teaching opportunities, and/or as a
transitional program from a prior placement.

SCHOOL TO WORK

Students entering their senior year may be eligible for a School to Work
Program. The School to Work Program allows the students to have a
schedule that includes the remainder of the required courses that are
needed to meet graduation requirements, as well as leaving the building
to obtain career experience in a place of employment. The place of
employment should reflect the students future career path. By the
beginning of May of the student’s Junior year, the student initiates a
meeting with the guidance counselor to discuss grades, credits earned,
and to review state assessment performance levels. The guidance
counselor will review credits earned towards graduation, review the
students upcoming Senior year schedule, and review if the student has
met PDE’s pathways to graduation to determine eligibility. If the student
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meets the requirements the guidance counselor will notify the Principal
and Career Coordinator at SCTC to inform them of the student’s eligibility
for the program. After determining the student is eligible for school to
work. The student must complete the following steps.

1. Submit a letter to the Rockwood Area School Board requesting a
modified schedule for the upcoming school year and explaining
how this opportunity will benefit him/her. *The request should
include: the employer/company, title of direct supervisor, and job
duties.

2. After receiving board approval the student will need to complete
the training agreement forms.

WORK PERMIT

Students 14 to 17 years of age who are employed during vacation
periods or part-time jobs that do not interfere with school attendance
must obtain a work permit.

Application for a work permit is made in the Guidance Office by
parent/guardian/custodian of the minor. A student will be denied a
workers’ permit if they are not maintaining adequate academic
achievement. If a student is currently failing any course for the quarter a
worker’s permit will not be issued. If a student is failing after they have
received a worker’s permit, the permit may be revoked.

MILITARY RECRUITING

Representatives of the U.S. Army, Navy, Air Force, Marine Corps, Coast
Guard, and the Pennsylvania National Guard visit the high school
monthly throughout the school year to provide information and answer
questions concerning opportunities in military service.

Pennsylvania Act 10 (Armed Forces Recruiting Act) — To ensure
compliance with the collective laws, school districts are required to
provide names, addresses and telephone listings of junior and senior
year students to military recruiters, when requested, unless a parent has
“opted out” of providing such information. Parents must submit in writing
to “opt out” by the end of the student's sophomore year.

WITHDRAWAL FROM SCHOOL

In order to withdraw from RASD, the following procedure must be
completed, whether moving to another district or going into full-time
employment. A parent, guardian, or legal custodian must obtain the
"Withdrawal Form" from the Guidance Office. The student must have a
withdrawal conference with their guidance counselor. The student must
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return all school materials and obtain teachers’ signatures. To complete
the withdrawal process student’s educational records will be transferred
to the other school district in which the student enrolls.

STUDENT ASSISTANT PROGRAM

Student Assistant Program (SAP) is a systematic process using
effective and accountable professional techniques to mobilize school
resources to remove the barriers to learning and, when the problem is
beyond the scope of the school, to assist the parent/guardian and
student with information so they may access services within the
community.

RATIONALE:

The Student Assistance Program (SAP) has been designed to improve
the quality of education in our school by providing assistance to students
experiencing school difficulties. The Board shall provide a Student
Assistance Program (SAP) that assists district employees in identifying
issues and providing assistance to students experiencing difficulties in
learning and academic achievement. Student Assistance Program
(SAP) assists district employees in identifying issues and providing
assistance to students experiencing difficulties in learning and academic
achievement.

The Student Assistance Program (SAP) trained team members shall
provide assistance in:
1. Identifying issues that pose a barrier to a student’s learning
and/or academic achievement.
2. Determining whether or not the identified problem lies within the
responsibility of the school.
3. Informing the parent/guardian of a problem affecting the
student’s learning and/or academic achievement.
4. Making recommendations to assist the student and the
parent/guardian.
5. Providing information on community resources and options to
deal with the problem.
6. Establishing links with resources to help resolve the problem.
7. Collaboration with the parent/guardian and agency when
students are involved in treatment through a community agency.
8. Providing a plan for in-school support services for the student
during and after treatment.
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THE TEAM:

The Student Assistance Program consists of a group of specialized staff
members who have received training in helping students with these
problems. The team includes the following:

Mrs. Megan Hetrick Special Education Supervisor | ELEM/H.S.
Mrs. Susan Clark School Social Worker ELEM/H.S.
Mrs. Misty Demchak High School Principal H.S.

Mr. Jonathan Hale Elementary Principal ELEM

Mrs. Patti Jo Opfar 7 - 12 Guidance Counselor H.S.

Mrs. Brandi Wedge K - 6 Guidance Counselor ELEM

Mrs. Rebekah Marietta | School Nurse ELEM/H.S.
Mr. Doug Spiri Teacher/Team Co-Chairperson | H.S.

Mrs. Dawn Fochtman DBHS Liaison ELEM/H.S.

PROCEDURE:

A referral may be made by school staff, a student’s parents/guardians, or
by the students themselves. Upon receiving a referral, the SAP collects
information from teachers, parents/guardians, and from the student
themselves in the form of an interview (as needed). After information is
collected, recommendations are made by the SAP team. These could

include:

Counseling

agroN=

Behavioral plan or modification

Family involvement and/or provision of resources
Referral to outside agencies

Referral to other school support services.
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The SAP continues to work with the student and provide support. Every
effort will be made to maintain confidentiality at every level of the process
in the best interest of the student.

REMINDER:

The SAP is designed as a support team, not a discipline team.

STUDENT ASSISTANCE PROGRAM/CATALYST ACTION TEAM

SAP/CAT

The team is made up of SAP Team Members, including the following but
not limited to;

Building Principals

SAP Team Members (Teachers)
School Psychologist

Building Guidance Counselor
Nurse

School Social Worker

Trauma Education and Awareness

The Rockwood Area School District recognizes that a
traumatic event can affect students, staff, families, and
communities. The mission of this plan is to provide support to
those affected by a traumatic event in hopes of decreasing the
negative impacts and to assist in developing effective coping
strategies for long-term healing
Promoting a safe environment, where students and staff can
perform to their greatest potential is already supported with the
following programs in place: SAP  (Student Assistance
Program), PBIS (Positive Behavior Intervention System), SOS
(Signs of Suicide), Botvin, Safe2Say, and bullying prevention
lessons/reporting protocol.
To inform all needed entities, the following will be implemented.
A description of the CAT process will be explained in the
student handbook. A description will also be available on our
school's website. Professional development opportunities,
training teachers to recognize signs of trauma, will be provided
by the CAT team. A review of the SAP/CAT program will be
provided to the students at the beginning of every school year.

Identifying and Assessing Traumatic Stress

The CAT team recognizes that a traumatic event can affect
any member of the school community’s social, emotional,
behavioral, and physical well-being. As a result, this may impact
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performance and attendance. The CAT team will implement
strategies  beginning with  parent/guardian and family
engagement by sending a questionnaire home at the beginning
of each school year to staff and students identifying any
traumatic event that may have occurred over the summer.
Questionnaires will also be given to parents each year during
Kindergarten registration. Once we receive the questionnaire,
the SAP/CAT team will meet to review and discuss the results,
and determine if additional supports are needed.
Recommendations will be made accordingly.

Should a traumatic event occur during the school year, the
SAP/CAT team will convene to hold a meeting to discuss the
current situation. Once the SAP/CAT team has reviewed a
referral, a team member will contact the parent/guardian to
discuss the procedures and protocols of the team. An
appropriate team member may conduct an evidence-based
screening, based on the nature of the referral. These results will
be shared with the team, including the parent/guardian to
develop appropriate interventions.

Addressing and Treating Traumatic Stress

Once the screening results have been reviewed with the
SAP/CAT, including the parent/guardian, appropriate personnel
will provide evidence-based interventions. These interventions
can be implemented by the appropriate team member based on
the nature of the event. Possible interventions could include but
are not limited to: individual counseling, peer group counseling,
safety plans, and/or provisions for exit passes/safe spaces. The
SAP/CAT team will produce an individual treatment/action plan,
including who is responsible for the interventions, interventions
to be applied, the length and frequency of the treatment,
individual goals, and the progress of each goal. If a student is
already identified with current supports (current SAP referral,
IEP, 504, behavior plan, involvement with an outside agency),
those parties will be informed of the trauma treatment/action
plan. Restorative discipline practices are embedded in
disciplinary protocols as appropriate, such as a reflection form
or a think-about-it form.

Partnerships with Students, Families, and Staff

When a traumatic event occurs, it does not only affect the
student, but the entire family. Although the interventions will
focus on the student/s, it is recognized that the family may also
benefit from outside services. The goal of the school district is to
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VL.

VIL.

build a strong home/school relationship with families. If the need
arises additional resources can be provided to families.
Activities are held throughout the school year to promote
school/home/community connections.

Cultural Responsiveness

The office of student services will provide annual professional
development regarding trauma, individual familial responses
and their impacts. The interventions are discussed with the
parents/guardian to ensure adequate values and supports are
agreed upon prior to the start of services.
Staff Self-Care and Secondary Traumatic Stress

The District recognizes the importance of self-care of students
and staff. Several activities are provided throughout the school
year, including but not limited to professional development,
team-building activities, and lessons on mindfulness/coping
strategies.
Cross System Collaboration and Community Partnerships

Trauma-informed approaches span all aspects of the school
environment to include lessons in the classrooms, health
services, school discipline, attendance, guidance, and
extracurricular programming. Outside services are offered
through the 1U8 and DBHS (Developmental and Behavioral
Health Services).

Tier 1

Safe Environments and Universally Healthy Students / Creating and

Supporting a Trauma-Informed School Community

Schools transform on a number of levels to create and support safe

environments that promote healthy and successful students and staff.
This foundational work is Tier | of the MTSS pyramid and necessary to

support strategies across the entire pyramid.

Tier 2

Early Intervention/ldentifying Students and Staff At-Risk
Schools identify and respond to students and staff who are at-risk or

have been exposed to trauma and/or loss in ways that meet their unique

exposures, experiences, developmental, and personal needs

Tier 3
Intensive Support

Schools provide support to those students whose behaviors and

experiences necessitate intensive interventions and aim to meet their
unique exposures, experiences, developmental, and personal needs.
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SAP/CAT Flow Chart

SCHOOL SECURITY PERSONNEL

The Board shall employ, contract for and/or assign staff to coordinate the
safety and security of district students, staff, visitors and facilities.

School security personnel - school police officers, school resource
officers and school security guards.

Independent contractor - an individual, including a retired federal agent
or retired state, municipal or military police officer or retired sheriff or
deputy sheriff, whose responsibilities, including work hours, are
established in a written contract with the district for the purpose of
performing school security services.

Third-party vendor - a company or entity approved by the Office for
Safe Schools of the PA Department of Education or the PA Commission
on Crime and Delinquency that provides school security services in
accordance with law.

The Superintendent shall appoint a school administrator to serve as the
School Safety and Security Coordinator, in accordance with law. When a
vacancy occurs in the role of the School Safety and Security Coordinator,
the Superintendent shall appoint another school administrator to serve
as the School Safety and Security Coordinator within thirty (30) days of
the vacancy and shall notify the Board regarding the appointment.

The Superintendent or designee shall submit the name and contact
information for the appointed School Safety and Security Coordinator to
the state's School Safety and Security Committee within thirty (30) days
of the appointment.

The School Safety and Security Coordinator shall report directly to the
Superintendent.

The Board directs the School Safety and Security Coordinator to include
the following information in the annual report:

1. Threat assessment team information, including verification of
compliance with law and regulations, the number and
composition of the district’s threat assessment team (s), the total
number of threats assessed in the past year and additional
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information on threat assessment required by the Superintendent
or designee, in accordance with Board policy.

2. Reports of required emergency preparedness, fire, bus
evacuation and school security drills.

3. Information on required school safety and security training and
resources provided to students and staff.

4. Safe2Say Something aggregate data, including a breakdown of
Life Safety and Non-Life Safety reports received.

5. Behavioral health and school climate information, including
aggregate data from surveys and assessments issued in the
district, information on referrals and services accessed by
students and families, and identification of additional resources
needed in the district.

6. Office for Safe School reports for the previous year(s) and/or
data collected to date for the current school year.

7. Updates regarding the district’'s Memorandum of Understanding
with local law enforcement agencies.

8. Updates to laws, regulations and/or Board policies related to
school safety and security.

9. Information on tours, inspections and/or School Safety and
Security Assessments of school facilities and programs.

10. Information on grants or funding applied for and/or received in
support of school safety and security efforts.

A copy of the report shall be submitted to the state’s School Safety and
Security Committee.

The Superintendent or designee shall implement job descriptions and
procedures to address the responsibilities and requirements specific to
each category of school security personnel in carrying out their duties.

School security personnel shall carry weapons, including firearms, in
performance of their duties only if, and to the extent, authorized by the
Board, including as provided in an agreement with a law enforcement
agency for the stationing of a School Resource Officer or in a contract
with an independent contractor or third-party vendor approved by the
Board.

School Police Officers

The district shall employ one or more school police officers and apply to
the appropriate court for appointment and powers of authority, in
accordance with the provisions of law.
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School police officer -

1. A law enforcement officer employed by the district whose
responsibilities, including work hours, are established by the
district; or

2. An independent contractor or an individual provided through a
third-party vendor who has been appointed in accordance with
law, and who meets the requirements of contracted services
personnel, in accordance with Board policy.

Prior to receiving an offer of employment, all school police officers shall
comply with the requirements for background checks/certifications and
employment history reviews for all school employees, in accordance with
applicable law, Board policy and administrative regulations. These
requirements are addressed separately in Board policy 304 for school
police employed by the district and Board policy 818 for school police
employed by an independent contractor or third-party vendor.
The district shall annually report the following information regarding
school police officers receiving required training to the PA Department of
Education and the PA Commission on Crime and Delinquency:
1. The districts name and number of school police officers
employed or contracted by the district.
2. The municipalities comprising the district.
3. The date and type of training provided to each school police
officer.
The district shall make reports regarding hiring and separation, and shall
maintain all records, as required for a law enforcement agency, in
accordance with applicable law and regulations.

The district shall request that the court grant the school police officer
authority to carry a firearm, in accordance with law. The school police
officer shall maintain all applicable firearm license and training
requirements, in accordance with law and Board policy.

School police officers shall successfully complete required training, in
accordance with law, and other required staff training, including district
training on the use of positive behavior supports, de-escalation
techniques and appropriate responses to behavior for students with
disabilities, in accordance with law, regulations and Board policy.

School police officers shall possess and exercise the following duties:
1. Enforce good order in school buildings, on school buses or
vehicles owned or leased by the district, and on school grounds.
2. |If authorized by the court, issue summary citations or detain
individuals who are in school buildings, on school buses and on

87



school grounds in the district until local law enforcement is
notified.

3. If authorized by the court, a school police officer who is a law
enforcement officer employed by the district whose
responsibilities, including work hours, are established by the
district, may exercise the same powers as exercised under
authority of law or ordinance by the police of the municipality in
which the school property is located.

School police officers shall wear the assigned metallic shield or badge
provided by the district in plain view when on duty.

SAFE2SAY

In accordance with law, the district establishes the following procedures
for receiving, assessing and responding to reports received from the
Safe2Say Something anonymous reporting program of the Pennsylvania
Office of the Attorney General. (24P.S. 1303-D. These procedures
establish a framework within which district administrators and staff will
operate and coordinate with the county emergency dispatcher center and
local law enforcement agencies.

Safe2Say Something reports may be submitted by any individual,
including students, parents/guardians, staff and others as a secure and
anonymous report about unsafe, potentially harmful, dangerous, violent
or criminal activities in a school entity or threat of such activities in a
school entity through:

1. A twenty-four (24) hours a day, seven (7) days of week
telephone hotline maintained by the Office of the Attorney
General’s Safe2Say Something Crisis Center:

2. A Safe2Say Something program secure website: or

3. A Safe2Say Something software program application, or “app”
accessed through a mobile electronic device.

Reports may be submitted through one of these methods for an identified
K-12 school anywhere in the state. Anonymous reports will be triaged by
the Safe2Say Something Crisis Center and delivered to the appropriate
school entity based on the location of the identified school, and county
emergency dispatch center, where applicable, by Crisis Center staff
through telephone communication, text and/or email.

Report Categorization

Reports, also known as tips, will be analyzed by the Safe2Say
Something Crisis Center and categorized as either Life Safety or
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Non-Life Safety based on definitions determined and approved by the
Office of the Attorney General.

Safe2Say Something Definitions

Life Safety—Imminent and In-Progress

- Active Shooter or presence of explosive device

- Bodily injury and/or emergency condition

- Child predator

- Dating Violence

- Disorderly/dangerous conduct

- Domestic violence /victimization

- Drug use, distribution/sale, and/or substance abuse
- Emergency building condition (fire, collapse, explosion)
- Gang Violence/formation/threats

- Have attempted suicide and are requesting help

- Human trafficking

- Individual is unconscious/unresponsive

- Intend/threaten/ideate to commit suicide

- Intend/threaten/ideate to harm another person

- Intend/threaten/ideate t harm building/property

- Missing/lost student, educator, and/or administrator
- Physical Abuse

- Planned attack, shooting, fight/assault

- Presence of weapons (guns, knives, explosive)

- Reckless driving on school property

- Sexual Assault/Rape

- Terrorism threat and/or ideation

Non-Life Safety—Crime or Violence

- Alcohol possession or use

- Animal cruelty

- Cannabis/Other drug paraphernalia

- Distribution of inappropriate photos

- Drunk and/or under the influence of other substances
- Forgery/falsifying documents

- Graffiti and/or other defacing of property

- Hate crime/speech

- Sexting

- Theft

- Threat/ideation of performing a false alarm
- Truancy/skipping school

- Vandalism
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Non-Life Safety

- Anger issues/management (non-life threatening)
- Breaks school code of conduct

- Bullying/cyberbullying/general teasing

- Creating a hostile environment

- Depression/anxiety (non-life threatening)

- Discrimination

- Drug use NOT in progress

- Eating Disorder/anorexia/bulimia

- General harassment of students/staff

- General school complaint

- Inappropriate behavior, language, gestures

- Inappropriate bus behavior

- Inappropriate intimidating physical contact

- Inappropriate use of technology/school equipment
- Intention, discussion, and/or planning of any hazing
- Mean/cruel toward others

- Planned parties

- Possession of lighter/matches

- Sexual harassment

- Smoking tobacco, e-cigs, or vapes

- Verbal abuse

The Safe2Say Something Crisis Center will forward reports to a team,
established by the district, via telephone communications, text and/or
email, depending on the nature and categorization of the report received:

Life Safety Reports—Delivered twenty-four (24) hours a day, seven (7)
days a week via telephone call, email and text messages to the district’s
designated Crisis Team. A call is made to one (1) team member at a
time through a list designated by the district until someone answers the
call and verbally confirms that they will review the report.

Non-Life Safety Reports—Delivered daily via email and/or text
message between 6:00 a.m. and 6:00 p.m. to the district’s designated
Crisis Team.

The district’'s designated team will respond to Life Safety and Non-Life
Safety Reports in accordance with these procedures.

The Crisis Team will be comprised of (identify 3—5 individuals):
1. Superintendent

2. Building Principal

3. Guidance Counselor
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Receiving Reports

Upon receipt of a report notification via telephone call, text message
and/or email, each Crisis Team member will log in to the Safe2Say
Something management program to retrieve the report.

The Crisis Team may communicate with other team members regarding
the report through the Safe2Say Something management program. The
Crisis Team may also communicate with other team members regarding
the report through established district processes and communication
methods.

The Crisis Team will notify the Safe2Say Something Crisis Center
through the Safe2Say Something management program if a report is
received identifying a student who is not enrolled in the school district.
Information on the student’s current enrollment at another school or
program will be provided to the Crisis Center, if known by the Crisis Team
member responding to the report.

Law Enforcement Coordination

The Crisis Team lead administrator/Superintendent will schedule and
facilitate meetings with the county emergency dispatch center and each
local law enforcement agency that has jurisdiction over school property
to discuss communication and handling of Life Safety reports from the
Safe2Say Something program, and follow-up of Non-Life Safety reports
as necessary.

The Crisis Team will coordinate with the county emergency dispatch
center and local law enforcement agencies on Safe2Say Something
reports in accordance with the document's guidelines.

When requested, designated Crisis Team members will provide student
directory information, such as full name, address, home phone number,
grade level, etc., to the county emergency dispatch center and/or local
law enforcement agency with jurisdiction, in accordance with the Family
Educational Rights and Privacy Act, and other applicable law, regulation
and Board policies. The Crisis Team and/or Superintendent will consult
the school solicitor regarding questions on disclosure of student directory
information if necessary. (20 U.S.C. 1232g; Pol, 113,4, 216)

The district will ensure that all Crisis Team members designated to
receive Safe2Say Something program reports have continual access to
the district’'s electronic student information system, an up-to-date
physical copy of student directory information for all enrolled students
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and have received authorization and training on handling student
education records.

When a local law enforcement agency takes the lead in handling a Life
Safety report, the designated Crisis Team member(s) will document this
action and coordinate follow-up activities for students and/or staff based
on the nature of the report, in accordance with procedures under
Response below.

When a report is handled by the districts Crisis Team, and a
determination is made to contact the local law enforcement agency to
take protective action or report an incident, the district will coordinate with
the local law enforcement agency in accordance with documented
guidelines, the Memorandum of Understanding, and applicable laws,
regulations and Board policies. (24 P.S. 1302,1-A, 1303-A; 22 PA Code
10.2, 10.21, 10,22’ Pol. 113.1, 218, 805.1)

Assessment and Response

Members of the Crisis Team receiving Safe2Say Something reports will
identify if the report is a Life Safety or Non-Life Safety report. Crisis
Team members will make a determination about whether to anonymously
communicate with the reporter, if possible, through the Safe2Say
Something management program for additional information based on:

1. The nature of the report and the scope of information provided
initially.

2. The recommendation of the county emergency dispatch center
and/or local law enforcement agency, when applicable.

3. The training and experience of the Crisis Team member(s).

Reports received initially from the Safe2Say Something Crisis Center will
have inappropriate images and attachments blocked, including images
that may be considered obscene or pornography; however, Crisis Team
members should be aware that images and attachments may be added
by the reporter in follow-up responses and communication. If images or
other content that could be considered obscene or pornography are
added to the report, Crisis Team members will contact the
Superintendent, who will coordinate with the school solicitor and/or local
law enforcement agency, in handling such images and attachment that
are received, and addressing their disposition in the Safe2Say
Something management program. Such images and attachments should
not be disseminated or downloaded beyond the reporting system until
such coordination occurs and further direction is provided. Under no
circumstances should images constituting pornography be downloaded
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or saved to a school-issued or school-owned electronic device or
computer, or printed into a paper or other format.

Pornography includes, but is not limited to:

1. Any visual or audio depiction, including any photograph, digital
image film, video, picture, recording or computer or
computer-generated image or picture, whether made or
produced by electronic, mechanical, or other means, of sexually
explicit conduct; and

2. Nude pictures or images of the genitalia of any male or female or
the breasts of any female, including any photograph, digital
image, film, video, picture, or computer or computer-generated
image or picture of such.

Obscene includes any material, if:

1. The average person applying contemporary community
standards would find that the subject matter taken as a whole
appeals to the prurient interest.

2. The subject matter depicts or describes in a patently offensive
way, sexual conduct described in the law to be obscene; and

3. The subject matter, taken as a whole, lacks serious literary,
artistic, political, educational or scientific value.

Coordination With Other School Entities—

The Crisis Team will contact and coordinate with other school entities in
assessing and responding to a report if an identified student that is the
subject of a report is enrolled in the district and also attends another
school, such as a Career and Technical Education program, approved
private school placement or intermediate unit program.

Life Safety Reports—

The Crisis Team will coordinate with the county emergency dispatch
center and local law enforcement agencies when assessing and
responding to the Life Safety reports. Coordination may include, but not
be limited to:
1. Providing student or staff information for immediate response by
law enforcement.
2. Providing required information to the Incident Command Post in
an emergency situation. (22PA Code 10.24)
3. Naotification of the school community
4. Cooperation in joint investigation and response to a report.
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5. Providing care, support and/or ongoing monitoring following the
resolution of the report.
The Crisis Team, in consultation with the building principal,
Superintendent and local law enforcement agency, will determine if the
parent(s)/guardian(s) of a student(s) identified in or the subject of a
report should be notified concerning a report, based on the nature of the
report and the need for ongoing investigation.

Non-Life Safety Reports—

Note: Non-Life Safety reports may be updated to Life Safety status
by the Safe2Say Something Crisis Center if additional updates are
made by the reporter that indicates the need to revise the status.

The Crisis Team members receiving a report will determine if additional
members of the Crisis Team or the entire Crisis Team should meet to
assess and respond to a report. The Crisis Team may reach out to and
include other teams and/or staff who are familiar with the student and/or
situation in assessing and responding to a report. The Crisis Team may
coordinate with the Superintendent or designee to consult the school
solicitor in assessing and responding to a report.

The Crisis Team, in consultation with the building principal and/or
Superintendent, will determine if the parent(s)/guardian(s) of a student(s)
identified in or the subject of a report should be notified concerning a
report, based on the nature of the report and the need for ongoing
investigation.

Relation to Board Policies/Administrative Regulation/Procedures—

In assessing and responding to reports, the Crisis Team will make a
determination if handling the report should be done under one or more
specific Board policies, administrative regulations or district procedures,
based on the subject matter of the report. Policies that may address
Safe2Say Something reports subjects include, but are not limited to:
Bully/Cyberbullying (Pol. 249)

Suicide Awareness, Prevention and Response (Pol. 819)

Child Abuse (Pol. 806)

Student Assistance Program (Pol. 236)

Student Discipline (Pol. 218)

Weapons (Pol. 218.1)

Terroristic Threats (Pol. 218.2)

Controlled Substance/Paraphernalia (Pol. 227)
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9.

10.
1.
12.
13.
14.
15.

16.

Tobacco/Nicotine (Pol. 22, 323, 904)

Searches (Pol. 226)

Hazing (Pol. 247)

Nondiscrimination/Discriminatory Harassment (Pol. 103, 104)
Dating Violence (Pol. 252)

Emergency Preparedness (Pol. 805)

Employee Conduct/Disciplinary Procedures and/or Educator
Misconduct (Pol. 317, 317.1)

Maintaining Professional Adult Student Boundaries (Pol. 824)

Assessment—

In assessing Safe2Say Something reports, the Crisis Team will follow a
standard practice, which may include, but not limited to:

1.

2.

Interviewing students, staff, parents/guardians or others
regarding the subject(s) of the report.

Reviewing existing academic, disciplinary and/or personnel
records and assignments, as appropriate, regarding the
subject(s) of the report.

Conducting searches of lockers, storage spaces, and other
possessions on school property as applicable, in accordance
with applicable law, regulations and Board policy. (Pol. 226)
Examining outside resources such as social media sites or
coordinating with community agencies that may provide
additional information about the subject(s) of the report, in
accordance with law, regulations and Board policies.

Where appropriate, convening the appropriate team to assess
and/or address the situation that is the subject of the report, such
as the individualized Education Program (IEP) team, Section 504
Team, Behavior Support Team, Child Study team, Student
Assistance Program team, or others. (Pol. 103.1, 113, 113.1,
113.2, 113.3, 236

Adding notes or attachments to the report in the Safe2Say
Something management program for communication and
coordination among the members of the Crisis Team, in
accordance with the Family Educational Rights and Privacy Act,
and other applicable law, regulations and Board policies. (20
U.S.C. 1232g; Pol. 113.4, 216)

The Crisis Team will conduct interviews and investigations in accordance
with applicable laws, regulations, Board policies and administrative
regulations, and will respect the rights and confidentiality of students,
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staff, parents/guardians and others in assessing and responding to
Safe2Say Something reports. (Pol. 103, 104)

Threat Assessment Considerations—

The Crisis Team will consider the following threat assessment themes
from the United States Secret Service and coordinate with the
appropriate law enforcement agency in assessing a report of potential
violence by an individual.

1. The individual’s motives and goals.

2. Concerning, unusual or threatening communications.

3. Inappropriate interest in weapons, school shootings, mass

attacks or other types of violence.

4. Access to weapons.

5. Stressful events, such as setbacks, challenges or losses.

6. Impact of emotional, developmental and/or behavioral health

issues.

7. Evidence of desperation, hopeless or suicidal thoughts and
gestures.

8. Whether the individual views violence as an option to solve
problems.

9. Whether others have expressed concern about the individual's
statements or behaviors.

10. Capacity to carry out an attack.

11. Evidence of planning for an attack.

12. Consistency between the individual’s statement and actions.

13. Protective factors such as positive and prosocial influences and
events.

Response—

Following assessment and coordination with the other teams and
individuals as necessary, the Crisis Team will recommend and/or
implement one or more responses to address the Safe2Say Something
report.

The timeline for assessment and response, as well as the number and
nature of responses, will vary based on the nature and complexity of the
report. Responses may include but not be limited to:

1. Counseling—this may include counseling within or outside of the
school. (Pol. 112, 146)

2. Monitoring—monitoring may be done by the Crisis Team, a Child
Study team, IEP team, or other appropriate team of individuals
within the district.

3. Parental notification, as appropriate.
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4. Review of appropriate plan or support—this may include a
review of a student's IEP, Section 504 Service Agreement,
Behavior Support plan, Student Assistance Program, Employee
Assistance Program, or other type of plan or system of support.
(Pol. 103.1, 113, 113.2, 146, 236)

5. Immediate intervention—this may include an immediate
assessment or action through student services, Student
Assistant Program, a crisis response team, local law
enforcement and/or a community agency.

6. Outside referral—this may include an outside referral to a
behavioral health resource, medical provider, community agency,
or other outside or contracted service or provider. (Pol. 146, 236)

7. Investigation/School discipline—this may include investigation
and/or discipline under a specific Board policy as noted above,
such as an investigation of bullying/cyberbullying or hazing, or
discipline, up to and including suspension and expulsion, in
accordance with law, regulations, Board policy and
administrative regulations. (Pol. 218, 233, 247, 249, 317, 317.1)

8. Reporting/Law enforcement action—this may include a referral to
local law enforcement in accordance with Memorandum of
Understanding reporting in accordance with Safe Schools
incident reporting, or other types of required reporting to state or
federal agencies. (Pol. 103.1, 113.1, 113.2, 218, 218.1, 218.2,
222,227, 317.1, 323, 351, 805.1, 806, 904)

Interplay with Child Protective Services Law—

The Crisis Team will respond to Safe2Say Something reports involving
suspected child abuse in accordance with Board policy and the Child
Protective Services Law, and will follow the requirements for making a
mandated report, even if the county emergency dispatch center or law
enforcement agency has also received the Safe2Say Something report.
When a report of suspected child abuse is made by a school employee
as a member of the Crisis Team, the district is not required to make more
than one (1) report. An individual otherwise required to make a report
who is aware that an initial report has already been made by a school
employee, is not required to make an additional report. (23 Pa. C.S.A.
6305, 6311, 6313; Pol. 806)

Safe Schools Incident Reporting—

For Safe Schools reporting purposes, the team incident will mean an
instance involving an act of violence; the possession of a weapon; the
possession, use, or sale of a controlled substance or drug paraphernalia
as defined in the Pennsylvania Controlled Substance, Drug, Device and
Cosmetic Act; the possession, use, or sale of alcohol or tobacco; or
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conduct that constitutes an offense listed under the Safe Schools Act.
(24 P.S. 1303-A, 22 PA Code 10.2, 35 P.S. 780-102)

In accordance with Safe Schools reporting requirements, the
Superintendent or designee will immediately report required incidents
and may report discretionary incidents committed by students on school
property, at any school-sponsored activity, or.on a conveyance providing
transportation to or from a school or school-sponsored activity to the
local police department that has jurisdiction over the school’s property, in
accordance with state law and regulations, the procedures set forth in the
Memorandum of Understanding with local law enforcement and Board
policies. (24 P.S. 1302.1-A, 1303-A, 22 PA Code 10.2, 10.21, 10.22; Pol.
113.1, 218, 805.1)

The Superintendent or designee will notify the parent/guardian of any
student directly involved in an incident on school property, at any
school-sponsored activity, or on a conveyance providing transportation to
or from a school or school-sponsored activity, who is a victim or suspect,
immediately, as soon as practicable. The Superintendent or designee
will inform the parent/guardian whether or not the local police department
that has jurisdiction over the school property has been or may be notified
of the incident. The Superintendent or designee will document attempts
made to reach the parent/guardian. (22PA Code 10.2, 10.25; Pol. 805.1)

Students with Disabilities—

When reporting an incident committed by a student with a disability to a
law enforcement agency, the district will provide the information required
by state and federal laws and regulations and will ensure that copies of
the special education and disciplinary records of the student are
transmitted for consideration by these authorities. The district will
transmit copies of the student's special education and disciplinary
records only to the extent that the transmission is permitted by the Family
Educational Rights and Privacy Act. (20 U.S.C. 12329, 1415; Pol. 113/1,
113.4, 216)

For purposes of protection and continuity in handling students with
disabilities, the district will provide a copy of its administrative regulations
and procedures for behavior support, developed in accordance with the
Special Education Plan, to each local police department that has
jurisdiction over school property. Updated copies will be provided each
time the administrative regulations and procedures for behavior support
are revised by the district. (22 PA Code 10.23, 14,104; Pol. 113, 113.2,
805.1)
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The district will invite representatives of each local police department that
has jurisdiction over the school property to participate in district training
on the use of positive behavior supports, de-escalation techniques and
appropriate responses to student behavior that may require intervention,
as included in the district’'s Special Education Plan and positive behavior
support program. (22 PA Code 10.23, 14,104, 14.133; Pol. 113, 113.2,
805.1)

Closure and Documentation

Crisis Team members designated to receive Safe2Say Something
reports will coordinate and ensure that all reports are officially closed in
the Safe2Say Something management program.

The Crisis Team will coordinate with the county emergency dispatch
center and local law enforcement agencies in documenting responses to
reports and/or handling student information and records, in accordance
with these procedures, the Memorandum of Understanding with local law
enforcement, and applicable laws and regulations.

Notes briefly detailing ongoing response activities or resolution of the
report must be noted as applicable in the Safe2Say Something
management program and shared with other members of the Crisis
Team, in accordance with the Family Educational Rights and Privacy Act,
and other applicable law, regulations and Board policies. (20 U.S.C.
123g; Pol. 113.4, 216)

Documentation from Safe2Say Something reports that includes specific
student information will be handled by the district in accordance with
applicable laws, regulations, Board policies, administrative regulations,
and procedures. (20 U.S.C. 123g; Pol. 113.4, 2017, 216, 236, 249, 800,
819)

Student Assistance Program documentation and follow-up information

will be handled in accordance with Board policy, administrative
regulations and program requirements. (Pol. 236)
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THREAT ASSESSMENT TEAM

The Threat Assessment Team has been developed to carry out
procedures for assessing and intervening students whose behavior may
indicate a threat to the safety of the student, other students, school
employees, school facilities, the community, and others.

Definitions

Behavioral service providers - includes, but is not limited to, a state,
county or local behavioral health service provider, crisis intervention
center or psychiatric hospital. The term includes a private service
provider which contracts with a state, county or local government to act
as a behavioral health agency.
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Bias - the attitudes or beliefs we have about a person or group that
affects our understanding, actions, and decisions in a conscious or
subconscious manner.

Individualized Management Plan - a plan developed for a student who
is referred to the threat assessment team that documents the concerns
that brought a student to the team’s attention, as well as the resources
and supports a student might need based on the information gathered
during the assessment.

Threat assessment - a fact-based process for the assessment of and
intervention with students whose behaviors may indicate a threat to the
safety of the student, other students, school employees, school facilities,
the community or others.

Delegation of Responsibility

The School Safety and Security Coordinator shall appoint the district’s
Safe2Say Something crisis team. School Psychologist and School
Social Work to serve as the threat assessment team.

Rockwood Area Jr./Sr. High School Rockwood Area Elementary School
Mr. Nicholas Buterbaugh Mr. Nicholas Buterbaugh

School Psychologist - pending School Psychologist- pending

Mrs. Susan Clark Mrs. Susan Clark

Mrs. Rebekah Marietta Mrs. Rebekah Marietta

Mrs. P. J. Opfar Mrs. Brandi Wedge

Mrs. Misty Demchak Mr. Jonathan Hale

The threat assessment team shall include the School Safety and Security
Coordinator, members of the Safe2Say Something crisis team and
individuals with expertise in school health, counseling, school psychology
or social work, special education and school administration.

The threat assessment team members are provided and/or group
training annually on:

1. Responsibilities of threat assessment team members.
Process of identifying, reporting, assessing, responding to and
intervening with threats.
3. Identifying and avoiding racial, cultural or disability bias.
4. Confidentiality requirements under state and federal laws and
regulations, and Board policies.
Student Assistant Program process.
Youth suicide awareness, prevention and response.
Trauma-informed approach.

No o
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8. Safe2Say Something procedures.
9. Multi-tiered systems of support.
10. Positive Behavioral Intervention and Support.

The threat assessment team shall make available age-appropriate
informational materials to students regarding recognition of threatening
or at-risk behavior that may present a threat to the student, other
students, school employees, school facilities, the community or others
and how to report concerns, including through the Safe2Say Something
program and other district reporting hotlines or methods. Informational
material shall be available for review by parents/guardians.

The threat assessment team shall make available informational materials
for school employees regarding recognition of threatening or at-risk
behavior that may present a threat to the student, other students, school
employees, school facilities, the community or others and how to report
concerns, including through the Safe2Say Something program and other
district reporting hotlines or methods. Information for school employees
shall include a list of the staff members who have been appointed to the
threat assessment team.

Responsibilities:

Members of the threat assessment team shall engage in an assessment
of the reported student behavior that may indicate a threat, in
accordance with training and established procedures. This program may
include but is not limited to:

1. Interviewing the student, other students, staff, parents/guardians
or others regarding the subject(s) of the reported threat.

2. Reviewing existing academic, health and disciplinary records
and assignments, as appropriate, regarding the subject(s) of the
report.

3. Conducting searches of lockers, storage spaces, and other
possessions on school property as applicable, in accordance
with applicable law, regulations and Board policy.

4. Examining outside resources such as social media sites, in
coordination with law enforcement, or contacting law
enforcement, juvenile probation, or community agencies to
request additional information about the subject (s) of the report,
in accordance with law, regulations and Board policies.

5. Where appropriate, convening the appropriate team to access
and/or address the situation that is the subject of the report, such
as the Individualized Education Program (IEP) team, Section 504
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Team, Behavior Support Team, Student Assistance Program
team, or others.

The threat assessment team shall establish and implement procedures,
in accordance with the district's Memorandum of Understanding, to
address situations where the investigation of a reported threat shall be
transferred to the appropriate law enforcement agency.

The threat assessment team may request that the county agency or
juvenile probation department consult and cooperate with the team in
assessing the student who is the subject of a preliminary determination
regarding a threat.

When assessment of a student’s behavior determines that it is not a
threat to the student, other students, school employees, school facilities,
the community or others, the threat assessment team shall document the
assessment and may refer the student to other appropriate resources
such as a child study team, the Student Assistance Program team, and
IEP or Section 504 Team or other district supports and services.

Response and Intervention

The threat assessment team shall develop an Individualized
Management Plan for each student identified and assessed as posing a
threat to the student, other students, school employees, school facilities,
the community or others. The plan should document the team’s
evaluation of the threat and recommendations for disposition of the
threat, including the information gathered during the assessment and
recommendation for response and intervention.

Following notification to the student;s parent/guardian, the threat
assessment team may refer the student to an appropriate program or
take action to address the reported situation in accordance with
applicable Board policy, which may include, but is not limited to:

1. Areferral to the Student Assistance Program.

. Areferral to the appropriate law enforcement agency.

3. An appropriate evaluation to determine whether the student is a
qualified student with a disability in need of a Section 504
Service agreement or in need of special education services
through an Individualized Education Program (IEP), in
accordance with applicable law and Board policy.

4. A referral to the students IEP Team to review and address the
student’s IEP and/or Positive Behavior Support Plan. This could
include, but is not limited to, a manifestation determination or
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functional behavioral assessment in accordance with applicable
law, regulations and Board policy.

5. A referral to the students Section 504 Team to review and
address the student’s Section 504 Service Agreement and/or
Positive Behavior Support Plan.

6. With prior parental consent, a referral to a behavioral service
provider, health care provider or county agency.

7. Addressing behavior in accordance with applicable discipline
policies and the Code of Student Conduct.

8. Ongoing monitoring of the student by the threat assessment
team, a child study team, Student Assistance Program team or
other appropriate school personnel.

9. Taking steps to address the safety of any potential targets
identified by the reported threat.

When a reported threat also meets the definition of an incident under the
Safe Schools Act, in accordance with reporting requirements, the
Superintendent or designee shall immediately report required incidents, if
not previously reported by district staff, and may report discretionary
incidents committed by students on school property, at any
school-sponsored activity or on a conveyance providing transportation to
or from a school or school-sponsored activity to the local police
department that has jurisdiction over the school’s property, in accordance
with state law and regulations, the procedures set forth in the
Memorandum of Understanding with local law enforcement and Board
policies.

The Superintendent or designee shall notify the parent/guardian, if not
previously notified by district staff, of any student directly involved in an
incident on school property, at any school-sponsored activity or on a
conveyance providing transportation to or from a school or
school-sponsored activity, who is a victim or suspect, immediately, as
soon as practicable. The Superintendent or designee will inform the
parent/guardian whether or not the local police department that has
jurisdiction over the school property has been or may be notified of the
incident. The Superintendent or designee will document attempts made
to reach the parent/guardian.

Students With Disabilities

When reporting an incident committed by a student with a disability or
referring a student with a disability to a law enforcement agency, the
district shall provide the information required by state and federal laws
and regulations and shall ensure that copies of the special education and
disciplinary records of the student are transmitted for consideration by
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these authorities. The district shall ensure compliance with the Family
Educational Rights and Privacy Act when transmitting copies of the
student’s special education and disciplinary records.

Monitoring and Management

If a student has an Individualized Management Plan, the threat
assessment team shall monitor the Individualized Management Plan and
coordinate with the designated team or resource to provide support and
follow-up assessment as necessary. Follow-up assessments, referrals,
re-entry plans and other supports shall be documented as part of the
student’s Individualized Management Plan.

The threat assessment team, in coordination with other appropriate
teams and supports, shall determine when the student’s Individualized
Management Plan is no longer needed for disposition of the threat(s),
and may transfer appropriate information in accordance with applicable
law, regulations and Board policy.

Records Access and Confidentiality

In order to carry out their duties and facilitate the timely assessment of
and intervention with students whose behavior may indicate a threat, the
threat assessment team shall have access to the following student
information to the extent permitted under applicable law and regulations:

1. Student health records,
. Prior school disciplinary records.

3. Records related to adjudication under applicable law and
regulations.

4. Records of prior behavioral or mental health or psychological
evaluations or screenings maintained by the District.

5. Other records or information that may be relevant to evaluating a
threat or determining treatment or referral options for a student
that are maintained by the District.

The threat assessment team shall use all information or records obtained
in fulfilling the team’s duty in accordance with law to evaluate a threat or
to recommend disposition of a threat. Team members shall not redisclose
any record or information obtained or otherwise use any record of a
student beyond the purpose for which the disclosure was made to the
team, in accordance with law.

The threat assessment team shall maintain confidentiality and handle all
student records in accordance with applicable law, regulations, Board
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policy, the Student Records Plan and the district's legal and investigative
obligations.

REMEMBERING ADAM PROGRAM—VOLUNTARY DRUG
SCREENING PROGRAM

This is a VOLUNTARY DRUG SCREENING program as a substance
abuse prevention tool for students, designed to provide encouragement,
guidance, and positive reinforcement to be drug free. Students in grade
7—12 are eligible to join. The program is voluntary and no action is
taken toward students who choose not to participate. Students who join
this program are encouraged to make a pledge to live a drug free
lifestyle. In order for students to join the program, the student and their
parent/legal guardian will sign a consent form giving their permission to
join. The parent/legal guardian will also sign a “Release Hold Harmless
Agreement”. This agreement releases Remembering ADAM, the school
district and all entities from any legal action. Permission slips will be
distributed to all students.

Participating students will sign a pledge card and poster that states their
commitment NOT to use vaping devices, nicotine products, tobacco,
alcohol, and other illegal drugs. Students will keep the pledge card, and
the poster will hang inside the school. Each student will receive a
Remembering ADAM magnet. Hanging this magnet inside their locker
will reinforce their commitment to the program. Parents will receive a
Remembering ADAM magnet that states “My child belongs to
Remembering ADAM”. Displaying this magnet at home will reinforce the
student’s pledge in the home environment.

Participating student names are mixed together and at random days and
times throughout the school year a Remembering ADAM school
appointed advisor will randomly draw a student name. At that time the
student will be notified, and testing will be conducted within the same
school day. Once the drug screening process is completed and the
student has received a PASS result on their drug screen he/she will
receive an award certificate and a tee shirt which states “Remember
ADAM” over the front left pocket and on the back “A+” “Drug Screen”
“Passed”. It is the choice of the student to accept/wear the shirt. The
Remembering ADAM advisor will contact the parent/legal guardian by
phone to inform them their child was drug screened and the results.
Students who are taking medications are eligible to participate in the
program. It is the responsibility of the parent/legal guardian to provide
the Remembering ADAM school appointed advisor with a list of
medications. All Remembering ADAM school appointed advisors have
been provided with a list of medications developed by a pharmacist that
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could result in a FAILED screen. 2 Pledge Together Remembering
ADAM Volunteer Drug Screening Program © Remembering ADAM has
developed an anonymous survey with questions concerning usage,
interest, risk and disapproval of tobacco, chewing tobacco, alcohol,
marijuana and other illegal drugs. On the parent/legal guardian consent
form B, you may check the box if you do not want your child to participate
in the survey; if the box is not checked your child will automatically
participate in the survey. A copy of the survey is on file at the school.

This program differs from other prevention programs because it is an
environmental approach to substance abuse prevention. An
environmental approach creates change among a large number of
individuals. The student’s pledge to living a drug free lifestyle could
create change among anyone who is involved with the student, which
may include family, peers, teachers and communities. For any questions
or more information contact the High School office.

SUICIDE AWARENESS, PREVENTION AND RESPONSE

RASD is committed to protecting the health, safety and welfare of its
students and school community. This policy supports federal, state and
local efforts to provide education on youth suicide awareness and
prevention; establish methods of prevention, intervention, and response
to suicide or suicide attempt; and to promote access to suicide
awareness and prevention resources.

In compliance with state law and regulations, and in support of the
district’s suicide prevention measures, information received in confidence
from a student may be revealed to the student’s parents/guardians, the
building principal or other appropriate authority when the health, welfare
or safety of the student or any other person is deemed to be at risk.

The district shall utilize a multifaceted approach to suicide prevention
which integrates school and community-based supports.

For additional information, please contact the Rockwood Area School
District Suicide Prevention Coordinator, School Nurse—814-926-4688
Ext #7.

The District Suicide Awareness, Prevention and Response policy is
available on the Districts website.
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STATE ASSESSMENT PROTOCOL

Parents requesting to view testing materials:

Parents/Guardians of a student who will sit for the Pennsylvania System
of School Assessments & Keystone Exams have the right to review the
relevant assessment/s to determine if the contents of the assessments
are in conflict with their religious beliefs.

Parents/Guardians may review the assessments by contacting Mrs.
Gosnell, the District Assessment Coordinator to schedule an
appointment at least two (2) weeks prior to the start of the assessment
window. Before reviewing the assessments, the parent/guardian must
sign a Confidentiality Agreement. Furthermore, no copies of the
assessments or notes about the assessment will be permitted to leave
the school.

If after reviewing the assessment, the parent/guardian finds that any of
the assessments are in conflict with their religious beliefs and wishes that
the student be excused from testing, the parent/guardian must provide a
written request to the Superintendent stating objection. The statement
must address each individual assessment for which the excusal is being
requested in regards to their religious beliefs.
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PART Il: GENERAL INFORMATION

VISITORS

It is not the practice of RASD to permit having friends and/or relatives of
students attend school while visiting the area. Having a visitor come to
school to share travel or similar experiences is justifiable, but visiting for
the sake of spending a day with a friend is not acceptable. Visitors must
have administrative approval. All visitors must report and sign in at the
Safety & Security window near the High School entrance.

Upon entering a district building, visitors will be asked to present a valid
state-issued ID, which will be scanned into the system. The Raptor
System will check to ensure that registered sexual offenders are not
entering our building. Once entry is approved, Raptor will issue a badge
that identifies the visitor, the date and the purpose of his/her visit. Please
refer to the Raptor Visitor Letter located in the appendix.

1. All guests to the building are required to be scanned into the
Raptor system at the building entrances before given access to
the building. This would include volunteers who are not here on
a daily basis. Individuals who have not been scanned in should
be given access through another entrance, and should never be
directed through the building unaccompanied.

2. As a matter of best practices, large groups of visitors who have
been scanned into the building should remain in a common area
until a staff member is able to accompany the group to the
location of the activity they are visiting. We will be working on
this procedure and hope to have a better solution prior to the 22 -
23 school year.

3. Student supervision is the responsibility of the teacher or staff
member they have been assigned to or a position volunteer that
has been approved by the Board.

SCHOOL PUBLICATIONS
The Rocket is the school yearbook. The Rocket features a pictorial
review of the school year including classes, clubs, organizations, sports

and related school activities. Subscriptions for the Rocket are taken
during the school term.
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“ROCKET VISION”
Renaissance Program

Rockwood Area Junior High School is continuing for the school pride and

recognition program “Rocket Vision.” In coordination with Jostens

National Renaissance Program, we are promoting that all students,

faculty and residents become:

* Proud of our past

* Promote a productive present

* Focus on the future

We encourage everyone to get involved with “Rocket Vision.”
ORGANIZATIONS

National Honor Society

A local chapter of the National Honor Society has been established at
our school. According to the National Honor Society Handbook,
membership in the chapter shall be based upon scholarship, service,
leadership, and character. Candidates eligible for election to the chapter
shall have a scholarship average of 3.5 or above (may not be rounded).
The selection process is as follows: students will be notified of their
academic eligibility, and receive a form to complete. The form must
include documentation of the four criteria areas; scholarship, service,
leadership and character, and, if interested, the student must turn in the
completed form by the indicated deadline. From there, the faculty
council will review, deliberate and vote on possible new members; the
students who turned in a form will be notified in writing with the results,
and meet with the advisor individually. Results will be given to the new
members in grades 10 & 11. Upon acceptance into the National Honor
Society, members must agree and adhere to the membership contract.

Spanish Honor Society & French Honor Society

A local chapter of the National Honor Society has been established at
our school. According to the Spanish & French Honor Society
Handbook, membership in the chapter shall be based upon scholarship,
service, leadership and character. Candidates eligible for election into
the chapter shall have a scholarship average of 3.5 or above (may not be
rounded). Students must also maintain an “A” average in French or
Spanish. The chapter council committee consists of the principal and/or
assistant principal, advisor, and other teachers who select the new
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members in grades ten, eleven, and twelve. In order to be eligible for
membership, students will be required to complete an application which
must include documentation of the four criteria areas; scholarship,
service, leadership and character. *Upon acceptance into the Honor
Society, members must agree and adhere to the membership contract.

Student Council

The Student Council is an organization that sponsors student and
community activities throughout the school year. Students interested in
participating in Student Council must complete the application process to
be eligible.

Forensic Team

Rockwood Area School District holds a charter membership in the
National Forensic League. In order for individual students to be eligible
to earn membership in this honorary society, a student in grades 9-12
must participate in high school speech activities to the extent that they
have earned 25 credit points, 10 of which were earned in competitive
speaking. They must rank scholastically in the upper two-thirds of
his/her class. The application must be sent to the national organization
and must be certified by the chapter sponsor and the principal.

NON SCHOOL ORGANIZATION/GROUPS/INDIVIDUALS

The Board recognizes that non school organizations, groups and
individuals may wish to utilize the district. Requests for such utilization
from non school organizations, groups or individuals shall be governed
by this policy. The school community may benefit from receiving
information. The district's primary responsibility shall be to maintain a
safe and orderly school environment and to protect the rights of all
members of the school community.

The Board prohibits dissemination of nonschool materials for the
purposes of advertisement or promotion by non school organizations,
groups or individuals during instructional time or at school-sponsored
locations or activities not otherwise open to non school organizations,
groups or individuals.

1. Violate federal, state or local laws, Board policy or district rules
or regulations

2. Are defamatory, obscene, lewd, vulgar or profane

3. Advocate for the use or advertise the availability of any
substance or material that may reasonably be believed to
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constitute a direct and serious danger to the health or welfare of
students, such as tobacco/vaping products, alcohol or illegal
drugs

4. Incite violence, advocate use of force or threaten serious harm to
the school or community

5. Materially and substantially disrupt or interfere with the
educational process, such as school activities, school work,
discipline, or safety and order on school property or at school
functions.

6. Interfere with, or advocate interference with, the rights of any
individual or the safe and orderly operation of the schools and
their programs

7. Violate written district administrative regulations or procedures
on time, place and manner for dissemination of otherwise
protected expression.

The Board requires that non school organizations, groups or individuals
who wish to disseminate non school materials on school property or
through district resources shall submit them to the building principal. The
building principal shall inform the Superintendent or designee of requests
received from non school organizations, groups and individuals.
Requests for dissemination of non school materials through district social
media channels shall be addressed through Board policy on district
social media.

The Board directs that the review and consideration of any activities or
nonschool materials requested under this policy shall not discriminate on
the basis of content or viewpoint. Materials issued by non school
organizations, groups or individuals shall not be disseminated during
instructional time or school-sponsored activities. Activities sponsored by
non school organizations, groups or individuals shall not occur during
instructional time or school-sponsored activities. Requests by non school
organizations, groups or individuals to invite or promote student
participation in non school activities shall comply with Board policy and
administrative regulations on dissemination of non school materials.

Fundraising by non school organizations, groups or individuals is
prohibited on school property or in the name of the school. Where
activities or materials otherwise comply with this policy and
administrative regulations, fundraising activities may be announced.
Directory information for students or staff members shall not be released
to non school organizations, groups or individuals that seek this
information for the purpose of fundraising.
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The Board is appreciative of the generosity of organizations that offer
scholarships or awards to deserving students; but, in accepting such
offers, the Board directs that established criteria be observed.

1. No information, either academic or personal, shall be released
from a student's record without the permission of the student
who is eighteen (18), or the parents/guardians of a student who
is younger,

2. The scholarship or award, and any pertinent restrictions, shall be
approved by the Board.

3. All pertinent information regarding the scholarship or award shall
be submitted for review by the Superintendent or designee prior
to the date on which it is to be presented.

The building principal, together with a committee of staff members
designated by the principal, shall be involved in the selection of the
recipient of an award or scholarship, pursuant to procedures established
for this purpose and consistent with the restrictions applicable to each
approved scholarship or award.

SCHOLARS’ RECEPTION

The Scholars’ Reception honors those 7th through 12th grade students
whose academic achievement places them in the present school year
within the top five percent (5%) of their classes. In determining the
scholars we will round two (2) decimal places. Students who have
straight A's and take advanced weighted courses will be reported as tied.
A student’s grades by the end of quarter 3 will be used to determine the
awards.

The top five percent (5%) of the 7th through 12th grade class rankings
are guests of the school at the Scholars’ Reception. The parents of
eligible students are invited to attend the banquet since their support and
encouragement have contributed significantly to the accomplishments of
these students.

HALL OF FAME

The Rockwood Area School District has instituted an Academic Hall of
Fame for School District graduates. Anyone may submit a name to the
committee. Up to five nominees will be inducted during a particular
school year. The criteria is as follows:

e Rockwood alumni of at least five years.

e Achievement of excellence as recognized by peers and/or
media.

e Evidence of recognition:
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Media coverage

general

specific coverage arising from peer recognition
awards and/or honors

Fields of excellence

Letters and the Humanities

The Arts

Athletics

Science

Contribution to health, welfare, and/or freedom in the national or
world community

Please refer to district newsletters for nomination due dates.
CLUBS

The number of clubs scheduled will be determined by student and faculty
interest and participation. Clubs will meet every Day B during 9th period
throughout the school year. During scheduling, students can choose 2
different clubs, one for each semester, or the same club for the entire
school year. Non participation in a club will result in disciplinary action
taken by the teacher.

ACCEPTABLE USE OF INTERNET,
COMPUTERS, AND NETWORK RESOURCES

Purpose:

The board supports the use of computers, internet, and other network
resources in the district's instructional and operational programs in order
to facilitate learning, teaching, and daily operations through interpersonal
communications and access to information, research, and collaboration.

The district provides students, staff, and other authorized individuals with
access to the district's computers, electronic communication systems
and network, which includes internet access, whether wired or wireless,
or by any other means.

For instructional purposes, the use of network facilities shall be
consistent with curriculum adopted by the district as well as varied
instructional needs, learning styles, abilities, and developmental levels of
students.
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Definitions:
The term child pornography is defined under both state and federal law.

Child pornography - under federal law, is any visual depiction, including
any photograph, film, video, picture, or computer or computer-generated
image or picture, whether made or produced by electronic, mechanical,
or other means, of sexually explicit conduct, where:

1. The production of such visual depiction involves the use of a
minor engaging in sexually explicit conduct;

2. Such visual depiction is a digital image, computer image or a
computer-generated image that is, or is indistinguishable from,
that of a minor engaging in sexually explicit conduct; or

3. Such visual depiction has been created, adapted, or modified to
appear that an identifiable minor is engaging in sexually explicit
conduct.

Child pornography - under the state law, is any book, magazine,
pamphlet, slide, photography, film, videotape, computer depiction, or
other material depicting a child under the age of eighteen (18) years
engaging in a prohibited sexual act or in the simulation of such act.

Computer - for purposes of this policy, district computers include any
electronic device owned or leased by the district that has the capability to
create, play or edit text, audio and video data; transmit or receive
messages, text, data, or images; operate software or online applications;
or provide wired or wireless connection to the internet.

The term harmful to minors is defined under both federal and state law.

Harmful to minors - under federal law is any picture, image, graphic
image file, or other visual depiction that:

1. Taken as a whole, with respect to minors, appeals to a prurient
interest in nudity, sex, or excretion;

2. Depicts, describes, or represents in a patently offensive way with
respect to what is suitable for minors, an actual or simulated
sexual act or sexual contact, actual or simulated normal or
preverted sexual acts, or lewd exhibition of the genitals; and
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3. Taken as a whole lacks serious literary, artistic, political or
scientific values as to minors.

Harmful to minors - under state law, is any depiction or representation
in whatever form, of nudity, sexual conduct, sexual excitement or
sadomasochistic abuse, when it:

1. Predominantly appeals to the prurient, shameful or morbid
interest to minors;

2. Is patently offensive to prevailing standard in the adult
community as a whole with respect to what is suitable for minors;
and

3. Taken as a whole, lacks serious literary, artistic, political,
educational or scientific value of minors.

Obscene - any material or performance, if:

1. The average person applying contemporary community
standards would find that the subject matter taken as a whole
appeals to the prurient interest;

2. The subject matter depicts or describes in a patently offensive
way, sexual conduct described in the law to be obscene; and

3. The subject matter, taken as a whole, lacks serious literary,
artistic, political, educational or scientific value.

Technology protection measure - a specific technology that blocks or
filters Internet access to visual depictions that are obscene, child
pornography or harmful to minors.

Authority

The availability of access to electronic information does not imply
endorsement by the district of the content, nor does the district guarantee
the accuracy of information received. The district shall not be responsible
for any information that may be lost, damaged or unavailable when using
the network or for any information that is retrieved via the internet.

The district shall not be responsible for any unauthorized charges or fees
resulting from access to the Internet or other network resources.
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The Board declares that district Internet, computer and network use is a
privilege, not a right. The district's computer and network resources are
the property of the district. Users shall have no expectation of privacy in
anything they create, store, send, delete, access, receive or display on or
over the district's Internet, computers or network resources, including
personal files. The district reserves the right to monitor, track and log
network access and use on the district computers and network
resources; monitor file server space and file storage utilization by district
users; or deny access to prevent unauthorized, inappropriate, or illegal
activity and may revoke access privilege and/or administer appropriate
disciplinary action. The district shall cooperate to the extent legally
required with the Internet Service Provider (ISP), local, state and federal
officials in any investigation concerning or related to the misuse of the
district’s Internet, computers and network resources.

The Board requires all users to fully comply with the policy and to
immediately report any violations or suspicious activities to the building
principal or designee.

The Board establishes the following list of subject areas as inappropriate
matter, in addition to those stated in law and denied in this policy, which
shall not be accessed by minors:

Hate speech.

Lewd, vulgar or profane.
Threatening.

Harassing or discriminatory.
Bullying.

(Consisting of/Relating to) Weapons.
Terroristic.

Nookrowh=

The district reserves the right to restrict access to any internet sites or
network functions it deems inappropriate through established Board
policy, or the use of software and/or online server blocking/filtering.
Specifically, the district operates and enforces a technology protection
measure(s) that blocks or filters access to inappropriate matter by minors
on its computers and network resources used and accessible to adults
and students. The technology protection measure shall be enforced
during use of computers and network resources with Internet access.

Upon request by students or staff, the Superintendent or designee shall
expedite a review and may authorize the adjustment of technology
protection measures to enable access to material that is blocked or
filtered but is not prohibited by this policy.
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Upon request by students or staff, building administrators may authorize
the temporary adjustment of technology protection measures to enable
access for bona fide research or for other lawful purposes. Written
permission from the parent/guardian is required prior to adjusting Internet
blocking/filtering for a student's use. If a request for temporary
adjustment of technology protection measures is denied, the requesting
student or staff member may appeal the denial to the Superintendent or
designee for expedited review.

Delegation of Responsibility

The district shall make every effort to ensure that this resource is used
responsibly by students and staff.

The district shall inform staff, students, parents/guardians and other
users about this policy through employee and student handbooks,
posting on the district website and by other appropriate methods. A copy
of this policy shall be provided to parents/guardians, upon written
request.

Users of district network or district-owned equipment shall, prior to being
given access or being issued equipment, sign user agreements
acknowledging awareness of the provisions of this policy and awareness
that the district uses monitoring systems to monitor and detect
inappropriate use.

Student user agreements shall also be signed by the parent/guardian.

Administrators, teachers and staff have a professional responsibility to
work together to help students develop the intellectual skills necessary to
discern among information sources, to identify information appropriate to
their age and developmental levels and to evaluate and use the
information to meet their educational goals.

Students, staff, and other authorized individuals have the responsibility to
respect and protect the rights of every other user in the district and on
the Internet.

Building principals shall make initial determinations of whether
inappropriate use has occurred, and may consult with the
Superintendent or designee and the school solicitor when necessary.

The Superintendent or designee shall be responsible for recommending
technology and developing procedures used to determine whether the
district’s computers and network resources are being used for purposes
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prohibited by law or for accessing sexually explicit materials. The
procedures shall include but not limited to:

1. Utilizing a technology protection measure that blocks or filters
Internet access for minors and adults to certain visual depictions
that are obscene, child pornography, harmful to minors with
respect to use by minors or determined inappropriate for use by
minors by the Board.

Maintaining and securing a usage log.

Monitoring online activities of minors on district computers and
network resources.

SEN

The Superintendent or designee shall develop and implement
administrative regulations that ensure students are educated on network
etiquette and other appropriate online behavior, including:

1. Interaction with other individuals on social networking websites
and in chat rooms.
2. Cyberbullying awareness and response.

Guidelines

District computers and network accounts shall be used only by the
authorized user of the computer or account for its approved purpose.
Network users shall respect the privacy of other users on the system.

Safety

It is the district’s goal to protect users of the network from harassment
and unwanted or unsolicited electronic communications. Any network
user who receives threatening or unwelcome electronic communications
or inadvertently visits or access an inappropriate site shall report such
immediately to a teacher, building administrator or other appropriate
school staff. Network users shall not reveal personal information to other
users on the network or Internet, including chat rooms, email, social
networking, websites, etc.

Internet safety measures shall effectively address the following:

1. Control of access by minors to inappropriate matter on the
Internet and World Wide Web.

2. Safety and security of minors when using electronic mail, chat
rooms, social networking websites and other forms of direct
electronic communications.
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Prevention of unauthorized online access by minors, including
hacking and other unlawful activities.

4. Unauthorized disclosure, use and dissemination of personal
information regarding minors.

5. Restrictions of minors’ access to materials harmful to them or
which have been designated as inappropriate matter in Board
policy.

Prohibitions

Users are expected to act in a responsible, ethical and legal manner in
accordance with Board policy, accepted rules of network etiquette and
federal and state law and regulations. Specifically, the following are
prohibited uses of district computers and/or network resources:

RN =
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10.
1.

12.

13.
14.

15.

16.
17.

Facilitating illegal activity.

Commercial or for-profit purposes.

Non work or non school related work.

Product advertisement.

Bullying/Cyberbullying.

Hate mail, discriminatory remarks, harassment, and offensive or
inflammatory communication.

Unauthorized or illegal installation, distribution, reproduction or
use of copyrighted materials.

Accessing, sending, receiving, transferring, viewing, sharing or
downloading obscene, pornographic, lewd or otherwise illegal
materials, images or photographs.

Access by students and minors to material that is harmful to
minors or is determined inappropriate for minors in accordance
with Board policy.

Vulgar language or profanity.

Transmission of material that a reasonable person would know
to be offensive or objectionable to recipients.

Intentional obtaining or modifying of files, passwords and data
belonging to other users.

Impersonation of another user, anonymity and pseudonyms.
Fraudulent copying, communications or modification of materials
in violation of copyright laws.

Loading or accessing unauthorized games, programs, files or
other electronic media.

Disruption of the work of other users.

Destruction, modification, abuse or unauthorized access to
network hardware, software, systems and files.
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18. Accessing the Internet, district computers or other network
resources without authorization.

19. Disabling, adjusting or bypassing the Internet blocking/filtering
technology protection measure(s) without authorization.

20. Accessing, sending, receiving, transferring, viewing, sharing,
deleting or downloading confidential information without
authorization.

Security

System security is protected through the use of passwords and/or
encryption and district security procedures. Failure to adequately protect
ro update passwords could result in unauthorized access to personal or
district files. To protect the integrity of the system, these guidelines shall
be followed:

1. Employees, students and other authorized users shall not reveal
their passwords to another individual.

2. Users are not to use a computer that has been logged in under
another user.

3. Any user identified as a security risk or having a history of
problems with other computers or network systems may be
denied access to the district's computers and network resources.

Copyright

The illegal use of copyrighted materials is prohibited. Any data uploaded
to or downloaded from the network or Internet shall be subject to fair use
guidelines and applicable laws and regulations.

District Website

The district may establish and maintain a website and shall develop and
modify its web pages to present information about the district under the
direction of the Superintendent or designee. All authorized users
publishing content on the district website shall receive appropriate
training and comply with this and other applicable district policies.

Users shall not copy or download information from the district website

and disseminate such information on unauthorized web pages without
authorization from the building principal.
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Accessibility -

District Staff who maintain district websites and web pages post content
which is accessible to individuals with disabilities, to the same extent that
it is available to other users, based on the needs of the individuals and
limitations of the platform. This shall include, but is not limited to:

1. Including alternate text descriptions or captions for images.
. Including captions for video content.

3. Avoiding text that is posted as an image or conveyed using only
color cues.

4. Creating links and attachments in formats that are accessible to
screen readers and other assistive technology, and may be
accessed through keyboard or speech navigation.

5. Formatting text so that it is accessible to screen readers and
other assistive technology, and may be accessed through
keyboard or speech navigation.

All district websites shall contain clear contact information that may be
used by members of the public to request accommodations or
assistance.

Consequences for Inappropriate Use

Users of district computers and network resources shall be responsible
for damages to the equipment, systems, platforms and software resulting
from deliberate or willful acts.

lllegal use of the district computers and network resources; intentional
deletion or damage to files or data belonging to others; copyright
violations; and theft of services shall be reported to the appropriate legal
authorities for possible prosecution.

General rules and Board policies for behavior and communications apply
when using the district computers, network resources and Internet, in
addition to the stipulations of this policy.

Vandalism shall result in loss of access privileges, disciplinary action
and/or referral to legal authorities. Vandalism is defined as any malicious
attempt to harm or destroy data of another user, the district, the Internet
or other networks; this includes but is not limited to uploading or creating
computer viruses.

Failure to comply with this policy or inappropriate use of the Internet,
district network or computers shall result in usage restrictions, loss of
access privileges, disciplinary action and/or referral to legal authorities.
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USE OF INTERNET, COMPUTERS AND NETWORK RESOURCES

The Director or Technology and district technology staff will be
responsible to monitor and examine all network activities, as appropriate,
to ensure proper use of the district’'s Internet, computers and network
resources.

The Director of Technology or designee will be responsible for
disseminating and interpreting Board policy on Acceptable Use of
Internet, Computers and Network Resources at the building level. The
Director of Technology or designee will provide appropriate training for all
employees on the proper use of the district’s computers and network
resources and will ensure that all staff supervising student use of the
district's Internet, computers and network resources provide appropriate
training to students.

The Director of Technology or designee will take reasonable steps and
implement Board policy and security procedures to protect the network
from viruses or other programs or software that would compromise the
district’s network.

The Director of Technology or designee will develop procedures for
monitoring and tracking district computers or equipment that is reported
lost or stolen.

Online Monitoring Plan

The Superintendent, in coordination with the Director of Technology or
designee, has developed a plan for monitoring online activities of minors,
which includes maintaining and securing usage logs, in accordance with
Board policy, through the use of district technology/software for online
monitoring of students. Teachers, building administrators and other staff
members responsible for supervising students’ Internet access will also
receive training and resources on effective monitoring of student Internet
use.

FIELD TRIPS

The Board recognizes that field trips, when used for teaching and
learning integral to the curriculum, are an educational sound and
important component of the instructional program of the schools.
Properly planned and executed field trips can:
1. Supplement and enrich classroom learning by providing
educational experiences in an environment outside the schools.
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Arouse new interests among students.
Help students relate academic learning to the reality of the world
outside of school.
4. Introduce community resources, such as natural, cultural,
industrial, commercial, governmental, and educational.
5. Afford students the opportunity to study real things and real
processes in their actual environment.
All field trips must be approved by the Rockwood Area School District
School Board. Students will be permitted to participate in field trips only
with written permission of their parents or guardian. Students may only
travel from a field trip with parents with prior approval from the building
Principal.

SEN

LIBRARY ADMISSION/GUIDELINES

Library admission/guideline policy will be distributed to all students the
first day of school. These guidelines will be reviewed with the students
by a teacher or the Librarian and any questions will be addressed at that
time. Students may check out books for three weeks then renew once
for three additional weeks. Students having overdue books will not be
able to check out books until the overdue books are returned. Students
are permitted to come to the library from the study hall if they are utilizing
the library for research or would like to check out a book to read.
Students needing to utilize the library before or after school hours must
make arrangements with the Librarian. Students will not be permitted to
go to the library during the library instruction period.
The following procedure will be followed if a student does not return
his/her library book.
1. An overdue notice will be given to students after the third week.
2. An overdue notice will be sent home to notify the parents after
the sixth week.
3. Beginning the 43rd day a 10 cents fine will be assessed for every
day the book is overdue up to the cost of the book.
4. If a book cannot be located or is damaged the price to replace
the book will be charged.

DRIVER AND SAFETY EDUCATION

Rockwood Area School District may offer Driver and Safety Education
based upon student interest.
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PART Ill: POLICY AND PROCEDURES
ATTENDANCE POLICY

The Board of School Directors of the Rockwood Area School District,
consistent with Pennsylvania law and regulation, will not condone nor
permit absences from school for an unlawful reason. Responsibility
toward school personnel, success, and proper study habits are
established during the elementary and continued through the middle and
high school years.

Attendance is expected and necessary for all grade levels. Therefore, it
is the responsibility of every student enrolled in the public schools of the
Rockwood Area School District to be in daily school attendance except
for the following reasons:

Personal illness.

Quarantine of the individual or home.

Death in the immediate family (five [5] days maximum).

Exceptional urgent reasons - must pertain to the individual

student as determined by the Principal or designee.

e Religious holiday - Upon written parental request, students may
be excused from school for religious holidays observed by bona
fide religious groups.

e Attendance of Classes for Religious Instruction: upon written
parental request, a student shall be excused from school in order
to attend classes for religious instruction pursuant to Section
1546 of the Public School Code of 1949. The excusal shall be
limited to a total of not more than thirty-six (36) hours per school
year. There shall be no penalty attached to an absence for
religious holidays or instruction.

e Suspension from school.

e Required court appearance.

e In the case of an exceptional student, where absence is caused
by or directly related to the student's exceptionality.

e Healthcare - Upon written parental request, a student may be

excused during school hours for the purpose of obtaining

professional healthcare or therapy service only if the following
requirements are met:
- The health or therapeutic services are to be rendered by
Commonwealth-licensed practitioners.
- Is not practicable or possible for the student to receive
the services outside of school hours.
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- The time of necessary absence from school involves a
minimum of interference with the student's regular
program of study.

Those students in an approved program of homebound
instruction.

All educational trips with a family member or guardian must have
prior approval of the Principal. Approval may be granted for
requests for educational trips to a maximum of ten (10) school
days per year. Exceptions will be reviewed by the
Superintendent on a case-by-case basis.

Students in the 11th and 12th grades may be excused for three
college visitations. They must request a college visitation form
prior to the college visit. All signatures are required upon
returning to school. All forms should be turned in to the High
School Office.

Upon written parental request, and with approval of the Principal,
a student may be excused during school hours for the purpose of
receiving tutorial instruction in a field not offered in the District's
curricula only if the following requirements are met:

- The excusal does not preclude satisfactory completion of
the student's regular program of study.

- The qualifications of the instructor are approved by the
District Superintendent.

- Any additional conditions for excusal that are deemed
reasonable within the sound discretion of the
Superintendent.

No child may be admitted or permitted to attend the public
schools unless the child has received immunizations as required
by the Department of Health at 28 Pa. Code Chapter 23,
Subchapter C (relating to exemption for immunization). A child
who has not received all doses of the required immunizations or
has not been exempted for immunization, but who has received
at least one () dose of each of the required immunizations, may
be provisionally admitted and attend public school for a period of
up to eight (8) months. Provisional admission or continued
attendance shall be conditioned upon parents' or guardians'
submission to the Superintendent of a plan for the student's
completion of the required immunization doses. The plan shall
be reviewed by the School District at least every sixty (60)
calendar days. If after eight (8) months the child has not received
all immunizations, the child thereafter may not be further
admitted to or be permitted to attend the public schools until all
doses have been received.

Act 16 of 2019 amends the Public School Code to redefine the
definition of compulsory school age as “the period of a child’s life
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from the time the child’s parents elect to have the child enter
school and which shall be no later than 6 years of age until the
child reaches 18 years of age. The term does not include a child
who holds a certificate of graduation from a regularly accredited,
licensed, registered or approved high school.” 24 P.S. §13-1326.
The term “compulsory attendance” refers to the mandate that all
children of compulsory school age having a legal residence in
Pennsylvania must attend a day school in which the subjects and
activities prescribed by the standards of the State Board of
Education are taught in the English language, except in certain
situations found in sections 1327, 1327.1, and 1330 of the
School Code.

o The change has the effect of lowering the age a student
is required to comply with compulsory attendance
requirements from age 8 to age 6 and raising the age a
student must comply with those same requirements from
age 17 to age 18. Children ages 6 to 18 are required to
be educated.

Any student who is eighteen (18) years of age or older and who
has accumulated a total of twelve (12) unexcused days of
absence may be dismissed at the discretion of the principal.
After ten (10) days of absence, a letter will be sent home to
parents informing them of the attendance record and providing
them an opportunity to arrange a conference.

After fifteen (15) days of absence, a certified letter will be sent to
the parent(s)/guardian(s) indicating that the student will be
required to furnish a physician’s statement indicating that the
student has been seen by the physician in order for further
absences to be deemed excusable. Absence not covered by
this physician’s statement will be charged as unexcused or
unlawful (if under 18) and will be used in filing a citation with the
magistrate.

Junior and Seniors may be excused from school for a maximum
of 10 hours of career shadowing. This will not count as an
absence. Students are responsible for all missed work, and
must make arrangements with their teachers and gain
administrative approval prior to being dismissed.

College visits and military duty requirements do not count as an
absence as long as permission is approved in advance by the
guidance counselor or High School principal.
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DAILY SCHOOL ARRIVAL

Daily Arrival/Departure & Transportation
The student day will begin at 8:05am and end at 2:51pm.

Parent Pick up and Drop off
o Students can be dropped off between 7:45 - 8:05 am
and picked up at 2:51 pm

e Morning Arrival

o Elementary Students will be dropped off at the High
School Gym entrance near the Rocket.

o High School Students will be dropped off at the
downstairs science wing door and enter the building
through this entrance.

e Afternoon Pick Up

o Elementary Students will be picked up at the High
School Gym entrance near the Rocket.

o Students will be released to their parents or designated
adult when they pull up to the lobby. Parents should not
leave their vehicles. Elementary parents, please have
ID ready for school personnel.

o High School Students will be picked up along the
sidewalk near the science wing door.

e Traffic Flow

o All District parking lots will be restricted during the

following times.
= 7:30-8:30 AM
m  2:30-3:30 PM

o Parents will enter and exit school property using the
Somerset Ave. entrance during drop off and pick up.

o Parents enter from Somerset Avenue towards the HS
gym during drop off and pick up. Upon dropping off or
picking up parents will continue around the rocket and
exit back out onto Somerset Ave.

o Parents shall stay in their vehicle and form a single-file
line leading to the H.S. gym entrance after 2:30 pm.
Parents should not leave their vehicles. Please have ID
ready for school personnel.

o Please note the school entrance on Somerset
Avenue near the athletic fields is a two way entry
and exit for parent pick up and drop off.
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Student Drivers & Staff Parking In Front of High School
o Student drivers & Staff will enter from Bridge Street in
the morning and exit onto Bridge Street at dismissal.
o Bridge Street will be used as the entrance for
student drivers and staff in the morning and as the
exit during dismissal.

Student Arrival on Bus Transportation
o Students arriving by bus prior to 7:30 am will report to
the appropriate building level cafeteria.
e Students arriving after 7:45
o Elementary students report to their classroom teacher.
o Jr./Sr. High School students will report to their first period
class.

Students are discouraged from arriving before 7:45 a.m. due to the
lack of supervision.

Pupils coming to school after 8:10 A.M. will be recorded as having a
one-half (1/2) day's absence. The only exception will be a student who
arrives by 10:10 A.M. with a written doctor’'s excuse stating that the
student had an early morning appointment.

Students leaving the school prior to 10:30 A.M. but before 2:30 PM and
not returning will be considered absent for the entire day. Those
students leaving the school prior to 2:38 P.M. and not returning will be
credited with one-half (1/2) day's absence. Those leaving after 1:00 P.M.
for an appointment must have the proper forms completed and returned
for this time not to be considered an absence.

Students arriving after 11:30 a.m. will be considered absent for the entire
day. Students who arrive after 11:30 a.m. will not be able to participate in
athletic events and/or school sponsored evening events. Examples:
athletic competition, athletic practice, dances, etc...

Once a student arrives on school grounds, he/she may not leave
without permission from the Office until the end of the school day.
Violations will result in disciplinary action.

SCHOOL TARDINESS

When a student is late to school, he/she should report to the H.S. Office
for a pass. The student will enter class with an office pass.

A student who is not in his/her 1st Period before the tardy bell rings at
8:05 a.m. is considered late.

129



Athletes’ habitual tardiness following games may result in cancellation of
the athletic privilege. Student eligibility for athletic events will be
determined as per P.I.A.A. requirements.

In any marking period if a student is unlawfully late to school up to_8:10
A.M.:

1. 2nd infraction will incur a written/verbal warning.

. 3rd, 4th, and 5th infractions will incur an after-school detention.

3. 6th, 7th, and 8th infractions will incur either a Saturday detention
or In-School Suspension.

4. 9 or more infractions will incur one (1) day of suspension for
each infraction and the student will be referred to the
Superintendent for a due process hearing for gross
insubordination.

LATE ARRIVAL DUE TO SCHOOL-SPONSORED ACTIVITIES

In the event that transportation from a school-sponsored activity returns
to the Rockwood School after 12:00 a.m. (midnight), a student participant
is permitted to arrive at school the following day no later than 10:00 A.M.
Upon arrival, the student must submit a signed, written excuse to the
high school office stating that the student participated in the
school-sponsored activity in order for he/she to not be marked absent.

EXCUSES FOR ABSENCES AND TARDINESS

When a student returns to school after an absence or is tardy to school,
a written excuse must be provided by a parent or guardian. This excuse
must be for one of the permissible reasons for absence stated in the
aforementioned Attendance Policy in order for the absence or tardy to be
excused. _Excuses must include the student's full name, grade, date,
reason of absence, and the parent/quardian signature. Parental
excuses are to be given to the High School Office from 8:00 until 8:05
a.m. If a student does not turn in a parental excuse by the third day
following an absence or tardy, the absence will be coded unexcused.

UNEXCUSED ABSENCE/TRUANCY

Act 39 of 2018 (Act 39), which was signed into law on June 22, 2018
Section 1333.3 of the School Code was amended to clarify when a
truancy citation may be filed if an educational entity has made a referral
to the county children and youth agency, but the agency has not yet
closed the case. The purpose of the new law is to improve school
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attendance and deter truancy through a comprehensive approach to
consistently identify and address attendance issues as early as possible
through creditable interventions that:

e Preserve the unity of the family whenever possible.

e Avoid the loss of house, the possible entry of a child to foster
care, and other unintended consequences of disruption of an
intact family unit.

e Confine a parent or guardian of a child who is habitually truant
only as a last resort.

Truancy—three (3) or more unexcused absences in the current school
year by a child subject to the compulsory school attendance law.

Habitual truancy—six (6) or more unexcused/illegal absences in the
current school year by a child subject to the compulsory school
attendance law.

Procedures when a child is truant:
The school will notify the parents or guardians in writing within ten (10)
school days of the child’s third unexcused absence.

Upon three (3) to six (6) unexcused absences the school will offer in
writing a truancy elimination plan meeting where the student's absences
and reasons for absences are examined to improve the student's
attendance. *A conference will still be held if the parents choose not to
participate.

Under fifteen (15) years of age. The student must be referred to either
a school-based or community based attendance improvement program
or Children and Youth Agency for services or possible disposition as a
dependent child under the Juvenile Act.

Additionally, the school may file a citation against the parent of a
habitually truant child under fifteen (15) in a magisterial district court.

Fifteen (15) years of age or older. The school must either refer the
child to a school-based or community-based attendance improvement
program or file a citation against the student or parent in a magisterial
district court. *If the child incurs additional absences after a school refers
that child to an attendance improvement program or refuses to
participate in an attendance improvement program, the school may refer
the child to CYS for possible disposition as a dependent child.
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EARLY DISMISSALS

No student will be excused before the regular time of dismissal without a
request from the parent or guardian, except for serious illness. Requests
for early dismissal must be approved by the Principal before the 8:05
a.m. bell. _All doctor/dentist early dismissal requests must contain the
doctor/dentist's name, phone number and appointment time for
confirmation purposes. All non-medical early dismissal requests must
also have a phone number of parties involved for confirmation purposes.
Parents are requested to come into the High School Office to sign out
their student.

In the event, students have automobile privileges and will be driving
themselves to doctors’ appointments, parents or guardians must indicate
on the early dismissal note. Students must still sign out prior to leaving
the premises.

Every attempt should be made by parents and students to schedule
routine medical appointments after school hours. However, if
appointments are unable to be scheduled after school hours, students
may be dismissed for such appointments using the following guidelines:

A two-hour time frame will be allowed for doctor/dentist appointments. If
such appointment is scheduled so that a student is unable to report to
school by the 8:10 a.m. tardy bell, the student will not be considered
tardy or absent if_immediately upon the student’s return to school
within the two-hour time frame or no later than 10:10 a.m., the
student submits a signed physician’s excuse stating they were present
for an appointment.

If a student leaves school during school hours for a doctor/dentist
appointment, the student will be allowed a two-hour time frame in which
to return to school. If the student immediately upon his/her return to
school within the two-hour time frame submits a signed physician’s
excuse stating they were present for an appointment, they will not be
considered one-half day absent.

If a student leaves school at 1:00 p.m. or later for a doctor/dentist
appointment, the student must submit a signed physician’s excuse
stating they were present for an appointment, to not be considered
one-half day absent. _This excuse must be presented to the High
School Office prior to homeroom period on the day immediately
following the appointment. If not submitted at such time, student
will be considered one-half day absent.
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If a student leaves school at 2:38 p.m. or later and submits an acceptable
excuse, he/she will not be considered one-half day absent.

SENIOR PRIVILEGE EARLY DISMISSAL

12th grade students may participate in senior privilege. A studentin 12th
grade may leave school after 7th Period, depending on his/her study hall
schedule. Eligible Seniors may also leave school after 7th Period in the
event that an assembly is scheduled during this time with prior
permission from the Principal. Seniors are not to make schedule
changes in order to avail himself/herself of this opportunity, nor will
he/she be excused from any required course work.

Applications for this program are available in the H.S. Office. This
program will begin Tuesday, September 3rd. Privileges will be granted
only after both parent/guardian and student review, sign and return the
application to the H.S. Office. The initial deadline for participation in the
program starting Tuesday, September 3rd, is Friday, August 30th by
the end of 1st period. Any students returning completed applications
after September 1st will not be eligible for early dismissal until the next
update. Updates occur every week and are based upon the following
criteria:

e A student must arrive at school prior to 8:10 a.m. in order to
participate in this program for that day.

e A student assigned a detention or suspension will lose his/her
privileges until the detention or suspension is served.

e A student will lose his/her privileges for the remainder of the
grading period should he/she receive more than one (1)
unexcused absence in any grading period or have a total of six
(6) absences for that grading period, have fifteen (15) total
absences for the school year, or have more than three (3) illegal
absences for the school year. *Doctor excuses and educational
absences will not count towards the students overall absences.

e If a student’s grade falls below an 80% in any subject on the
Weekly Academic Progress Report (WAPR) he/she will lose their
privilege until the distribution of the next update occurs.

e All components of the senior project must be completed prior to
students being eligible for senior privilege. The exception to this
is the interview/presentation; if all components are completed
except the interview/presentation students are eligible for senior
privilege up until the first round of presentations. If a senior does
not present during the first round, they are ineligible for senior
privilege until the next round of presentations.

e Students must obtain all books and necessary belongings from
his/her locker prior to signing out.
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e When signing out in the high school office, a student_must sign
his/her own name in ink and fully complete each column on the
sign-out sheet prior to being released. Also, immediately upon
sign-out, students must exit the building by using the main
front doors by the H.S. Office. Students must leave school
property and cannot return until after the end of the normal
school day. Failure to do so may result in privileges being
revoked.

e Students losing privileges will not be excused due to job
requirements or prior commitments.

e All necessary transportation must be provided by the student at
no cost to the district.

PARENTAL ABSENCE REQUEST

If a student is going to miss school for an educational absence, a Parent
Request for Student Absence form must be completed and returned to
the High School Office prior to the date(s) of absence. The students must
make arrangements with each teacher and obtain his/her signature
before returning the form to the High School Office. This form should be
submitted to the High School Office BEFORE the educational trip. It is
the student’'s responsibility to gather work from his/her teachers.
Permission for a full-day college visit must be obtained from the
Guidance Office prior to the visit.

PROCEDURES FOR MAKE-UP WORK

Students with excused absences must make up all missed work.
Students with prior notice of an absence, e.g., doctor's appointment,
must make arrangements for make-up work (test, homework, etc.)
PRIOR to the absence. For each day of absence, a student will be
allowed one day to make up missed work.

In accordance with Student Rights and Responsibilities, for each day of
suspension, a student will be allowed to make up missed work up to a
maximum of ten (10) days.

HOMEWORK REQUESTS

Students who are absent and are requesting their assignments to be
collected, please contact the guidance office to make the request. To
ensure all assignments are submitted, please allow 24 hours for the
collection of the assignments from all teachers. In most cases if you
place a request by 8:00 a.m., the assignments will be ready for pick up
by the end of the day.
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HOMEBOUND INSTRUCTION

Students who anticipate missing more than ten (10) consecutive school
days due to physical, mental or other urgent reasons may be eligible for
homebound instruction. Parents, guardians or legal custodians must
present a written request to the guidance counselor for homebound
instruction. In addition, a physician's letter is necessary to substantiate
the need for homebound instruction.

CLASS ATTENDANCE

Every student is required to attend all assigned classes. Teachers will
take attendance for each class period daily and report to the high school
office those students who are not in class and are not listed on the daily
attendance sheet or daily bulletin. Assemblies, Pep Rallies and other
daily school functions are considered the same as regular classes.
Failure to attend will result in disciplinary action by the Principal, unless
an authorized excuse is granted.

Class cutting will result in the student being referred to the Principal for
discipline. The first (1) class cut will incur an after school detentions; the
second (2) cut in the same class or in the same day will incur in-school
suspension; and, three (3) or more class cuts in the same class or in the
same day will incur a suspension not to exceed ten (10) days.

A class cut is an unexcused absence from class and the student will
receive no credit for work missed.

CLASS TARDINESS

Students are given three (3) minutes between classes. This time is to be
used exclusively for passing from one class to another. Passes will be
issued to students who are detained by teachers. Teachers are
responsible to inform students of each lateness. Upon the second (2)
lateness to class a written verbal warning, Upon the third (3) lateness to
class in a marking period, students will be assigned a detention. The
fourth (4) and subsequent infractions in a marking period should be
referred to the Principal. Students who are five (5) minutes or more late
to class without a pass are to be charged with a class cut.

Students are encouraged to go to their lockers before school, after

school, and during their lunch periods. They may stop by lockers
between classes; however, this will not justify tardiness to class.
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STUDENT PLANNER/HALL PASSES

Students will be issued a student planner at the beginning of the school
year. Students are only permitted to use their own planner. Use of
another student’s planner will result in a Level | disciplinary referral.
Planners are the responsibility of each student and must remain in the
condition in which they are issued with all pages intact in order to be
used. At no time should students leave their planners unattended.
Planners with inappropriate language or pictures displayed will be
confiscated at the student’s expense. In the event the planner hall pass
pages are filled, students will need to purchase a new planner for the
remainder of the school year in order to have hall pass privileges.
Students will be charged $5 for a replacement planner, if available.
Students should not leave class or study hall without their student
planner signed by a teacher.

e Students should not request to be excused from any class to do
work for a different teacher and subject area.

e Students are not to be excused early from class without
approval.

e Students are to conduct themselves in a manner appropriate to
the educational setting of our school. Our hallways are an
extension of the classroom, and the same general rules of
conduct apply.

e Students will not be able to leave the classroom without their
planner. In emergency situations the teacher must contact the
High School Office. An administrator will contact home if a
student does not have his/her planner.

LOCKERS/VISITATION

Each student will be assigned a hall locker and will have access to a gym
locker during gym class. (Combination or key locks may be used at all
times on regular lockers and during gym class on gym lockers; however,
all students must provide the High School Office with the combination or
an extra key if a key lock is used.)

Students should not bring valuables or large sums of money to school to
be kept in their lockers. Students should not enter another student’s
locker for any reason.

Going to your locker is not a valid reason for being late to school or to
class.
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You are responsible for maintaining your locker and keeping it clean.
Any damage to lockers will result in the restitution of the locker by the
offending student.

PERSONAL PROPERTY

The school cannot assume responsibility for lost or stolen property.
Never leave money or other valuables in your desk or in pockets of a
coat or sweater in unlocked lockers or in locker rooms. In doing so, you
are tempting someone to take them.

Be careful of your property in locker rooms. Always deposit money,
watches and other articles with your gym teacher or as directed by the
gym teacher when you enter the locker room.

SEARCH AND SEIZURE

All lockers and other storage areas provided for student use on school
premises remain the property of the school and are provided for the use
of the students, subject to inspection, access for maintenance, and
search pursuant to this section.

e The administration may search any locker, with or without the
student being present, in the interest of health, welfare, and
safety of all school students.

e An administrator or his/her designee may search a desk or any
other storage area.

e A student’s personal property (pocketbook, book bag, vehicle
parked on school property, etc.) may be searched by school
officials in order to maintain discipline and to protect the health
and safety of the students and faculty.

The Principal, or another member of the administrative staff acting at the
direction of the Principal, may search the person of a student during a
school activity. *A hand held body scanner metal detector will be
used to search students and objects. Searches of the person of a
student shall be limited to the following:

e Searches of the pockets of the student.
e Searches of any object in the possession of the student such as
a purse, knapsack, duffel bag, etc.

School administrators are authorized to request and/or permit at such
time or times as they deem appropriate, the Pennsylvania State Police
and/or other law enforcement agencies with certified sniff dogs, to use on
school property and in school buildings. These dogs are specially trained
to “sniff” for drugs or other controlled substances or illegal substances or
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things. Such dogs may be used to examine school buildings or property
and anything on or in school buildings or property. These dogs shall not
be used to examine individual students or other persons on school
property, provided, however, that this prohibition shall not invalidate any
information gathered because of the incidental interaction of the dogs
and students or others when the dogs are on school property or
buildings.

TEXTBOOKS, CALCULATORS,
CHROMEBOOKS AND EQUIPMENT

Textbooks, calculators, Chromebooks, and equipment are the property of
the Rockwood Area School District. The student is solely and totally
responsible for the item/s they have been issued. Each item has a
district identification number and the student will be responsible for any
items which have been lost or damaged. All items not returned will
remain the student/parent’s responsibility and must be paid prior to the
end of the school year or prior to the student withdrawing from the school
district. *Chromebooks and Calculators will have a separate user
agreement. The teacher will provide a list of lost or damaged items to
the Business Office. The Business Office will provide a bill for the
student. The teacher will give the bill to the student, the student will then
pay for the debt in the Business Office. The same rule applies to all
school items including, but not limited to, band uniforms, athletic
equipment, lab equipment, computers, library materials, AV equipment,
etc.

RASD Chromebook Program Agreement

CARE OF SCHOOL PROPERTY

Pride in an individual’s work and surroundings create an atmosphere of
positive thinking and actions. If we are proud of our school, we will use
the same concern for school property we use in our homes.

Each student should make it a point to keep the interior and exterior of
the building as attractive as possible. Cans for waste paper may be
found in each room. Such acts as marking desks, putting gum on desks
and marking walls are destructive acts that tell everyone we have no
sense of pride in our school. We all must live together in our school
setting. Let’'s keep rooms, halls and rest rooms in a condition that tells
everyone we care about ourselves, others, and our school.
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ELECTRONIC DEVICES & CELL PHONE USAGE

The use of electronic devices and cell phones are not permitted during
regular school hours. Regular school hours are being defined as 7:30
a.m.—3:30 p.m. The electronic device shall not be seen in the
possession of a student during these times. If the electronic device is
seen it will be implied the student was going to use the device. Students
waiting for the late bus will also be required to keep all electronic
devices/cell phones off and out of sight. Students in detention until 3:40
p-m. are not permitted to access their cell phones until they have left the
building. When in doubt, keep all devices off and out of sight until you
have left the building. Unapproved electronic devices may include, but
are not limited to the following: radios, personal stereos, tape/CD
players, beepers, pagers, scanners, two-way radios, iPods, iPads,
electronic games, cameras, and video cameras.

*If a student is using an electronic device for an application such as an
e-reader, Kindle, etc... prior approval shall be obtained.

Electronic Images and Photographs

The Board prohibits the taking, storing, disseminating, transferring,
viewing, or sharing of obscene, pornographic, lewd, or otherwise illegal
images or photographs, whether by electronic data transfer or other
means, including but not limited to texting and emailing.

Because such violations may constitute a crime under state and/or
federal law, the district may report such conduct to state and/or federal
law enforcement agencies.

This handbook entry serves as the annual notification to students and
families of the RASD Electronic Devices policy.

Guidelines

Violations of this policy by a student shall result in disciplinary action and
may result in confiscation of the electronic device.

When a violation occurs, the district will use the following procedure:

First Offense: The cell phone or electronic device shall be confiscated
by the staff member, the staff member will issue a discipline referral and
give it to the Principal. At that time, the Principal will contact the
student’s parents/guardians regarding the violation. The cell phone or
electronic device shall remain in the custody of the school district until a
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parent/guardian makes arrangements to pick it up. A written verbal
warning will be issued.

Second Offense: The cell phone or electronic device shall be
confiscated by the staff member, the staff member will issue a discipline
referral and give it to the Principal. At that time, the Principal will contact
the student’s parents/guardians regarding the second violation. The cell
phone or electronic device shall remain in the custody of the school
district until a parent/guardian makes arrangements to pick it up. An
administrative detention will be assigned.

Three Offense: The cell phone or electronic device shall be confiscated
by the staff member, the staff member will issue a discipline referral and
give it to the Principal. At that time, the Principal will contact the
student’s parents/guardian regarding the third violation. The cell phone
or electronic device shall remain in the custody of the school district until
a parent/guardian makes arrangements to pick it up. One (1) day of
In-school suspension will be assigned.

Fourth Offense: The cell phone or electronic device shall be
confiscated by the staff member, the staff member will issue a discipline
referral and give it to the Principal. At that time, the Principal will contact
the student’s parents/guardian regarding the fourth violation. The cell
phone or electronic device shall remain in the custody of the school
district until a parent/guardian makes arrangements to pick it up. Three
(3) days of In-school suspension will be assigned.

Fifth Offense: The cell phone or electronic device shall be confiscated
by the staff member, the staff member will issue a discipline referral, and
give it to the Principal. At that time, the Principal will contact the
student’s parents/guardians regarding the violation. Five (5) days of
In-school suspension will be assigned. The device shall remain in the
custody of the school district for the remainder of the year.

Headphones are NOT considered an electronic device. Head phones
may be utilized for educational purposes ONLY. Prior teacher approval is
required. Failure to seek teacher approval will result in disciplinary action
taken by the teacher.

SKATEBOARDING

Skateboards are not permitted on school property during school hours
and school events/activities. Failure to comply will result in disciplinary
action.

STUDENT DRESS CODE

An individual's dress, personal appearance and cleanliness have a
bearing on how others react to them, and therefore, should reflect a
sensitivity to and a respect for others. It should not constitute a threat to
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the safety and health of self or others, or be in violation of any statute.
Although styles do change, dress should reflect current good taste and a
style appropriate for a school day. The purpose of the dress code is to
assure that the school population will dress in a way that is supportive of,
and not disruptive to, the educational process.

Students must wear apparel which covers the midriff area and
which provides coverage of the chest and back. Inappropriate
tank tops with straps less than 2 inches in width or T-shirts with
profane or questionable language, imprints, slogans or pictures
are unacceptable school apparel.
Clothing with reference to alcohol, drugs, or tobacco are
prohibited.
Shorts and skirts are acceptable apparel provided the length is
appropriate.
Students must wear footwear at all times. Because of safety and
sanitation in situations such as chemistry labs, teachers may
require more substantial footwear.
Sunglasses are not to be worn in the school building.
Any form of head apparel or head apparel that covers the
forehead or ears is prohibited.
Any form of attire is subject to evaluation on an individual basis.
Students not in compliance with the dress code will be
immediately referred by his/her teacher to the Principal and
required to obtain an immediately suitable change of clothing.
Students receiving multiple dress code infractions will be subject
to disciplinary action ranging from detention to suspension.
Shorts will be permitted with the following conditions:

1. Bottom of shorts should be below the fingertips of

extended arms.

2. Absolutely no spandex or look-alikes are permitted.

3. No boxer shorts permitted.

4. No holes or patches on shorts.

PHYSICAL EDUCATION POLICY GOVERNING DRESS CODE

Administration and faculty reserve the right to final acceptability of any of
the following items. Students will be given verbal notice as to reasons of
unacceptability of their attire. If students continue to wear unacceptable
articles or attire, a discipline sheet will be sent to the Principal with stated
reasons why the attire is deemed unacceptable.

1.

2.

Shirt
e Must be loose-fitting to allow free movement.
Shorts
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3.
4.

e Must be loose-fitting to allow free movement.

e May not be too revealing when worn by the student.
Socks
Tennis Shoes

e Any color tennis shoes acceptable

e Either low cut or high cut tennis shoes acceptable

e Docksider or boat shoes are not considered acceptable

tennis shoes.

*Students are encouraged to take clothing home every week for periodic
cleaning.

10.

1.

LOCKER ROOM CHANGING PROCEDURES

Students will enter the locker room and immediately report to
their assigned seat, then proceed to an open changing stall.
Students who are changing will change on a first come, first
serve basis utilizing both the changing stalls and the restroom
stalls. (Students who need to utilize the restroom should change
in the restroom stalls.)

If a student is changing, they will be changing in the changing
stalls/restrooms. Changing is not required but optional.
Tennis shoes are required to participate.

Upon returning to the locker room after class, students will report
to their assigned seats.

Students who are changing will change based upon their group.
When one group is done, the next group will change. Students
will remain seated in their assigned seat until a changing stall
becomes available.

The PE teachers will exchange rosters to make seating charts/
changing groups. Copies will be made for substitute teachers.
When PE classes are in the Elementary Gym, students will use
the restrooms prior to going to the elementary. In the event of an
emergency the student will be sent to the nurse.

If there is a substitute teacher or coverage, the sub/teacher
needs to be aware that no students are permitted to use the
elementary restrooms.

In the event the locker room can not be covered students will not
be permitted to change.

Students will exit from the locker room quietly with all materials
needed for class.

Students will not be allowed back in the locker room
unsupervised.
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PHYSICAL EDUCATION POLICY CONCERNING SICKNESS

1. If a student is ill or incapacitated and cannot participate in
physical education class, a parent’s excuse will be accepted a
maximum of three times in any one nine-week period.

2. Any student excused from physical education will be required to
do library research during that class period.

3. All students who are unable to participate in regular physical
education classes will be placed in an adapted physical
education class.

4. Students under medical care or medical excuse will be required
to complete a supplemental activity sheet.

e The sheet will enable physical education instructors to
plan an adaptive physical education program for the
student.

e These sheets are available upon request from the
instructor.

e Supplemental activity sheets must be returned to the
instructors within one week of request. If at this time no
sheet has been returned to the teacher, the student will
be expected to return to regular class.

5. All work missed by a student who has been excused from class
by a parent’s excuse must be completed at another time.

FIRE DRILLS

Fire drills are scheduled on a monthly basis throughout the year for the
purpose of practicing evacuation of the building in case of an emergency.

Each student is required to observe closely the Fire Drill notices posted
in each room. The students from each particular room will use the exits
specified by the instructions of that room.

Each student is required to walk as rapidly as possible to the exit
specified by the drill. All windows and doors are to be closed and leave
lights on. When students leave the building, they are to stay with their
classroom group. All groups should move as far away from the building
as feasible. Students who are not with their class are charged with a
class cut. Driveways should be clear.

The emphasis of all drills is to remain calm and orderly while exiting the
building in a timely fashion.

EMERGENCY EVACUATION

The Rockwood Area School District uses an automated mass notification
system to notify parents of school closings, delays, early dismissals, and
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other important announcements. The parent notification system will be
used to communicate emergency evacuation procedures and family
reunification areas.

MISUSE OF FUNDS POLICY

Students who raise funds for school organizations and then use those
funds for other purposes will face charges brought against them by the
administration. These charges will be filed through the probation office
and will be for failure to make proper disposition of funds received.

STUDY HALL GUIDELINES

The study hall is for quiet study. Consideration for others requires that
there be no talking or excessive noise. The study periods give excellent
training in concentration, self-control, and good manners. Every student
must have a study hall assignment for any period not occupied by class
work. The thoughtful student will enter the study hall prepared to begin
work and remain at work throughout the period.

1. All students will come to the study hall with appropriate work or
reading materials. Failure to do so will be considered a class
disruption.

2. Peer tutoring is only permitted if directly supervised by the study
hall monitor.

3. Failure to work during study hall will result in appropriate
disciplinary action.

4. Passes to other destinations should be presented upon arriving
at the study hall. Students will not be released from the study
hall to get a pass for another destination.

5. A limited number of passes to the library may be available from
the study hall teacher.

6. All levels of the Discipline Policy will be enforced during the
study hall.

PHONE USAGE

NO STUDENTS WILL BE PERMITTED USE OF ANY CLASSROOM
PHONES. Students who need to make an emergency phone call must
report to the high school office and ask permission to use the phone.
Students are required to fill out the Phone Usage form before using the
phone. Students must have their planner signed by the classroom
teacher prior to going to the high school office.
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STUDENTS WILL NOT BE PERMITTED TO RECEIVE PHONE CALLS
DURING SCHOOL HOURS. IN CASE OF EMERGENCY, MESSAGES
WILL BE TAKEN DIRECTLY TO THE STUDENT. PLEASE DO NOT
HAVE YOUR PARENTS CALL DURING SCHOOL HOURS UNLESS
THE MESSAGE IS URGENT.

STUDENTS ARE NOT PERMITTED TO ORDER TAKE OUT FOOD,
UNLESS SUPERVISED BY A CLASSROOM TEACHER AND/OR
PRIOR APPROVAL BY ADMINISTRATION.

CAFETERIA

1. Students are responsible to the cafeteria monitors during the
lunch periods.

2. Students are expected to be in the cafeteria within the four
minutes allotted for class changes. Tardiness will be handled the
same as in any class.

3. Students will line up double file in the cafeteria line. One teacher
will monitor progress through the line as the other teacher
monitors general conduct in the cafeteria area.

4. Students will only be dismissed from the cafeteria to use the
restrooms adjacent to the cafeteria.

5. Students are not excused from the cafeteria areas unless

permission is obtained.

Unnecessary movement about the cafeteria will be prohibited.

Loud or boisterous behavior will not be tolerated.

Before being dismissed, all tables must be cleared.

After dismissal from the cafeteria, students will proceed to their

next scheduled assignment quietly and quickly.

10. Students abusing cafeteria privileges can be assigned to another
table. Continued abuse will result in an alternative lunch setting.

11. Students skipping the line will be required to go to the end of the
line. Additional infractions will result in eating last.

© N

ROCKWOOD AREA SCHOOL DISTRICT
STUDENT LUNCH POLICY

The food service program shall be operated in compliance with all
applicable state and federal laws and regulations, as well as federal
guidelines established by the Child Nutrition Division of the United States
Department of Agriculture (USDA).

The district shall ensure that, in the operation of the food service
program, no student, staff member or other individual shall be
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discriminated against on the basis of race, color, national origin, age, sex
or disability.

Food sold by the school may be purchased by students and district
employees but only for consumption on school premises. The price
charged to students shall be established annually by the district in
compliance with state and federal laws.

Nonprogram food shall be priced to generate sufficient revenues to cover
the cost of such items. A nonprogram food shall be defined as a food or
beverage, other than a reimbursable meal or snack, that is sold at the
school and is purchased using funds from the child nutrition account.
Nonprogram foods include but are not limited to adult meals and
a-la-carte items. All revenue from the sale of nonprogram food shall
accrue to the child nutrition program account.

To reinforce the district's commitment to nutrition and student wellness,
foods served in school cafeterias shall:

1. Be carefully selected to contribute to students' nutritional
well-being and health.

2. Meet the nutrition standards specified in law and regulations and
approved by the Board.

3. Be prepared by methods that will retain nutritive quality, appeal
to students and foster lifelong healthy eating habits.

4. Be served in age-appropriate quantities, at reasonable prices.

The district shall use USDA Foods for school menus available under the
Child Nutrition USDA Foods Programs.

The district permits students to incur reasonable charges for school
meals. In an effort to ensure the effective operation of the district’s food
service program, the district establishes the following procedures for
student payment of school meals.

e When a student reaches a balance of $2.50 in their account, the
cashier will notify the student of their current positive balance.

e When a student reaches a debt of 5 or more meals in their lunch
account, the parents will receive a courtesy letter from the
School Food Service Liaison, to inform the parents of their child’s
status. The School Food Service Liaison will attach a copy of
these procedures and the District's Food Services policy to the
letter.

e When a student reaches a debt of 5 or more meals in their lunch
account, students will only be able to purchase a school food
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program meal (reimbursable meal). Additional individual items
(extras) and a la carte items will not be available for purchase.
However, students may purchase a meal from the a la carte line
if the meal qualifies as a school program meal.

e When a student reaches a -$25.00 balance, a formal letter will
be sent home by the School Food Service Liaison. This letter
will inform the parents that unless the balance is corrected, a
meeting with the building principal and the School Food Service
Liaison will be requested. Additionally, further action may result
with the local magistrate.

e |[f a student is not eligible for free or reduced-price school meals
under federal school meal programs and the student's school
meal account reaches a negative balance of more than fifty
dollars ($50) in a school year, the district may provide the
student with alternative meals instead of school food program
meals until the unpaid balance in the student's school meal
account is paid or a payment plan has been established with the
district to reduce the unpaid balance.

FREE & REDUCED LUNCHES

The district shall conduct direct certification three (3) times per year using
the Pennsylvania Student Eligibility System (PA-SES) to identify students
who are eligible for free school meal benefits without the need for
submission of a household application. Direct certification shall be
conducted:

1. At or around the beginning of the school year.

2. Three (3) months after the initial effort.

3. Six (6) months after the initial effort.

The district may also conduct direct certification on a weekly or monthly
basis.

The district participates in the Community Eligibility Provision (CEP),
which provides an alternative to submission of household applications to
identify students who are eligible for free and reduced-price meals.
Under the CEP, the district shall serve to all students free lunches and
breakfasts for a defined period, in accordance with applicable provisions
of law.

The district shall make appropriate food service and/or meal

accommodations to students with special dietary needs in accordance
with applicable law, regulations and Board policy.
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To ensure the effective operation of the district's food service program
and delivery of school food program meals to students, the district shall:

1. Assign individual school meal accounts to each student for the
purchase of meals served in school cafeterias, which ensure that
the identity of each student is protected.

2. Notify parents/guardians when the student's school meal
account reaches a low balance.

3. Notify parents/guardians when the student's school meal
account reaches a negative balance. The notice shall include
information on payment options.

4. Provide a school food program meal to each student who does
not have the money to pay for the school food program meal or
who has a negative balance in their school meal account, except
when the student's parent/guardian has specifically provided
written notice to the district to withhold a school food program
meal.

When a student owes money for five (5) or more school food program
meals, the district shall make at least two (2) attempts to contact the
student's parent/guardian and shall provide the application for
free/reduced-price school meal benefits to the parent/guardian to apply
for benefits under federal school meal programs. The district shall offer
assistance to parents/guardians with applying for free/reduced-price
school meal benefits.

School staff may communicate a low balance or money owed by a
student for school meals to a student in grades 9-12; such
communication shall be made to the individual student in a discreet
manner.

The district shall be permitted to contact the student's parent/guardian by
means of a letter addressed to the parent/guardian that is delivered by
the student.

Reasonable efforts shall be made by the district to collect unpaid meal
charges from parents/guardians. Efforts taken in the collection shall not
have a negative impact on the student involved, but shall focus primarily
on the parents/guardians responsible for providing funds for meal
purchases.

The school district shall provide free and reduced-price meals and/or free
milk to students in accordance with the terms and conditions of the
National School Lunch Program and the School Breakfast Program. The
district shall provide all parents/guardians with program application forms
on or before the first day of school, upon enroliment, or whenever there
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is a change in eligibility criteria. The district shall approve, deny and
verify applications in accordance with state and federal laws and
regulations. The district shall inform parents/guardians of their eligibility
status.

HOMELESS

Homeless Children:
The Rockwood Area School District is required to provide educational
activities and programs to homeless children within our District’s borders.
Students can be homeless for a variety of reasons and the situations are
not always easily identified. The Rockwood Area School District's
Homeless liaison responsibilities are currently assigned to the School
Social Worker, Mrs. Susan Clark. All questions regarding homeless
students should be communicated to the District’'s Homeless Liaison.
Children experiencing homelessness may be living in but not limited to
the following situations:

e Doubled up (Living with another family)

e Living in a shelter, transitional housing, or awaiting foster care.

e Living in a hotel/motel.

e Unsheltered (living in a car, park, campground or tent)
Children can become homeless due to but not limited to these
precipitating events;

e Eviction

e Fire

e Hospitalization of parent/guardian
e Incarceration of parent/guardian
e Left home/run away

e Military

e Parental Job Loss

e Parent divorce/separation
If you become aware of any of the above listed living situations or
precipitation events that have taken place with one of your students,
notify the Districts Homeless Liaison and Guidance Counselor
immediately. Notification by school staff will allow resources and support
to be supplied to the student. You will want to notify the appropriate
personnel through a written statement, an email will meet this
requirement.
Resources and supports may include:

e Transportation to school and/or school of origin.
Educational evaluations and placement in appropriate programs.
Academic support programs such as Title I.
Medical, dental and vision referrals.
Free and reduced lunch program.
Enrollment Support.
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e Referral to Social Work to support location of a residence and
other social services.

TRANSPORTATION

Bus transportation to and from school is provided for students: including,
disabilities, students with individualized education programs, 504,
provide transportation for eligible resident students who are enrolled in
nonpublic schools or charter schools as required by law, children in foster
care, homeless children and youths in accordance with federal and state
laws and regulations.

The school bus/vehicle driver shall be responsible to maintain order while
students are being transported.

The school bus/vehicle driver shall report all incidents, including, but not
limited to, discipline problems, medical problems, bullying/harassment,
safety issues, accidents or injuries, and violations of Pennsylvania’s
School Bus Stopping Law to the designee as soon as practicable.

The personal safety of each child is a matter of great concern to both
parents and school officials. The use of video and audio recording
equipment supports efforts to maintain discipline and to ensure the safety
and security of all. Each school bus and school vehicle that is equipped
with video and audio recording equipment contains a clearly posted
notice informing drivers and passengers of the potential for video and
audio recording. Therefore, a set of rules of conduct for bus students has
been formulated and published by the Board of Education and will be
enforced on the bus by drivers and reinforced by the Principal. Students
are expected to familiarize themselves with these rules and to obey
them. Infractions may result in the student being suspended from riding
the bus. The following disciplinary action will be taken when necessary
by the Principal. When teachers are accompanying students on field
trips, they will assume responsibility for their students’ conduct on the
bus.

First Offense — Verbal reprimand

Second Offense — One day bus suspension

Third Offense — Three day bus suspension

Fourth Offense — Possible bus suspension for the remainder of
the school year

*Final decision made at the discretion of the principal.

Drivers will make a report to the Principal for each violation placed
against a student. Parents will be notified of these offenses and action
will be taken.

PON~
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The Rockwood School District provides transportation to and from school
for all students. Students board and exit the bus at assigned bus stops.
To promote safety related to transportation the following procedures
should be followed:

e A form letter will be sent home to complete. This form letter will
allow parents to select three bus stops that their child may use
throughout the year.

- The predetermined stops should include any stops that
the child may need. Examples could be; daycare
provider, grandparents, close family friend, emergency
locations for early dismissals or other locations you as a
parent deem appropriate.

e The three stops designated by the parent will be the only stops
used for your child to board and exit the bus. A parent should
also designate the days of the week that these stops are to be
used.

e The form will need to be completed and returned to the high
school office by the end of the first week of school.

e Daily requests for bus changes will only be honored for
emergency situations.

e Requests for students to travel home with a peer for after school
activities will not be honored.

Rule 1 All seats shall be assigned by the driver.

Rule 2 Parents will be responsible for any damage to school buses by
students.

Rule 3 No eating, drinking, tobacco or nicotine will be permitted on
buses while students are being transported to and from school.

Rule 4 Throwing objects of any kind on or from the buses will not be
tolerated.

Rule 5 Electronic Devices (with no volume) are permitted as long as
they are not a distraction to the driver and do not violate the
privacy rights of other students. *Inappropriate use of electronic
devices will result in the loss of privilege. For example personal
electronic devices with sound, students should use ear buds or
headphones. Photos and videos of others are not permitted to
be taken while on the school bus.

Rule 6 Musical instruments shall not be played on buses.

Rule 7 Obscene gestures and profane or foul language will not be
tolerated.

Rule 8 Any type of conduct which tends to distract the attention of the
driver or in any way interferes with the safe operation of the bus
or threatens the safety of any or all passengers on the bus will
not be tolerated.
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Rule 9 If it is necessary for the driver to refuse transportation to
students because of violation of any of the above rules, or other
misconduct, it shall be necessary for the parents to meet with the

Principal before the student is permitted to ride the bus. No
student shall be put off enroute. The student is to be delivered to

his destination and the matter put in the hands of the school
authorities.

Rule 10No student is permitted to leave the bus while enroute to or from
school at a stop other than his own. The only exception to this
regulation would be written request from parents to school
officials indicating that they desired the student to leave the bus
at a different point. Follow the emergency bus stop procedure.

Rule 11 Students must ride assigned buses and board and depart at
assigned stops. Violations are to be reported to bus contractors
by drivers who will in turn notify the proper authorities to take the
steps necessary to alleviate the problem.

Unauthorized Boarding of Rockwood Area School District
Transportation: “The safety of our students is of the utmost importance.
With that in mind, please be reminded that according to the Pennsylvania
School Code, §23.6, only eligible pupils, and school personnel
authorized by the board of school directors shall be permitted on the
school bus. Pennsylvania Consolidated Statutes, 18 Pa. C.S. §5517.
Unauthorized school bus entry states: (a) Offense defined. A person
who enters a school bus without prior authorization of the driver or a
school district official with intent to commit a crime or disrupt or interfere
with the driver or a person who enters a school bus without prior
authorization of the driver or a school official who refuses to disembark
after being ordered to do so by the driver commits a misdemeanor of the
third degree. Failure to abide by this law may result in a citation.”

Seating on Rockwood Area School District Transportation: The
Contractor shall prepare seating charts for each transportation route and
present the same to the District administration for approval no later than
the fifth day of the school year. Once approved, it shall be the
Contractor’s responsibility to maintain and enforce the seating chart
while transporting passengers. Approved seating charts may be
amended or modified from time to time in the sole discretion of District
administration.

Seats will be assigned by the driver and approved by District
administration. Students will be required to remain in their assigned
seat. Failure to remain in the assigned seat; the driver will issue a
documented verbal warning. The second offense will result in a new
assigned seat closer to the front of the bus or stricter disciplinary
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consequences. Ongoing infractions will be referred for possible bus
suspension.

SCHOOL BUS DRILL

The purpose of school bus evacuation drills is to have the bus driver and
each student riding in the school bus know exactly what to do in case of
an emergency. Emergencies may occur because of fires or accidents,
and in every instance, the school bus driver shall give the evacuation
instructions. If the bus driver is unable to carry out his duties, assigned
students should assume the leadership to do so. Two evacuation drills
are scheduled by the Superintendent as mandated by law. Drills take
place in August and March.

AUTOMOBILE PRIVILEGES

Driving an automobile to school is a privilege. In order to promote safety

among students who drive to and from school (during regular school

hours), the Board of Education of the Rockwood Area School District has

established the following rules and regulations:

1. School bus transportation should be used whenever possible by
all high school students.
2. Students who find it necessary to drive a car to school must have

a “Request For Student Driving Privileges” form signed by their
parent or guardian and approved by the Principal. Upon
approval, students will receive a parking tag, which must be
displayed at all times. If a student does not have a parking permit
he/she will be warned to obtain one from the High School Office.
Once all parking spaces are assigned, students will be permitted
to park in the overflow lot behind the maintenance building or
the multi-purpose blacktop area below the student parking lot,
until a space becomes available. Students will be expected to
keep Parking Tags for the entire school year. Students will be
required to submit $5.00 for their driver's pass. The $5.00 will be
refunded to the student upon returning their pass at the end of
the school year. In the event a student loses his/her pass, a
replacement tag is $5.00. Students who drive their vehicle to
school must ensure they are adhering to all PA laws related to a
driver’s license, car insurance, PA state inspection and vehicle
registrations. All PA drivers license requirements are
requirements to drive a vehicle to school.

3. No student will be allowed to use his/her car at any time during
school hours without a special permit from the Principal.
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4. This policy applies to all vehicles included under the PA State
Transportation Law that can be legally registered.

5. Students must park cars in the lower student parking area and
within the lined parking spaces. No students are permitted to
park in the upper faculty parking area or on the grass. Once
students arrive on school property, they are not permitted to
leave until the end of the school day.

6. Upon arriving on school property, the student should immediately
exit their vehicle and enter the school.

7. Students involved in extracurricular activities and athletics, are
not permitted to move their cars. The car should remain in the
same parking spot it was parked in during school hours.

Speeding or reckless driving on school property is prohibited. The police
are authorized to enforce driving regulations on school property.

Students may not go to the Student Parking Lot during the school
day except when permission to do so has been obtained in the high
school office.

Minor infractions of driving regulations may result in the temporary
suspension of the driving privilege and/or in other penalties as
determined by the Principal. Major infractions of driving regulations can
result in the permanent suspension of driving privileges and/or in other
penalties as determined by the Principal.

The following steps to correct a minor infraction shall include:

1. First offense, documented verbal warning.

2. Second offense, documented verbal reprimand with a phone call
home to the parent.

3. Third offense, loss of privileges 1 - 3 days.

4. Fourth offense, loss of privileges 1 - 3 weeks.

5. Fifth offense, loss of privileges for the remainder of the school
year.

Major infractions. Including violations to PA State Law shall be

determined based on the level of the violation. The safety of a student
and/or others may have an immediate loss of privileges.
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DISTRIBUTION AND POSTING OF NONSCHOOL
WRITTEN MATERIALS

Student Expression/Dissemination of Materials

The right of public school students to freedom of speech is guaranteed
by the Constitution of the United States and Constitution of the
Commonwealth. The Board respects the right of students to express
themselves in word or symbol and to disseminate nonschool materials to
others as a part of that expression. The Board also recognizes that the
exercise of that right is not unlimited and must be balanced with the
district’s responsibility to maintain a safe and orderly school environment
and to protect the rights of all members of the school community. This
policy addresses student expression in general as well as dissemination
of expressive materials that are not part of district-sponsored activities
(non school materials).

This policy does not apply to materials sought to be disseminated as part
of the curricular or extracurricular programs of the district, which shall be
regulated separately as part of the school district’s educational program.

For the purposes of this policy, dissemination shall mean students
distributing or publicly displaying non school materials to others:

1. On school property or during school-sponsored activities by
placing such materials upon desks, tables, on or in lockers,
walls, doors, bulletin boards, or easels; by handing out such
materials to other persons; or by any other manner of delivery to
others: or

2. At any time or location when creating or sending information
using email, websites, online platforms, social media channels or
other technological means that are owned, provided or
sponsored by the school district.

Expression means verbal, written, technological or symbolic
representation or communication.

Non School materials means any printed, technological or written
materials, regardless of form, source of authorship, that are not prepared
as part of the curricular of approved extracurricular programs of the
district. This includes, but is not limited to, fliers, invitations,
announcements, pamphlets, posters, online discussion areas and digital
bulletin boards, personal websites and the like.
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Limitation on Student Expression

Students have the right to express themselves unless such expression is
likely to or does materially and substantially disrupt or interfere with the
educational process, including school activities, school work, discipline,
safety and order on school property or a school functions; threatens
serious harm to the school or community; encourages unlawful activity;
or interfere with another’s rights. Students expression is prohibited to the
extent that if:

1. Violates federal, state or local laws, Board policy or district rules
or procedures;

2. Is defamatory, obscene, lewd, vulgar or profane, [2]

3. Advocates the use or advertises the availability of any substance
or material that may reasonably be believed to constitute a direct
and serious danger to the health or welfare of students, such as
tobacco/vaping products, alcohol or illegal drugs;

4. Incites violence, advocates use of force or threatens serious
harm to the school or community;

5. Materially and substantially disrupts or interferes with the
education process, such as school activities, school work,
discipline, safety and order on school property or at school
functions;

6. interferes with, or advocates interference with, the rights of any
individual or the safe and orderly operation of the schools and
their programs; or

7. Violations written district procedures on the time, place and
manner for dissemination of otherwise protected expression.

Student expression that occurs on school property or at
school-sponsored events, or occurs at any time or place when created or
communicated using district-provided equipment, email, websites or
other technological resources, is subject to this policy. The limitations,
prohibitions and requirement of this policy shall apply to expression that
occurs outside the foregoing circumstances only when and to the extent
that the out-of-school expression:

1. Incites violence, advocates use of force or otherwise threatens
serious harm directed at students, staff or the school
environment;

2. Materially and substantially disrupts or force otherwise threatens
serious harm directed at students, staff or the school
environment;

3. Interferes with, or advocates interference with, the rights of any
individual or the safe and orderly operation of the schools and
their programs.
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Dissemination of Non School Materials

The Board requires that dissemination of non school materials shall
occur only at the places and during the times set forth in written
procedures. Such procedures shall be written to permit the safe and
orderly operation of schools, while recognizing the rights of students to
engage in protected expression.

The Board requires that students who wish to disseminate nonschool
material on school property shall obtain approval by submitting them at
least one (1) school day in advance to the building principal or designee,
who shall forward a copy to the Superintendent.

If the nonschool materials include matters prohibited by this policy, the
building principal or designee shall promptly notify the students of the
nature of the violation and that they may not disseminate the materials
until the violation is corrected and the materials are resubmitted for
approval.

If notice of disapproval is not given during the period between
submission and the time for the planned dissemination, students may
consider the request approved and proceed with dissemination as
required, subject to all other established procedures and requirements
relating to time, place and manner of dissemination. Students may
nonetheless be directed to cease or suspend dissemination if it is later
determined that the materials or the dissemination of them are in
violation of this policy or implementing rules and procedures.

Students who disseminate printed non-school materials shall be
responsible for cleaning any litter that results from their activity and shall
schedule the event so that they do not miss instructional time
themselves.

Printed non school materials displayed in a fixed location of a school
building shall bear the date when placed in each location. The district
may remove the materials within ten (10) days of the posting or other
reasonable time as stated in applicable procedures.

Review of Student Expressions

Review of nonschool materials proposed for dissemination shall be
conducted promptly so as to avoid unreasonable delay in dissemination.

School officials shall not censor or restrict non-school materials or other
students' expression for the sole reason that it is critical of the school or
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its administration, or because the views espoused are unpopular or may
make people uncomfortable.

Student-initiated religious expression is permissible, and apart from
regarding time, place and manner, shall not be restricted unless the
expression violates some other aspect of this policy, e.g., because it is
independently determined to be in violation of this policy for reasons
other than the religious nature of the content.

Appeal of the reviewer’s decision may be made to the Superintendent
and then to the Board, in accordance with Board policy and district
procedures. [5]

The Superintendent shall assist the building principal in determining the
designation of the places and times nonschool material may be
disseminated in each school building. Such designations may take into
account maintenance of the flow of student traffic throughout the school
and shall limit dissemination of non-school materials to non instructional
times.

When student dissemination of non school materials or other student
expression violates this policy, the building principal may determine what
if any disciplinary or other consequences should be imposed.
Disciplinary actions shall be in accordance with applicable Board policy
and the Code of Student Conduct. [6][7]

The Superintendent shall ensure that building principals and other staff
involved in reviewing nonschool materials proposed for dissemination
and evaluating whether violations of this policy have occurred receive
training regarding applicable standards and procedures. Special
emphasis shall be given to understanding the limitations on school
officials’ authority to regulate off-campus student expression, as well as
the need to articulate in detail the nature and extent of disruption to or
interference with the school environment thought to be caused by on or
off-campus student expression and the specific manner by which the
student expression involved is thought to have caused it.

ASSEMBLIES

Assemblies held in the auditorium are presented to supplement and
stimulate the educational program of our school. We should show
courtesy and respect to any visitor and persons taking part in
assemblies. Being able to discipline ourselves in an audience setting is
considered an important aspect of our education.
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All students are required to attend and to sit in regularly-assigned areas.
Students are to refrain from talking during the program. A respectful and
attentive attitude should be given to the program. Students who appear
on the detention list will not be permitted to attend any assembly
and will be advised as to their room assignment.

STUDENT WELLNESS

Rockwood Area School District recognizes that student wellness and
proper nutrition are related to students’ physical well-being, growth,
development, and readiness to learn. The school district is committed to
providing a school environment that promotes student wellness, proper
nutrition, nutrition education, and regular physical activity as part of the
total learning experience. In a healthy school environment, students will
learn about and participate in positive dietary and lifestyle practices that
can improve student achievement. The wellness committee/cafeteria
advisory board meets two times per school year.

HEALTH SERVICES

The Rockwood Area School District is committed to providing for the
health, safety, and welfare of each student.

The state of Pennsylvania mandates the following for all school-aged
students:

All  students must have the proper immunizations or written
medical/religious exemptions on file to attend school. Please refer to the
parent notification letter located in the appendix.

Growth screening — height and weight every year, K-12

Vision screening- every year, K-12

Hearing screening- grades K, 1, 2, 3, 7, and 11

Scoliosis screening- grades 6 and 7

Physical exams - Kindergarten, grades 6 and 11

Dental exams — Kindergarten, grades 3 and 7

Additional screenings or re-screenings are always available upon parent
request.

OPT-OUT CLAUSE FOR EPINEPHRINE
The Pennsylvania Public School Code, Section 1414.2(g) allows
parents/guardians to request an exemption to the administration of an

epinephrine auto-injector for their student in the event of a
life-threatening allergic reaction. In order to request this exemption,
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please contact the school nurse to request a meeting to discuss this
decision, review and sign the opt-out form.

ASTHMA INHALER AND EPINEPHRINE AUTO INJECTOR POLICY

A written request for student use of an asthma inhaler and/or epinephrine
auto-injector shall be submitted annually, along with required written
statements from the parent/guardian and an updated prescription. If
there is a change in the student's prescribed care plan, level of
self-management or school circumstances during the school year, the
parent/guardian and the licensed physician, certified registered nurse
practitioner or physician assistant shall update the written statement.

The student shall notify the school nurse immediately following each use
of an asthma inhaler or epinephrine auto-injector.

Students shall be prohibited from sharing, giving, selling and using an
asthma inhaler or epinephrine auto-injector in any manner other than
which it is prescribed during school hours, at any time while on school
property, at any school-sponsored activity. Violations of this policy,
provisions of a Service Agreement or IEP, or demonstration of
unwillingness or inability to safeguard the asthma inhaler or epinephrine
auto-injector and disciplinary action in accordance with Board policy and
applicable procedural safeguards.

If the district denies a student’s request to self-carry an asthma inhaler or
epinephrine auto-injector or the student has lost the priviege of
self-carrying an asthma inhaler or epinephrine auto-injector, the student’s
prescribed medication shall be appropriately stored at a location in close
proximity to the students. The school nurse, other designated school
employees and the student’s classroom teachers shall be informed
where the medication is stored and the means to access the medicine.

MEDICATION POLICY

For purposes of this policy, medication shall include all medicines
prescribed by a licensed prescriber and any over-the-counter medicines.

Medication Administration
All district employees, contracted employees, and volunteers are
required to comply with the Pennsylvania Department of Health’s

Guidelines for Pennsylvania Schools for the Administration of
Medications and Emergency Care.
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All medications shall be administered to students by the Certified

School Nurse, or in the absence of the Certified School Nurse by

other licensed school health staff (RN, LPN)

Non-licensed individuals are prohibited from administering
medication, including over-the-counter medication to
students, unless in the event of an emergency.

Only in the event of an emergency, and in the absence of an
available certified school nurse may a non-licensed
individual administer medication when s/he believes, in
good faith, that a student needs emergency care.
Additionally, 911 should be called in a medical emergency.
The above directives do not include Stock epinephrine
auto-injectors for only those employees who have
completed the required training to administer it in the event
of a student experiencing an anaphylactic reaction.

PRESCRIPTION MEDICATIONS

For those students required to take long-term daily medications
or inhalers, a ‘consent for prescription medication’ form must be
filled out by the parent and signed by the physician. This form is
available in the nurse’s office.

All medications must be brought to school in the original
prescription bottle or container by a parent or adult and given to
the school nurse.

If a student requires medication on field trips, additional parental
consent will be required.

NONPRESCRIPTION MEDICATIONS

The administration of non-prescription medication is discouraged
and can usually be avoided by adjusting the time schedule
around school hours. If it is necessary for a child to receive
non-prescription medication during school hours, it will be
administered by the school nurse or other authorized personnel
under the following conditions:
All medication must be sent in the original container and be
clearly labeled.
A written request by the parent/guardian must include the name
of the student, name of the medication, dosage, and time of
administration.
Medication sent to school in envelopes or bags will not be
accepted.
Any medication to be administered during the school day must
be taken to the nurse’s office (or the main office if the nurse is
not present) as soon as the student arrives at school.
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e Students are not permitted to carry pills or any medication during
school hours.

(Exceptions may be made for students needing to carry inhalers or
epi-pens with written permission from the student’s physician. If a
student has asthma or allergies, it is the parents’ responsibility to notify
the nurse and teachers and provide the inhaler or epi-pen for their child
for use at the school as needed each year along with the appropriate
form which is available in the nurse’s office.)

These regulations are for the safety and protection of all students in the
district. Your cooperation with these regulations will be appreciated.

When a student becomes ill during the course of the school day, the
nurse will make the appropriate contacts for the releasing and
transportation home of the student. The parent/guardian will be notified
if possible. If that contact is unable to be completed, the persons
designated on the EMERGENCY INFORMATION FORM will be
contacted. If the illness is of a non-threatening nature and the nurse is
unable to make the appropriate contacts for student transportation and
supervision, the student will remain in school under the supervision of the
nurse.

In case of a serious illness or accident, all efforts will be made to contact
and inform the parent/guardian and /or the designated persons. In the
event that we can not contact anyone on the emergency form, the family
physician may be contacted and their instructions will be followed.

When a student is dismissed from school due to iliness, he/she must give
the office a pass signed by the school nurse to be dismissed.

NO NIT POLICY

Students found to have head lice or nits shall be excluded from school
until they are absolutely free of both lice and nits. Upon exclusion,
information for treatment will be provided by the school nurse. Students
Will NOT be permitted back to school if they have nits in their hair, even if
they have already been treated.

Upon return to school a parent/guardian must accompany the child to the
nurse’s office for a re-admission examination.
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DENTAL PROGRAM

The dental program for grades K-6 is available to all who return
permission forms. This includes daily fluoride tablets, age/dose
appropriate for grades K—6.

Dental examinations are required for Kindergarten, grades 3 and 7. If
the exam is not completed by your family dentist, the school dentist may
examine your child’s teeth with signed permission and make a referral if
appropriate.

ATHLETIC PHYSICALS

Students participating in any sport must have a physical examination
prior to the first mandatory practice to participate. The PIAA By-Laws
states that each student who plays a sport must have a Comprehensive
Initial Pre-Participation Physical Exam (CIPPE) for the first sport they
participate in each school year. Following this, if students play another
sport in the same year, they do not have to have a recertification physical
unless the student “suffers an illness or injury which renders the student
unable to participate in 25% or more of the regular season contests in
the immediately preceding sports season and/or suffers an illness or
injury which results in the absence from school for ten or more days
and/or which requires surgery”. This will be verified by a parent/guardian
signature on a health history update form as well as information provided
by coaches, the athletic trainer, the athletic director, school nurse,
principal and attendance records. The district will offer sports physical
exams one time per year at the school, performed by the school
physician, for a predetermined cost to the student/parent. A student may
also have their physical examination done by their own physician and
turned in prior to the first mandatory practice. Fall sports physicals can
not be done prior to June 1st of each year.

CONCUSSION TESTING POLICY

The Board recognizes the importance of ensuring the safety of students
participating in the district's athletic programs. This policy has been
developed to provide guidance for prevention, detection and treatment of
concussions sustained by students while participating in an athletic
activity.
Appropriate Medical Professional shall mean all of the following:
1. A licensed physical who is trained in the evaluation and
management of concussions.
2. A licensed or certified health care professional trained in the
evaluation and management of concussions and designated by a
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licensed physician trained in the valuation and management of
concussions, including the district’s athletic trainer provided by
Somerset Hospital.

3. A licensed psychologist neuro-psychologically trained in the
evaluation and management of concussions or who has
postdoctoral training in neuropsychology and specific training in
the evaluation and management of concussions.

Athletic Activity shall mean all of the following:

1. Interscholastic athletics

2. An athletic contest or competition, other than interscholastic
athletics, that is sponsored by or associated with the school,
including cheerleading, club-sponsored sports activities and
sports activities sponsored by school-affiliated organizations.

3. Noncompetitive cheerleading that is sponsored by or associated
with the school

4. Practices, interschool practices, and scrimmages for all athletic
activities.

Each school year, prior to participation in an athletic activity, every
student athlete and his/her parent/guardian shall sign and return the
acknowledgement of receipt and review of the Concussion and
Traumatic Brain Injury Information Sheet.

The Superintendent or designee shall develop administrative regulations
to implement this policy, which shall include protocols for concussions
management. The school shall hold an informational meeting prior to the
start of each athletic season for all competitors regarding concussions
and other head injuries, the importance of proper concussion
management, and how preseason baseline assessments can aid in the
evaluation, management and recovery process. In addition to the
student athletes, such meetings may include parents/guardians,
coaches, other appropriate school officials, physicians,
neuropsychologists, athletic trainers and physical therapists. All
students participating in athletic activities must have a baseline
concussion test within two (2) years prior to participation. Testing
will be monitored by the district’s athletic trainer and Athletic
Director.

A student who, as determined by a game official, coach from the
student’s team, certified athletic trainer, licensed physician, licensed
physical therapist or other official designated by the district, exhibits
signs or symptoms of a concussion or traumatic brain injury while
participation in an athletic activity shall be removed by the coach from
participation at that time,

164



The coach shall not return a student to participation until the student is
evaluated and cleared for return to participation in writing by an
appropriate medical professional. The Board may designate a specific
appropriate medical professional(s) to provide written clearance for
return to participation. The district's athletic trainer may provide the
written clearance, However, when it has been determined a student has
sustained a concussion, or is suspected of sustaining a concussion,
written clearance to return to participation must be obtained from a
licensed physician who is trained in the evaluation and management of
concussions.

All coaches shall annually, prior to coaching an athletic activity, complete
a concussion management certification training course offered by the
Centers of Disease Control and Prevention, the National Federation of
State High School Associations or another provider approved by the
Department of Health.

A coach found in violation of the provisions of this policy related to
removal from play and return to play shall be subject to the following
penalties:
1. For a First violation, suspension from coaching any athletic
activity for the remainder of the season.
2. For a Second violation, suspension from coaching any athletic
activity for the remainder of the season and for the next season.
3. For a Third violation, permanent suspension from coaching any
athletic activity.

CONCUSSION MANAGEMENT TEAM (CMT)

The Rockwood Area School District is working with BrainSTEPS
(Strategies Teaching Educators, Parents and Students) on returning
students to academics following a concussion. The concussion
management team will consist of the High School Principal/Assistant
Principal, the Guidance Counselor and the Nurse. The High School
Principal/Assistant Principal will oversee the concussion management
team and share all concussion information with the academic monitor
and the symptoms monitor. Once the school receives a written doctor’s
notification that a student has a concussion the following procedures will
be followed.

The Guidance Counselor will be the academic monitor. The academic
monitor is responsible for:
1. Sending a teacher concussion letter to all educators when CMT
first learns of the student's concussion.
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2. Sending the academic monitor tool worksheet to the child’s
teacher each week. The teacher will be responsible for filling out
the academic monitoring tool for each child with a concussion.

3. Working with the symptoms monitor to keep a student
concussion log.

4. Sending a follow up letter to the child’s teacher after the CMT
determines what accommodations need adjusted.

The School Nurse will be the symptoms monitor. The symptoms monitor
is responsible for:

1. Recording the child’s symptoms 3—5 days per week for the first
two weeks, then 2—3 days per week. The symptoms will be
recorded using the symptoms monitoring tool.

2. Working with the academic monitor to keep a student concussion
log.

If your child has been diagnosed with a concussion it is important to
share this information with the school as soon as possible. Provide any
documentation on the concussion to the school. The school may
schedule a parent meeting to discuss returning to academics depending
on the child’s individual needs.

Once the school has been notified of a concussion the following
individuals will be notified: High School Principal/Assistant Principal,
Guidance Counselor, School Nurse, Teachers, High School Office
Administrative assistants, Guidance Office Administrative Assistants,
Athletic Director, Athletic Trainer and Coach (*if it involves a student
athlete).

For students who have symptoms that are not resolved in four weeks,
the student is referred to BrainSTEPS.

MAINTAINING PROFESSIONAL ADULT/STUDENT BOUNDARIES
POLICY BEFORE MANDATORY REPORTING

Authority
This policy applies to district employees, volunteers, student teachers,

and dependent contractors and their employees who interact with
students or are present on school grounds. For purposes of this policy,
such individuals are referred to collectively as adults. The term adults as
used in this policy, does not include district students who perform
services on a volunteer or compensated basis.

All adults shall be expected to maintain professional, moral and ethical
relationships with district students that are conducive to an effective, safe
learning environment. This policy addresses a range of behaviors that

166



include not only obviously unlawful or improper interactions with
students, but also precursor grooming and other boundary-blurring
behaviors that can lead to more egregious misconduct.

The board directs that all adults shall be informed of conduct that is
prohibited and the disciplinary actions that may be applied for violation of
the Board policies, administrative regulations, rules and procedures. [1]
This policy is not intended to interfere with appropriate pre-existing
personal relationships between adults and students and their families
that exist independently of the district or to interfere with participation in
civic, religious or other outside organizations that include district
students.

Defi